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THE NATIONAL CONSULTATiON'ON EQULITABLE SALARIES

AGENDA FOR DENVER MEETING
JANUARY 10-11,1977

1. Reducing Minimum Salary Requests, Numbers & Amounts: James Archer e

2, Functioning Effectively Beyond Minimum Levels: Cyril Stone @yﬁ

3. Working Effectively With General Staff: Keith Clarke_;ﬂf
4, Defining A Truly Equitable Salary: Matthew Gates i
5. Workshops, And How To Improve Them: Patricia Brown -
6. Proper Functions Of Steering Committee: Ralph Fellersen ?’ﬁ
7. All Financial Support Groups For Ministers in One Board? H. Knudsen vf
8. Housing For Ministers: Patrick Flaherty el

9. Planning For 1979 Consultation: Kenneth Lambert%”f
10. Structure Recommendations: James Womack @g/ﬁ

11, Helping Ministers Find Their Calling: Bishop DeWitt&/g

12, Remarks; Robert Thornbufg vﬂf ,

13, Other Business A=r5{/uvas6 /@gakffi-- /fld{iy;?w>;ff§ Wl
Aol e e ¢¢um/,ﬁfVWfﬂ£év% ]%f’ 577 Har ey}

14, Closing




Januasry L8,1977

Dr, John Re 85ills, Treasurer
Western North Cerolina Gonference
¥o0. Box 12005

Chavlotte, North Carolina 28205

Dear Johin s

The 1977 annual dues of $40,00 is now due, and 1 would
sppreciate your sending a ceck for this amount to the
pational Consultation Un Fgultable Haleries.

The check should be malled to:
The Heve. Halph Fellersen
First United Methodlst Ghurch
9 Ross Valley Drive
San Rafael, Celifcrnia 94901

This empense should be cherged to the Commisslion On
Eguitable Salaries.

Your handling of this request will be greatly apprecliated.

Sincevrely, ’)
~
éﬁé;?zwwﬂwﬂﬁﬁf < “bw;ﬂﬁﬂ?xx

James H. Womack, Chalrman
Commiszion On Eﬂuitablb %nlwrlﬁﬁ




THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church
A Fellowship of the Division of the Ordained Ministry

THE STEERING COMMITTEE Reply to:
Jarmnes H, Womack, Chairman 7

Dr. Patrick Flaherty, Vice Chairman /( . W
Rev. Ralph Fellersen, Treasurer ’/ / /}L{

Dr. Kenneth M. Lambert, Secretary

Rev. James D. Archer ; f/ é

Mrs. Patricia Brown 7 6// 7 ?/ <

Dr. D. Keith Clarke / /
Rev. Matthew M. Gates [é’ / % . M%ﬂ/ 7/
Rev. Harold Knudsen (o L7

Dr. Cyril Stone /

Ex-Officio
Bishop Jesse R. DeWitt
Dr. Robert W. Thornburg
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NATIONAL COVSULTATION EQUITASLE SALARY
Treasurers Repori @ o F
X T -". January 1D 197?-”

Cnnferences Annual Dues

-2-5 North Alabama ¢ 3 40. 16, 5-28 nrkansas Area Jt Tr. T § 40,
2. 2-5 Western N,Carolina V_. 40, _‘17._6—2  Holston o 2 e 400
3. 2-17 Rocky Mountain = .- 40, 18. 6-2 - Missouri west 1t P
2-20-North Indiana (20-1975) - - - 49, 6«2 . Eastern Pennsylvania = 40.) .
(60-1976) . 80. - 20. 6~14° South Carolina .= - i-40.;‘x
3-3 New Mexico . 4D, 21. 6-22 Peninsula (Dovar, Ill) 40, .
3-3 "Central Illinodls - 4D, - 22, 6w22 Detroit . T 40, .
3-3 Virginis T P 23, T-22. Kensas West--..fy.‘*fjf~:40.fg
3-30 North ML051ssipp1 : 400 o 240 T-22 wgsternlpannsyLuania'[~ 40,70
» 3=30 Florida ‘ 40, 25,0 7.22 Callfornla-Nevada R
10, 3«30 South Genrgia .. 40, 26, 1014 Uisconsin ;gr““‘auﬁsg?hﬁ'
11, 3-30 Kansas East - ©40, 027, 10-14 Pacific Northwest R e PO
12. 4-15 West Virginia -~ - 40.. . 28. 12-20 Baltimors .. - . 4D
"~ 13.- 4=15 Texas - s N 29 '12-20 New York ‘“%:“- o 4n,
14. 4=15 South Carolina . . .. 40, . | | SRR
15, 4~19 Memphis B 1+ [ ”; Total Recelpts From "Eonf " $ 1 2UU,f= )

O @~ oy O

1

Balance From- Pravious Trea.'-zﬁ BD 63

- ”Tntal_CashAAvallable_- f 8 1 280 63

EXPEN SES:

2-26 Ken Lambert, Pstty Cash Fund = a 100.00
3-47 Secratarlal Expanses: Phone - S 25,50 -
8 Secretary - 26,25 .
Printing .. - 40,00 0 - X
Envelopes . .~ . © 17,00 .o
L Stamps 37,700 oo
6-2 Secretarial Expenses: Secretary. 0 40,00 .. oo
' : Phons - S 13,88
Stamps o , :'15.UD.fT'
- Materials -~ =~ 5,00
6-30 Chrp James Womack expenses Lo - 82,78
6-30  Jemes Archer-Jr.Cenf.hdve = % - . 400,00 @
6-30" Patrick Flaherty-Jr.Conf.Adve -+ 400,00 o 0o ot
6=30 . Cyril Stone-Jo.Conf.fdv, < - 007 qpo.00 ) e
6-30 Matthew Gates-Jr.Conf.Adve ~ = 100,00 e
12-20 Matthew Gates Actual Expense  §65, OD .o Uretupns 48;00' g
-12-20 Wastern Jurlsdlctlonal Expenses‘ﬁ ce 6?.89 -55* -.:f:ﬂ, B L

Total Expenses : *$'941;d0 Total Cashﬁ 1 325 03

: Less Expansas 84'1 DD

1/10/77 --PRESENT aALnNCE s 4sae3 -




THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church
A Fellowship of the Division of the Ordained Ministry

February 11,1977
THE STEERING COMMITTEE Reply to: . el b
James H. Womack, Chairman 2143 ¥ erncli f £ Road

Vi o wy ~
Dr. Patrick Flaherty, Vice Chairman Cherlotte, H.C. 28211

Dr. Kenneth M. Lambert, Secretary
Rev. Ralph Fellersen, Treasurer

Rev. James D. Archer
Mrs. Patricia Brown
Dr, D. Keith Clarke
Rev. Matthew H, Gates

Rev. Harold Knudsen Lr. vy Keith Claxke
Dr. Cyril Stone 938 Fine Hill brive

Ex-Officio Fairmont, West Virginia 26554
Bishop Jesse R. DeWitt
Dr. Robert W. Thornburg

Dear Helth:

Enclosed sre copies of letters recelved from Bishop
Stuart in response to my letter of January 18th. to
him, & copy of which was sent to you.

lt appears to me that what we proposed to do would
fit right in with his plans for training UListrlet
Superintendents. It also appears that he does not
understand what we proposed, but that at the same
time he wants no part of any other group in the
workshops. '

Jo you think that we should pursue the matter any
farther? &nd, if sc, what do you suggest?

L know that you and pHrs. Clarke had a wonderful
time on your trip to the HNear Bast, and i hope that
L will have an cpportunity to hear about it at our
next meeting.

Sincerely,

L4

/@”‘f#’ﬁm—*/
J

ames . YWonack

— An Organization for Commission on Equitable Salaries Personnel —




THE UNITED METHODIST CHURCH SAN FRANCISCO AREA

R.

California-Nevada Conference

MARVIN STUART, Bishop

February Y, 1977

Dear Dr. Womack:

I appreciate your writing to me about the concerns of
the National Consultation on REquitable Salaries. This
is a very important area for District Superintendents
but the agenda is already planned for next September's
meeting and does not provide a possibility for this
kind of input. As a matter of fact we have shifted

to the place where no general board agencies are even
being used. I do not think this is the arena where
much of this kind of promotion can be done. This is
more a training session in the skills needed to pilck
up the responsibilities of the superintendency and
being counclil director.

However, I would urge you to feel free to send whatever
materials you may want to put in the hands of the
distriet superintendents. We would pull together a
packet and would be pleased to include in 1t whatever
you wanted to send.

Should this be your desire you should clear this with
Dr. Dewire of the General Council on Ministries.

Sincerely,

o . . 7Z ,
/‘4 //%u&/c,a ‘_,)(/ 63%”/;%
Bishop R. Marvin Stuart
RMS/1k

Dr. James H. Womack
2143 Ferncliff Road
Charlotte, NC 28211

Dictated by Bishop Stuart and signed in his absence

330 ELLIS STREET, POSTY OFFICE BOX 467, SAN FRANCISCC, CALIFORNIA 94101




THE UNITED METHODRIST CHURCH SAN FRANCISCO AREA

R.

California-Nevada Conference

MARVIN STUART, Bishop

January 25, 1977

Dear Dr. Womack:

I received your letter and our planning commlttee
will be meeting shortly so I will share your
communication with them at that time.

If you've not heard from me again by the middle
of February I would suggest you drop me a note.

Sincerely,
’ W L
pat oot Sas
Bishop R. Marvin Stuart/lk
RMS/1k
Dr. James H. Womack
2143 Ferncliff Road
Charlotte, NC 28211

Dictated by Bishop Stuart and signed in his absence

330 ELLIS STREET, POST OFFICE BOX 467, SAN FRANCISCO, CALIFORNIA 94101




THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church
A Fellowship of the Division of the Ordained Ministry
January 18,1977

THE STEERING COMMITTEE ' Reply to: 2143 Ferncliff Road
James H, Womack, Chairman Charlotte, N.C. 28211
Dr. Patrick Flaherty, Vice Chairman ‘

Dr. Kenneth M. Lambert, Secretary

Rev. Ralph Fellersen, Treasurer

Rev. James [, Archer

Mrs. Patricia Brown Bishop R. Marvin Stuart
Or. D. Keith Clarke P.O. Box 467
Rev. Matthew H, Gates San Francisco, California 94101

Rev. Harold Knudsen
Dr. Cyrif Stone

Ex-Officio
Bishop Jesse R, DeWitt Dear Bishop Stuart:

Dr. Robert W. Thornburg '

At our Steering Committee meeting last week in Denver,

we briefly discussed the Workshop For New District Super-

intendents which is being planned for Nashville in the Fall of 1977,

Due to our interest in pastor's salaries at all levels, and our mut-

ual responsibilities with the District Superintendents in this field,
we felt that we would 1like to have some involvement in the workshop.

Our interest areas would relate to the philosophy of equitable sal-
aries, and would includei

1, A definition for equitability in salaries,

2. Responsibilities of a District Superintendent as they
relate to the setting of salaries at the local church,

3. Salary treatment for clergy couples,

4, Salaries for ethnic churches (long time appointments due to
special linguistic abilities,)

5. Salary increments; and other related income,
6., Establishing an "equitable" atmosphere,
7. Intra-Conference relationships, etec., etc.,.

As you know, we are relatively new as a group on the scene at the
General Church level, but we believe that the collective experi-
ences which we have had at the Annual Conference level would enable
1us to bring some meaningful, and perhaps even new,inslghts inte this
area in which we share mutual interests and reaponaibilities with
District Superintendents.

— An Organization for Commission on Equitable Salaries Personnel —




Bishoﬁ R. Marvin Stuart (2) January 18,1977

- Bishop Jesse R. DeWitt, and Dr. Robert Thornburg, are members of
our committee, and 1 suggest that you might like to talk to one,
or both, of them about our proper niche of involvement in your

endeavor.

!

This offer is not made with any intention of trying'to intrude
into your area of responsibility, but is simply an effort on our
part to be of service to our Church. 1f it is accepted, we shall
be happy to work with you in any way thsat you deem helpful.

Sincerely, {//
. .
j%»%acy;), 4 422mza(y%iff

James H. Womack

/’

CC+ Bishop Jesse R. DeWitt
Dr. Robert Thornburg
D# D, Keith Clarke




February 14,1977

2143 Ferncliff Road
Charlotte, N.U. 28211

dr. Robert W, Thoraburg

Fivigsion Of The Ordalned Ministry
The United Methodist Charch

F.G. Box 871

Nashville, Tennessee 37207

Dear bob:

At our Uenver meeting vou rvequested us to review the
pamohlet, "Supporting an Effective Uinistry', and to
send to you any sugpestions that we might have for
changeg,

1 will leave the socciological and the theological areas
Lo the ordained members of our commlttee, but L do have
some sugeestions in two of the practical aspects of the
fields

1. Ministsrial Support, papge [, table one,

a. i strongly recommend the use of "average iInstead
of "median® as a way of expressing e mathematical
position. Where the sample is larpge, and the input
is evenly graduated, the result of a median position
is falirly indicative of the input. ‘here this con-
dition does not prevaill the result can be veyy mise
leading, For example - 12 is the median of the senies
of numbers 6, 8, 10, 14, 20, &« 3Z. lt is far from
the average, which is 15,

L., add a lipe under Salary ltem for "Required Trawel,
not reinbursed”. Required parish travel { c@nformeﬂg
to LIRS auldellne%) should be trested as an operating
expense of the church, and should be deducted from

selary if the expense is bouma by the minister.

Sincerely,

Kf‘.'\.t"gﬂ ’4; {»r“"/
James e Womaok




Mareh 14,1977

2143 Ferncliff Load
Charlotte, W.U. 28211

The Heverend Clarence G, Lishman
Poﬁc BU}E 55 ‘ ] .
Floyd, Vicginia 24091

Dear Ularences

L am sorry that L do not have the addresses of the oome
migsion chairman for the Southeastern Jurisdiction. Jim
Arcner did all of the promotion work for our Apblanta

worksiop, and he sbhould we able to furalish them to yous

The Reverend James D. Archer
109 Memorial Drive, N.W.
Decatur, Alabama 35601

As a part of a guestionnaire to other Jonferences, 1 have
received minimum salary schedules for 1977, and 1 am en-
clogsing a recap of the data as furnighed by the Treasurer
of each Conference (ezcluding North Alabama) for your ine
formation. South Garolina adds a flat 50600, after 15 vears
sevice; hed bird Misslonary adds 5100, per year up to 20
vears of gervice., Western North Carolina is now down to
two brackets for 18777 and this will be eliminated in 1973,

Clarence, I hope you will pardon the delay in replying to
yvour letter, but 1 decided to walt until after our meeting
on the llth., so that 1 might send you a copy of our come
plete report for 1978 Anmual Conference., & copy is attached,
and except for some sditorial changes, the draft is the

way it will be presented. ¥You will note that there are

some signifimant changes in that we have put in a 40%
iimitarion on Conference participation, and some other
teeth that we expect to bite with- particularily in the

use of discretionary funds,

dest wishes for the coming yvear., Call we if you have any
questions, or if 1 can help in any way.

&

‘ Sincerely yours,

James He Womack




JOHN Y. BACON
Chairman

P. 0. Box 45
Hixson, Tennessee
37343
Office: 615—877-1246
Home: 615—877-1630

ROLAND DYKES, JR.
Wice-Chairman

1105 Dykes Street
Newport, Tennessee
37821

MRS. OGLEVA STREET
Secretary

3209 Gien Alpine Road
Kingsport, Tennessee
37660

CLARENCE G. DISHMAN
Executive Secretary

P. 0. Box 55
Floyd, Virginia
24091
Home: 703—745-4170
Office: 703-745-4121

HOLSTON CONFERENCE

Commiddion on é)guifaélé Sa

THE UNITED METHODIST CHURCH

March 4, 1977

Mr, James H. Womack
2143 Fern Cliff Road
Charlotte, North Carolina 28211

Dear Jim:

I wonder if you would be so kind as to
furnish me with the names and addresses of
the several conference chairpersons of
Equitable Salary commissions in the Southeastern
Jurisdiction? Or refer me to the person who
can?

I trust you are having a good year with
the work in the Western North Carolina conference.
We just met this week here in Holston and set
our minimum salary schedule, in addition to other
matters which pertain to our work. We have raised
our minimums $300 across the board.

The reason I wish to contact the other
chairpersons is to investigate their programs of
increments for service years. I would appreciate
your sending me your program, unless it remains
unchanged from: the 1975 report which you passed
out in Kansas City. I could also use your salary
schedule for. the current year. Ours is as follows:

T SRS T PRI 1977 1978
Conf. Member M.Div. - § 9200 $9500
Prob. Member M.Div. 8800 9100
Conf. Member - - 8700 9000
Prob. Member 8500 83800
Assoc. Member 8350 8650
Local Pastor 7700 8000
Seminary Pastor 7000 7000
College Student 6000 6000

Thanks for any help you can give me with the
above requests. '

SinCere‘ly ,
T
O,

Clarence G. Dishman

et




Mareh 16,1977

in

Dppge Jims

Thank you for letting me know about the great loss
Halph Fellersen has had in the death of his Betuvy. lt, 1
suppose, was to be expected in view of Ralph's report to
us in lenver relative fo her condition. Kevertheless, it
always comes ag 2 shock when we hear ahout the deanth of
friends,or thelr loved ones.

Fm and 1 are sendinz 2 personal note to Ralph, as
well 25 an ewpresslon te the church which he serves. L
have also been in touch with Lermeth Lawbert, and have
asked him te notify the other members of the Stesring
GCommittes.(lneidentally, ! reminded him that we had not
yet recelved minutzs form the Denve
Just put it all in the same mailing.)

Jim, L reslly spepreciste vour letting me lnow about
the death of Betty Fellersen. I think Balph is a very,
very fine addition to ouk Commlttes, snd 1 would have
regretted not being able to express my sympathy within
a reasonable time after her doath,

Yes, we have survived the cold 0.K., but we were bee
ginning te think that it would never end. Ym and 1 went
to Spartanburg, 5.0. yesterday, and L was simply amazed
to féand peach orchards in partial bloom. A few of the
trees appeared to be in full bloom, and this so soon
after such ecold weather,

fzain, my thanks for your thoughtfulness,

Sincerely, /

e b :
EAAL oty

r mertting.and he could




Memorial Drive
United
Methodist Church

JAMES D. ARCHER
MINISTER

109 MEMORIAL DRIVE, N.W.
DECATUR, ALABAMA 35601

CHURCH (205) 353-9373
PARSONAGE (205) 355-0731

March 14, 1977

Dear Jim,

I receive Ralph Fellersens mid-week bulletin
and I thought you might like to know that his wife,
Betty, died recently. I am sure you will remember
Ralph making reference to Bettys' health at our
meeting in Denver and at other times. I do not
know the exact date of her death, but reference
was made to it in Ralph's artice that I received
this past Saturday. I have already sent him my
expression of sympathy. But I thought that you
might like to make some expression on behalf of
the Steering Committee.

I assume you survived the cold. We made it
fine. Now we are having excessive rains— 3.3
inches last Firday night and Saturday.

L am,

Sincerely,

s D. Archer




THE NATIOMAL CONSULTATION OMN EQUITABLE SALARIES
The United Mefhod‘isi Church
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THE STEERING COMMITTEE Reply to; MNational Consultation
Jamas H. Womack, Chairmsn on Equitable Salary

Dr. Patrick Flaherty, Vice Chairman Ralph Fellersen, Treasurer

Dr. Kenseth M. Lambert, Secretary 9 Ross Valley Orive

Rev. Raiph Fellersen, Treasurar

. San Rafael, California 94901
Rev. Jamas {3 Archer
Ars. Patricie Brown
Dr. D Keith Clarke
Rev. Matthaw M. Gates
Rev Harofd Knudsern
£r Cyril Stong

Bear Colleagues

The National Consultation on Equitable salary has asked each

Ex-Offi e 4
5$Mwﬁ2;&ﬁgkuw, Annual Conference to participate to the extent of a 340
Or. Rohert W. Thornburg grant to help unify and strengthen the Eguitable Salary

program across the nation. These funds are used to send

pertinent information we feel each chairperson should know
and to organize a natifonal meeting for consultation. This national meeting is to
be set during the fall praceding General Conference,

A report has come from the Judicial Council declaring paragraph 934.6 as unconstitu=
tional. This is the paragraph that permits that one person of a clergy couple may
offer a written waiver to release claim on Fquitable Salary, or both to receive parte
ial payment. The reason, as best we can understand it, is that each person ordained
deciares to serve full time; thus, it is improper and unconstitutional to release
salary for this labor, '

May we encourage you and your Commnission to become active in this vital aspect of
ministry. Your support of the $40 per year dues will enable your Steering Committee
te do an excellent job. We are under the direction of the Division of Ordained
Ministry, but their budget cannot do all the work that needs deing. We ask your help,
Send your Jues to me as the information suggests. Thank vou.

42%2%%%Z27

Ralph Fellersen,
Treasurer

S ) ‘/75%% o ﬁ/ ézﬂp{? pecs (k. s Gid 1wy s
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may 16,1977

23148 Yerveliff Eosd
{“-}’15‘ ?}r't« (o= 4 M v {.v ¢ ? 82 } 1

S

bear CGyril:

It is always & pleasure o hear from you, and 1 gr

greatly appreciate your letier of May 3rd. Espec-

ially do L appreciate the warm expression of cone
ern for Pm and me. We are both doing finep Just

accepting with grateful appreciation each wonderful

day of our lives.

A place of storage for your Fatlonal Consultetion papers pregents
gomething of e problem. 1f you can hang on to them until our
September l=2 meeting, L will Lring the matter up for digsoussion
at that time. Lt wmay be that Beb Thornburg couvld do aomething to
relleve the problem. 1f you need to dispose of them before that
time, L will be glad to house them for you here. I have destroyed
quite a bit of the bulk meterial that 1 had, but 1 have tried o
retain minutes of meetings, etc., that seem to glve continuliy to
the operations of the group. At best, they are rather sketchy,
but probably as well as could be expected in an operation of our
type.

Cyril, 1 am somewhet concexned and embarrassed that the minutes
of our Jenuary mesting have not been recelved. 1 have talked to
Lennetih on ©wo or Lhree occasions, and he has promised to mall
them within a couple of weeks. . trust that they will be in your
hands before long.

The enclosed covers my recen thoughts and actions regarding the
Consultation., The infrequency of our meetings make it hard to ma
maintain momentum, and I am wondering if you have any ideas for
helping improve this, Any suggastions that you have will be
preatly appreciated. Let me hear from you.

Pm joiks me in sending love and best wishes to you and youxr family.

Lincerely,

w;} &
A%ﬁ%ﬁyﬂ““ﬂ
ey .
2

James H. Womack
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THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church
A Fellowship of the Division of the Ordained Ministry
May 20,1977

THE STEERING COMMITTEE Reply to: 2143 Ferncliff Road

James H. Womack, Chairman Charlotte ’ N.G. 28211
Dr. Patrick Fiaherty, Vice Chairman

Dr. Kenneth M. Lambert, Secretary

Rev. Ralph Fellersen, Treasurer

Rev. James D, Archer

Mrs, Patricia Brown

Dr. D. Keith Clarke Dear Fellow Committee Members:
Rev. Matthew H. Gates

Rev. Harofd Knudsen

Dr. Cyril Stone

One of the services which we planned to furnish our

Ex-Officio . . .
Bishop Jesse R. DeWitt Annual Conference associates from time to time was
Dr. Robert W. Thornburg information on salaries, etc., of the various con=-

ferences of our Church.

With this in mind, 1 have made a draft of a proposed questionnaire

to be malled to the chairperson of the Commission On Equitable Sal-
aries of each Ahnual Conference. Upon receipt of the data, a summ=-

ary sheet(s) would be prepared and distributed showing salary ran-

ges} ranges of other support; formulas that offered different ways

of approach to salary setting, etc., etc.

Please review the attached sheet, and let me have your suggestions
for changes, additions, and deletions. Also, let me know whether
you agree with this approach in general. L1f you have alternate
suggestions of approach, don't be bashful -~ let me have them.

I hope to get the revised questionnaire in the mail to the Confer-
ence Chairpersons shortly after the annual meetings, and certainly
not later than the end of June. Toward this end, I will need an
early response from you! by June lst. if possible.

This schedule would enable me to have the data ready to discuss at
our Houston Meeting on September 1-2.1977. At that time, we will
decide on format, content, etc., of the report to be made for all
members.

The minutes for our January meeting have been unavoidably delayed
in distribution, but you should be receiving them within a very
few days.

Sincerely,

James H., Womack



Name of Conference

Minimum Salary Scale for 1978

Limitations on Conference support, if any

Other income amounts that are guaranteed:lnsurance $

Allowance for Travel '
Children $ jReimbursement § ;Other$

Method of arriving at Minimum Salary Scale:

Amount allocated for Minimum Salary support for 1978 §

Conference Average Salary for 1977_§

Salary Scale for District Superintendents for 1978 8

Method of arriving at District Superintendent's Salary

Pension Annulty Rate for 1978 o

Commentss




THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church
A Fellowship of the Division of the Ordained Ministry
May 20,1977

| THE STEERING COMMITTEE Reply to: 2143 Ferncliff Road
James H. Wornack, Chairman Charlotte, N.G¢. 28211
Dr. Patrick Flaherty, Vice Chairman '

Dr. Kenneth M. Lambaert, Secretary
Rev. Ralph Fellersen, Treasurer

Rev. James D, Archer

Mrs. Patricia Brown .
Or. D, Kaith Clarke - Dear Fellow Committee Members:
Rev. Matthew H. Gates

Rev. Harold Knudsen

Dr. Cyril Stone . s !

Ex-Otficic One of the services which we planned to furnish our
Bishop Jessa R. DaWitt Annual Conference assoclates from time to time was
Dr. Robert W. Thornburg information on salaries, etc., of the various cone-

ferences of our Church,

With this in mind, I have made a draft of a proposed questionnaire
. tobe mailed to the chairperson of the Commission On Equitable Sal-
aries of each Annual Conference. Upon receipt of the data, a summ=
ary sheet(s) would be prepared and distributed showing salary ran-
ges; ranges of other support; formulas that offered different ways

of approach to salary setting, etc., etc.

Please review the attached sheet, and let me have your suggestlons
for changes, additions, and deletions. Also, let me know whether
you agree with this approach in general. If you have alternate
suggestions of approach, donft be bashful ~ let me have them,

1 hope to get the revised questionnalre in the mail to the Confer-
ence Chalrpersons shortly after the annhual meetings, and certainly
not later than the end of June. Toward this end, 1 will need an
early response from you! by June lst. if possible.

This schedule would enable me to have the datea ready to discuss at
our Houston Meeting on September 1-2.1977. At that time, we will
decide on format, content, etc.,, of the report to be made for all
members.

The minutes for our January meeting have been unavoidably delayed
"in distribution, but you should be receiving them within a very
few days.

Sincerely,
& L}

.James Ho. Womack

— An Organization for Commission on Equitable Salaries Personnel —
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THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church

A Fellowship of the Division of the Ordained Ministry
tay 20,1977

THE STEERING COMMITTEE ' Reply to: 9143 Feprncliff Road
Jarnes H. Womack, Chairman Charlo e .G 28211
Dr. Patrick Flaherty, Vice Chairman g :
Dr. Kenneth M. Lambert, Secretary
Rev. Ralph Fellersen, Treasurer
Rev. James D, Archer
Mrs. Patricia Brown
Dr.D. Keith Clarke
Rev. Matthew H. Gates

Rev. Harold Knudsen lear Ra lph :

Dr. Cyril Stone ' .

Ex-Officio Thank you for your lebter of May 9th. in which you
Bishop Jesse R. DeWitt - sugpest 2 mailing by Kenneth regording the ruling

Dr. Robert W. Thornburg on Paregraph 934.6, and an enclosure regarding the

annmial dues,

In the mail today I received a copy of the letter which vou sent
oui these two subjects, and 1 am glad that you decided to go a-
head with the letter to all chalrpersons, and not walt for a gene-
eral mailing from Kenneth. I think that the initisl collection
reminder, at least, should have come from you, and then perhaps
use the newsletter for a follow-up reminder., Thank you for taking
the initiative on this.

1 talked today with Dr. Charles White ( former General Conference
Secretary}), and he feels that the ruling on Far., 93400 needs a
bit of elarification, as the ruling did not cover 234,2 which
permits varlations to be sget on salary treatment by each Annual
Gonference, 1 am wrliting to the Secretary of the Judicisl Couneil
on the matter, and will advise you of the results when the metter
has been resolved. (1 think, without guestion, that the ruling
will stand, and that ltem 6 will be declared invalid for VB )

Again; my tﬁénkaftéffbu for sending the letter. 1 hope that the
response on dues will be goocds -

Sincerely,

# James H. Womack

?5%4%4ﬁ4‘/§&é»q@yv
i A
o3 /{f;;/ué«f eaf‘; C /.

— An Organization for Commission on Equitable Salaries Personnel —




THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church
A Fellowship of the Division of the Ordained Ministry

THE STEERING COMMITTEE Reply to:

James H. Womack, Chairman
Dr. Patrick Flaherty, Viee Chairman

Dr. Kenneth M. Lambert, Secretary / 7 o
Rev. Ralph Fellersen, Treasurer /Z? % 777

Rev. James D. Archer
Mrs, Patricia Brown

Dr. D. Keith Clarke .
Rev. Matthew H. Gates ﬂ%ﬂ{,@ }wa?
Rev. Harold Knudsen

Dr. Cyril Stone
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© APRIL 29, 1977

' ByBUD HERRON
Associate Editor

" DALLAS — A yearold church law
requiring national boards to employ only

_members of the United Methodist Church
withstood a challenge here April 23 and
was declared ‘“‘constitutional” by the
‘denomination’s “supreme court.”

. .* .. Methodist Judicial Council disagreed
. with a petition from the Board of Global
. Ministries which claimed that the

" membership required — passed by last
- spring's General Conference — violates
. the denomination’s Constitution. . The
. ission agency based its charge en the
ecumenical stance of the church, which

“ " is expressed in the Preamble of the
" Constitution. It further charged that the
- new law varies from the UMC’s position

‘that “membership in a particular church

in the whole people of

- is membership
God.”

" executive staff members who are.

In a unanimous decision, the United

U In uphqlding ‘the requirement, the
" eouneil said the General Conference had
- the *‘unmistakeable right’’ to take such -

an action, and even though some persens

_might question the “adviseability” of the

rule, no Constitutional viclation had

-taken place.

The council also pointed out: “It is

Jimportant to distinguish between'stance’

as an expressed attitude and aspiration
and the specific action relating to

internal admiristrative or grganizational .
. responsibilities. That the attitude of the
United Methodist Church is one of

ecumenical concern and openness is
clear.” o e

The nine-member council, headed by.

Thomas Matheny, an attorney from
Hammond, Louisiana,
number of other petitions during three

days of meetings, which included a

“public hearing” session held at the
Perkins School of Theelogy and attended
by a number of students from that

" waive minimum salary in order to have

also heard a -

T&é&@

seminary. Other decisions included the
following: - o
Salary waiver L

The council declared unconstitutional
a paragraph in the denomination’s
“Book of Discipline” which would allow .
pastors “‘in full connection” fo waive
“his/her elaim upon the conference
minimum salary.”

Intent of the legislation as passed by «

Geperal Conference last spring was to
give more flexibility to the _appointive
process for pastors, particularly “‘clergy
couples” - married persons who are
both ordained clergy and members of the
annual conference. Those couples could

appointments which would make them

able to live together, o
The ruling was requested by the
‘General Conference legislative

" committee on Higher Education and
Ministry, which raised a number of
“questions about how watver of salary
would effect pensions and equitable

- Committee on
‘Ministries (which it did in March), and

from the

THE UNITED METHODIST REPORTER

eneral board

salaries. Questions were also raised

. eoncerning what such legislation would

do to the “itineracy system” of the
church where all ministers vow to be in -
full time ministry, offering themselves
“~without reserve to be appointed and to
serve as their superiors in office may
direct.” B
Native American committee

The council ruled that the General
Council on Ministries (GCOMD) of the
denomination was not authorized to elect
members for a newly formed Study
Native American

that the committee is not V“amenable" to

_ the GCOM. -

Saying the committee is to report

- directly to General Conference, the

Judicial Council said that “in the

‘absence of any other provision . for

election of the committee members, the
Council of Bishops has power to elect
them.””" . o -
Seatingof youth

The council ruled that the General
Council on Ministries does not have the

“power and authority to add voting
. persons to its membership.

The ruling was the result of a petition
United Methodist Youth

" Ministry Organization (UMYMO) that

‘that the

its representatives be seated on GCOM,
although they are not specifically lisFed _

" by church law for such seafing.

In a related decision, the council ruled
youth organization is
siaccountable and. amenable™ fo. the
Board of Discipleship and not directly to

the GCOM.




JESSE R. DeWITT MARY E, RUSSELL
Resident Bishop Administrative Secretary

THE UNITED METHODIST CHURCH 325 Emerald Terrace

Sun Prairie, Wisconsin 53590

WISCONSIN AREA Telephone: (608) 837-8526

May 23, 1977

James H. Womack
2143 Ferncliff Road
Charlotte, North Carolina 28211

Dear Jim:

| received your letter and the questionnaire that you pro-
pose to send to the Annual Conferences., | appreciate the
intention of the questionnaire but have some concern rela-
tive to the statement of minimum salary scale rather than
the use of the equitable salary base. My understanding is
that we no longer have a minimum salary but an equitable
salary with a minimum base, 1 know the terms are used
interchangeably and | believe that a part of our responsi-
bility is to educate our constituency. Accordingly, a
question relative to the matter of equitable base for
associate members, full members, full time suppliies, and
student supply salary levels is both an important and
significant factor., The matter of housing, utilities,
moving expense fund, insurance and all essential items of
salary support, some of which are not included in your

present qguestionnaire. | am not certain why the District
Superintendent's salary support becomes a concern for the
Equitable Salaries Commission., [ believe this is a sepe~

rate item independent of and cetainly’ outs:de of the pro-
vince of the EqultabTe Salary. Comml55|on “and I believe
too, it might raise more: serious questrons and reaction
than 1ight and aSSIStance. I those: questions were to
be included, then the questlon of -Program Staff would

he a Iegltlmate concern-and- I am sure that CCOM would

not appreciate Equitable Salary's move into that atiea,.

| trust that this will be helpful toe you and be of some
assistance in that area,

With deep respect for your leadership, | am,

Sincerely yours,

)
Ug(.? 2 Al :,7 /ﬁ’/%{/ﬁé

o ALY

Jesse R, DeWitt
JRD/mr

Dictated by Bishop DeWitt
Signed in his absence




Memorial Drive
United
Methodist Church

JAMES D. ARCHER
MINISTER

109 MEMORIAL DRIVE, N.W.
DECATUR, ALABAMA 35601

CHURCH (205) 353.9373
PARSONAGE (205) 355-0731

May 26, 1977

Mr. James H. Womack
2143 Ferncliff Road
Charlotte, North Carolina 28211

Dear Jim:

Thanks for your recent letter. I think your
form is fine with a couple of exceptions. Under
"Minimum Salary Scale for 1978'", I think it would be
good to list classifications or at least indicate
you want it by classifications. Clarify "Limita-
tions on Conference Support" to indicate maximum
dollar supplement grant. The "Conference Average
Salary for 1977" will require a great deal of work,
which I don't believe many will respond to. As
you know, the Board of Pensions has this information,
but not that current.

The information you seek will be helpful if
all will respond and there is good distribution of
the findings.

I'11 see you in Houston.

Sincerely,

James D. Archer

JDA :sTVv



210 Boston Poﬂ Road — Rve Mew York 10580 — Tdephone(914}8352700

May 26, 1977

Mr, James H. Womack
2143 Ferncliff Road
Charlotte, North Carolina 28211

Dear Jim:

The kind of information that you are seeking from the conferences is very
helpful. I think you have the right questions, and I will be glad to get
you our data immediately upon the close of our Amnual Conference.

We are proposing a couple of major changes in the way we establish Equitable
Salary support and District Superintendents salaries and the like, which may
or may not be voted by the Conference. The 1978 pension annuity rate is also
up for grabs.

The point is — the present data will not be helpful. All I can say is that
before the end of June I will have the current data in your hands.

Sincereiz,,r”

Matthew H., Gates
Council Director

MHG:er

New York Conference COUHCIl thstnes




May 27, 1977

Dr. Kenneth Lambert

Bethany United Methodist Church
3511 Linkwpod

Houston, Texas 77025

Dear Xen,

I'm rogviewing my schedule for the summer and trying
to arrange everything for a tight time schedule. I've
been unable to find minutes of the Denver Meet and wonder
if T have misplaced them, Could you provide me with
another copy so I can look at any responsibilities I
might have., I will be coming off vacation just prior to
nur Houston meeting ard 1'11 need all the time I can
have,

I'm sure your schedule is heavy and 1 hope that you
are finding a sanse of real joy and satisfaction in your
ministry. Let me hear soon, pleass,

Sincerely,

Cyril Stone




ROCKY MOUNTAIN CONFERENCE
of the
UNITED METHODIST CHURCH

2200 South University Boulevard

Denver, Colorado 80210
PHONE (303) 733-3736

Harold C. Knudsen

Treasurer

June 1,1977

Dear Jim:
Sorry tobe a few days late in getting my reactions to you.

I cannot think of anything that needs to be added to the smrvey
form that vyou enclosed, The only thing might be a gquestion asking
what items are included in determining the minimum figure by an
Annual Conference, Also 1f Equitable salaries monles are used for
other then providing a minimume. W1ll be interested in %t he resulta,

Eooking forward to seeing you in Houston in Sept. I'm keeping
the schedule clear to attend,

Encloged are the results of a survey that our Conference Commission
did earlier this year that I thought might interest you. It will serve
as the bases for some fubure projections and ré8commendations., Thought
you might l1like seeing it,.
We think of you whenever we use the towels you gave us in Jan.
Bay hello to your goodw ife.
Sincerely,

vy

'Hal Knudsen

P.S, Sorry to hear about Ralph's wife as I hadn't heard it before,

Council on Finance Executive Officer Board Commission
and for : of on ‘
Administration Board of Pensions Trustees : Equitable Salaries




BOARD OF HIGHER EDUCATION AND MINISTRY Assaciate General Socretary
. THE UNITED METHODIST CHURCH ’ g

Directors

Robert L. Davis
Douglass E. Fitch
Lucy Hansard

DIVISION OF THE ORDAINED MINISTRY Doris M. Jones
1001 Nineteenth Avenue, South/P.0O. Box 871/Nashville, Tennessee 37202/Phone (615) 327-2700

June 28, 1977

Mr. James H. Womack
2143 Ferncliff Road
Charlotte, N. C. 28211

Dear Jim:

I am late in responding to your June 2 letter.

Thanks for the clarification of the matter on the Judicial
Council. T am sure that thqy&w1ll have more review before
we are ready to lay it to rest.

I'm looking forward to our September planning for the 1979
National Consultation. I'll be working on budget for years
to come, and will try to come up with a reasonable figure
before then.

Thanks so much for your helpfulness.

Very sincerely, .

Ro. erﬂﬁ%atts Thornburg

A WORLD SERVICE AGENCY




June 2,1977

2183 Ferncliff Road
Charlotte, N.Ce 28211

Dr. Robert W. Thornburg

Division Of The Ordained Ministry
F.0. Box 871

Nashville, Tennessee 37202

Dear Bob:

In your letter of May 26th you expressed an interest
in Dr. Rupert's response to the letter which 1 wrote
to him on May 19th. 4 copy of his reply is attached.

Quite a bit of confusion had existed in my mind on
this matter as 1 was told that the Judicial Council
ruling was on Faragraph 934.6 of The Discipline. His
reply, plus your letter of May 26th., has for the tige
clarified the matter for me. Cbviously, there is still
2 question as to what the finel ruling will be on the
various Paragraphe mentioned in the ruling.

lt is my understanding that our Annual Conference will
probably seek clarification on all of the items relat-
ing to waiver of salary, but, in the meantime, Fara=-
graph 934,.6 stands as a valid piece of legislation,

Boby, I am planning to put out 1979 National Consultat-
ion meeting high on the agenda for our Houston meeting
in September. 1 think it is extremely important that

we have a good show planned, and 1 want to talk about
tée directions it should take,i.e., topics, speakers,
etc. Also, 1 would like to have specifics from you as
to the amounts and types of expenses which we could
reasohably expect from yowDivision. I would appreciate
any thoughts that you have on the matter, even prior
to the Houston meeting, if possible.

Sincerely yours,
LY

James H. Womack

Enclosure




-~

BOﬂRD OF HIGHER EDUCIITION ﬂND MINISTRY | Asociate General Secretary ‘

i Robert Watts Thornburg
- THE UNITED N\ETHODIST CHURCH T
qi Direetors
ST Robert L. Davis
: SR Ll DT Douglass E. Fitch
. B A LT “ Lucy Hansard
DIVISION OF THE ORDAINED MINISTRY Doris M. Jones

1001 Nineteenth Avenue, South)P.O{ Box 871/Nashville, Tennessee 37202/Phone (615) 327-2700

May 26, 1977

Mr. James H. Womack
2143 Ferncliff Road
Charlotte, N. C. 28211

Dear Jim:

Thanks for your May 20th memo on the reminder of the
September 1-2 date in Houston. Thénks also for the no-
tation on Ralph's wife's death. I had been in touch with
him sometime ago and frankly it did not occur to me to in-
form the rest of the committee members since I believe
that they would already know. I am in serious pastoral
fault at that point. '

Thanks also for the copy of your proposed minimum salary
guestionnaire.

I am sure by now Hoover has sent you a copy of the ruling
concerning Par. 451.3. I testified at rather great length

on that, and supported the unconstitutionality of the para-
graph Whlch would allow any other pastors to make the waiver--
other than couples in ministry. I think now it is clear that
they are the only ones who by 451. can seek that waiver. How-
ever, I'll be interested in Hoover's response.

Looking forward to seeing you in September.

Very sincerely,

A
T,

Robert WaEts Thornburg

RWT/BNP

A WORLD SERVICE AGENCY




THE STEERING COMMITTEE

James H. Womack, Chairman

Dr, Patrick Flaherty. Vice Chairman
Or. Kennath M. Lambart, Sacratary
Rev. Ralph Fellersen, Treasursr

Rev. James D. Archer i 4
Mrs. Patricia Brown p rff/é/*' y? %jg.ﬁ
Dr. D. Keith Clarka e B

THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church

A Fellowship of the Division of the Ordained Ministry
July 19,1977

Reply to: 2143 Ferncliff Road
Charlotte, N.C. 28211

/

T
; &,
-Rev. Matthew H. Gates NG 7
Rev. Harald Knudsen P /

Dr. Cyrit Stone

Ex-Officio

fE

Bishop Jesse R. DeWitt )
Dr. Robert W. Thornburg P

One of the services which your steering committee plans to pro-
vide you from time to time 1s across-the~church information on
salaries and related items of ministerial support.

In time, most of the data 1s avallable from varlous church rec-
ords, however, we belleve that it is much more valuable for all
concerned when 1t is as nearly current as possible. For this
reason, we are asking that you give us the requested informa-
tion for your conference on the enclosed form,

As soon as possible after the recelpt of the information from
all Anmual Conferences, we will prepare a summary sheet of the
data showing minimum salary ranges, salary ranges for D.S's.,
ranges of other support items, formulas used by others that
offer different approaches to salary setting, ete., etc. A copy
of the summary will then be mailed to you.

A self~addressed envelope is enclosed for your convenience in
returning your form. Thank you for sharing this information
with us,

Sincerely youﬁf,

James H. Womack

P.5. Lf any of the information requested is not easilj availé
able to you, please send what you have rather than to
delay your reply. -

— An Cirganization for Commission on Equitable Salaries Personnel . .




3.
4,

6.
7.

90

10,

Name of Conference

Minimum Salary Scale for 1978 (Show by classification - Conference
Member, Probationer, Student, etc.)

Dollar limitations on Conference support, if any $

Other income items that are guaranteed: Lnsurance $

Allow. for Travel
Children § Reimbursement $ Other $

Method of arriving at Minimum Salary Scale for 1978

Amount budgeted for Minimum Salary support for 1978 _§

Conference Average Salary for last year available 19__ §

Salary Scale for District Superintendents for 1978 §

Method of arriving at District Supexintendent's Salary

Fension Annuity Rate for 1978 §

Comments i




THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church

A Fellewship of the Division of the Ordained Ministry
July 19,1977

THE STEERING COMMITTEE Rephvto: 2143 Ferncliff Road
James H. Womack, Chairman Charlotte, N.C. 28211
Dr._ Patrick Flaherty, Vice Chairman

Dr. Kenneth M. Lambert, Secretary

Rev. Raiph Fellarsan, Yreasurar

Rev. James D. Archer

Mrs. Patricia Brown The Rev., Kenneth HMiller
Dr. D, Keith Clarke 4845 Brockton Avenue
Rev. Matthew H. Gates Riverside s California 92506

Rev. Harold Knudsen
Dr. Cyrif Stone

Ex-Officio

Bishop Jasse R DeWitt Dear Mr. Miller:
Dr. Robert W. Thornburg "

One of the services which your steering committee plans to pro-
vide you from time to time is across-the-church information on
salaries and related items of ministerial support.

In time, most of the data is available from various church rec-
ords, however, we believe that it 1s much more valuable for all
concerned when it is as nearly current as possible. For this
reason, we are asking that you glve us the requested informa-
tion for your conference on the enclosed form,

As soon as possible after the receipt of the information from
all Annual Conferences, we will prepare a summary sheet of the
data showing minimum salary ranges, salary ranges for D.S5%'s.,
ranges of other support items, formulas used by others that
offer different approaches to salary setting, etc., etc. A copy
of the summary will then be mailed to you.

A self-addressed envelope is enclosed for your convenience in
returning your form. Thank you for sharing this information
with us,

Sincerely youif,

Jameg . Womack

/! —t oy
o i el . fody pe SRR 7 / 7

L pr—
F.3. 1f apy pf the information requested is not easlily avall-
able\ t¢ you, please send what you have rather than to

delayﬁyoqr replyij _
Wit * /@/ Sz

i ¢ - /7 ,/1 PP '_
| o Sl Ce GO0

— An Orgamization for Commiséion on fgquitable Salaries Personnel -




ROCRY
MOUNTAIN
CONFERENCE

FIETD el D0 U

Harold C. Knudsen, Fiscal Officer » 2200 So. University Bivd., © Denver, CO 80210 {303) /33-3736

July 26,1977

Deay Ken: Qﬁ

Just a hurried, to answer the guestions you asked in your
letter that arrived yesterday.

I shall accept your offer of tickets for Astros-Mets game on
Wednesday the 31st. I shall arrive by Continental at 2:57P.M. on
flight 984, If this isn't early enocugh to get to the motel and then
the game let me know, I asgume those coming in early enough for the
game will most likely 'joln each other for dinner before hand. Such
word you can leave at, the motel for me. I shall be haopy to share a
room with two double béds with someone and help cut expenses, I shall
also be returning on Friday night on the 9P.M. peanut flight of Texas
International,

. Virginia will not be able to come with me because of conflicts
in schedules here and our - “vacation to California in mid-Sept. 1 shall
be returning from the western slope on Tuesday late or early Wed, of
the wegklI come to Houston.” Since we will be making the trip t o bring
back frult she wlll s tay home and can,

Looking forward to seeing you and Houston,

Sincerely,

Harold C.Knudsen
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July 27,1977

2143 Ferneliff Rosd
Charlotte, MN.¢, 28211

The Reverend Charles B, Kiser
Vine CGrove United Methodist Church
306 dHiph Street

Vine Grove, Kenvucky 60175

Dear Mey. Kiger:

Thank vou for returning the questionnaire, and for the informe
ation that you are the new chairman of the Kentucky Conference
Ghairmar.»,g Cormission On Equitable Salaries.

Ag you mey remewmber in FHansas City, we set the date for the
next National Consultation as Pthe fall of 1979%; rhe date and
place to be set by the LHteering Committes. This has notl yeg
been done, but 1 will neotify you long in advance of the time.

Four years is s long Time between meetings for an organization
of this kRind, znd | have been toying with the idea of having

an interin meeting in 1878, 1 have not yve¥ discussed this with
the other members of the Steering Committee, but will do so in

the near future.

fflr the ﬁ@anr1meﬁ I would ke very much interested in you thousghts
“on the idea. Vould you think there would be & good response on

the part of the memboras and, more gpecifically, would vou be
interested in having repr@semrat3VPs attend from your conference?
Please reply at vour earliest convenience as I will be meeting
with the %t@@rln? Committee at the end of r@vr monithe

interest
Your continued/in the Consultsation is preetly eppreclated, and
I hope thet you will let us know of any way that we may serve
you. :

Sincerely yoursg _“_- S
/ ) M

Jeames Ha “Jomack. v




Church Office v CHARLES R. KISER
o Minister
Telephone: 877-5231 ine rove

Parsonage: 301 Church Street Unifed mg fAO 6!!25 f Céul’CA

Telephone: 877-5223
306 High Street
VINE GROVE, KY. 40175

July 22, 1977

Rev, James H, Womack
2143 Ferncliff Rosd
Charlotte, N. C. 28211

Dear James:

I am the new Chairman for Equitable Salaries for the next
four years., Please send all mail to my address.

I also would like to know when and where will our next
meeting be held.

Sincerely,

Charles R, Kiser
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Dr. . Ellsworth Steecle, Assoclate Lean
Sehool Of Business

SAuburn University

Aubuen, Alabama 26830

‘Dear Dr. Stecle:

Thank. you for your letter of July Z26th., and for the portiocn
of your study which vou enclosed. L shall be plad to share it
with the other nmexmbers of the Stesring Committes al our meeie
ing in ﬁnuw?oﬂ on uefuﬂmbﬁr 1,1977.

We appreCLQLe'?ho Interost Wh*ch vou heve shown in the work

which our Constultetion is : and we are glad that you

included that field vhen jﬁ ﬂmdf it a part of your study. Ve
look forward to ;éeing the full report as scon as it iz come

pleted. G

The questionnaire td which you refer, and which was enclosed
in your lLetter of July Gth., wes returned to you within the
weeke Lf you are unable to locate it, I will be glad te flll
out ancther one for you.

I have recently circularized the conference commission chalyre
men, and have discovered some changes that have occured since
the preparation of the list by Dr. Lawbert. They are listed

onn the attached sheet; I hope they will be of beneflt tto you,

Cordially US4

) é;f”:?:‘f a5 rﬂﬁ/
fﬁﬂwxﬂ'f'*&%@ «fkw

-

f'
" James . omack_

Ps
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36830

SCHOOL OF BUSINESS

Office of the Dean July 26, 1977 Egﬁgiﬁg;mo

Mr. James H., Womack
2143 Ferncliff Road
Charlotte, NC 28211

Dear Mr. Womack:

Last week I talked with Reverend Kenneth Lambert
concerning the National Consultation on Eguitable Salary
Programs. I was seeking from him an up-dated list of the
various conference chairmen for the program.

During our discussion, Reverend Lambert suggested
that I contact you if I had anything from my study of the
Bguitable Salary Programs of the various conferences which
might be of interest to you for the September 1 meeting of
the Executive Committee. Currently, I am requesting each of
the chairmen to complete a guestionnaire which will enable me
to up-date, improve the accuracy, and add perception to my study.
So far, I have had a good number of returns but many are still
out. I shall value your return especially because of your
special knowledge and interest in the program.

I have completed a twenty-eight page working paper of my
study. With the information from the questionnaire and other
sources, I am planning to revise this statement for possible
publication by a unit of the United Methodist Church for
distribution to the town and country committees.

Enclosed are the several pages of conclusions which are . L
contained in this working paper. Should you wish to do so, you: .-
could utilize these at the September meeting, noting, if you -
would, that they are preliminary.

I am looking forward to reoe1v1ng your questlonnalre and
would appreciate any suggestions and comments on the program
which you might have for me. Con . .

Slncerely_yours,'

H Ellsworth Steele
Assoc’ate Dean

bco

Enclosure

A LAND-GRANT UNIVERSITY




publicity would encourage the local charge and pastor to re-
double efforts to attain self-sufficiency.

In most if not all conferences, the Commiesion on Equitable
Salaries is only one agency providing salary supplementation to
pastors. Among its competitors are the Boards of Global
Ministries and the Temporary General Aid Fund. In Caiiforniaw
Nevada, Maine and Each Ohio, at least, the commissions have,
sought fesponeibility for coordinating all conference funding
of local church salaries.

XII. Is the program reaching its goal?

The relentless migration of Americans from the small towns
and countryside into the larger communities continually drains
members from the small United Methodist Churches throughout
the nation. Attached to the buildings for which many of the ‘
members have sacrificed and held by deep loyalties to friends
and community; the rennants of. the congregations are reluctant
to close the o0ld churches to adjust to the new and unhappy
situation;

| The church‘s mlnlmum salary and equitable salary programs
attempt to rescue these small and weakened churches left stranded

in the open areas and hamlets.*iThese churches, even when comblned

in c1rcu1ts, are usually unable to nay”w1tnout a551stance, a

sufficient salary to attract and retaln a college-tralned clergyman.
Salary con51derat10ns govern pastoral a551gnments just as

they govern personnel aSSLgnments throughout our'soc1ety. There-

fore, the church's philosophy thatxnastorei.salarieS'are primarily

a local concern has meant that the struggling rural churches

have been served mostly by'neophytes and those more experienced




21

pastors for whom the Bishop and Cabinet have not found more
suitable positions. Thus, to this ministry which is in some
respects a specialized one requiring scarce abilities, the church
has allocated only its "left over" talent.

Pastoralrwork ioads are of concern to many of. the conference
commissions on equitable salaries which recognize that the total
congregation in many charges includes only a few families. If
the entire conference is tc Subsidize such charges; the
conference has a right, and an obligation, asIlr!Davis"ﬂeclares;

. "to impose standards of stewardship on the congregation_and.
standards of performance on the pastor." If this is not done,
the church winds up "subsidizing ﬁediocre leadership and'recalcitrant

congregations rather than benefiting the mission and ministry of

the church."80

| As they are currently operated, the equitable salary programs-
: press small congregatlons to go out of business in order to

same money for the conference. Several alternatives are available

for exploraJlonﬂ however._ Whenéver possible, small Churcﬁes might be
merged to createflarger.unlts which would be economlcally and
educatlonally vrable:;} thers mlght be reorganized. 1nto "larger
parishes” ut11121ng a senlor tralned clergyman and a junlor
clergyman, both on salarled app01ntments, a351sted by selected
lay speakers serving 1n a volunteer capacrty.81w.”

The ideal of a full—time'seminary—trained pastor in all
churches, or even in all charges, is not feasible. There are too
many small congregations unable to pay the necessary salaries.

The response of the confereéences which have examined the basic

salary plan makes clear that the larger, wealthier churches are
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not ready to contribute enough to enable the equitable salary
commigssions to attain this goal. Indeed, most commissions

have other ohjectives.' Most of them are pressing their |
subsidized congregations to become self supporting. These
coﬁmissions are stressing adequate workloads and good.stewardship
ahead of greater eharing to bring better-trained ministers into
the smaller communities touched by the church.

Some of the commissions have taken forthright steps to provide
additional—Dbut limited——assistance for specialized ministries.
Nevertheless, these exceptional efforts do allow the Bishop |
and cabinet to better utilize the.ministerial.talents at their
disposal.

A few commissions have established guidelines fon all chnrches
to follow in deciding on salaries for their pastors. Most

- commissions, however, continued to be minimum salary commissions

'deSﬁite-the change in title. Their goal is to protect their
"bretheran from hav1ng to live on poverty incomes. Examination of
R the mlnlmums establlshed throughout the country in the past several

'years 1nd10ates that_the comm1551ons, w1th the support of their

conference treasnrles, have'been successful 1n thlS endeavor.




AUBURN UNIVERSITY

AUBURN ALABAMA

36830

SCHOO1L OF BUSIMESS

July 6, 1977 Telophono 826-4030
Area Code 205

Office of the Dean

Mr. James Womack
2143 Ferncliff Road

Charlotte, North Carolina 28211

Deatr Mr. Womack:

Members of the Equitable Salary Commissions and of the
Conference Councils of the United Methodist Conferences across
the country have kindly supplied a great deal of information
for my study of the church's Eguitable Salary Program. At
this point, I need your evaluation of various aspects of the
programs as they are being carried .out and some additional
information.

To secure this, I have developed the enclosed questionnaire.
Please complete it on the basis of your Conference s program.
If you need more space to answer, please note "over" and write
on the back side, identifying your answer by the question number.

If you use a "work sheet" or "application" in administer=-
ing your program, I would appreciate your enclosing a copy with
your guestionnaire.

Once'thé”ahswers are in, I will summarize the results and
share them w1th you._ Thank you vexy much for your continuing

assistance.
Sincerely yours,
. ] {“{’J{.} N
- /Tj f} V ’/j ﬁ~°"=.’-‘\,/*w"';":i{:‘f:\.“ x
”’l H. Ellsworth Steele_j
Assoc1ate Dean
becc

Bnclosure

A LAND-GRANT UNIVERSITY



AUBURN UNIVERSITY

ALABAMA

SCHOOL OF BUSINESS

Office of the Dean Telephone 826-4030
Area Code 205

September 28, 1976

Mr. James H. Womack, Chairman
Commigsgion on Eguitable Salaries
Western North Carolina Conference
United Methodist Church

2143 Ferncliff Road

Charlotte, NC 28211

Dear Myr. Womack:

Thank you very much for the information you sent
me concerning the Equitable Salary Program in the
Western North Carolina Conference, By now I have
received responses from all but four or five of the
conferences and am analyzing the various plans.

. One of the gratifying aspects of my study has
"been the expression of interest in it by many of the

. Chairmen and others with whom I have been corresponding.
.~ When the study reaches an appropriate form, I will send
._coples to each p rson Who has expressed an interest in
'ffrece1v1ng one. oy e :

,.'H' Ellsworth'Steele 1- |
Assoc1ate Dean R

mb

A LAND-GRANT UNIVERSITY




Seprember 16,1976

Dr. He. Ellsworth Steele, Asscoclate Dean
School Of Business

Auburn University

suburn, Alabama 36830

Dear Dr. Steele:

In response to your letter of AprllZ26,2976, 1 sent
vou a copy of the current plan for Efultable Salaries
for the ¥Western North Carolina Conference of The United
Methodist Church. The information was to be used in a
comparative analysiz which vou were malking of various
conferences of our Church.

At that time, 1l ewxpressed myv lInterest in seeing a copy
of the resulte of the study when it was completed. Also,
to inguire whether yvou would be willing to share whahe
me:? ‘

1 am sure the informaticon that vyou have developed would
be very helpful fo me, and 1 would zreatly appreclate
& copy of the anslysis.

Sincerely yours,

vy

I ] Ty JEJ . ) ,:
Jimt ot AR, Lol Rt
&, ey v e
James H. Yomaclk, Chalrman
3
Commission On Equitable Halavries




Nay2 ,1976

Dr. #H. Ellsworth Steesle
" Echool Of Business
Auburn tniversity
Auburn, Alabama 36830

ln response to your letter of April 26, 1 am
enclosing a copy of the Conference Journal pages
which covers our Commission report for 1976,

The total budgeted ampunt for our Commission is in
ancther section of the Journal, and you may be also
interested in that; $351,000 for minisum support,
and 520,000 for Discretionary ( Sustentation).

Gur Conference is, of course, always interested in
what others are deing, and 1 would greatly appreciate

your sending me a copy of your report wihen it is come
@1&1:(«:«‘3 ®

Yours very truly,

y 2 et

- James H. Womack




SCHOOL OF BUSINESS

Office of the Dean Telephone 826-4030

Area Code 205

April 26, 1976

Mr. James H. Womack
2143 Ferncliff Road
Charlotte, NC 28211

Dear Mr. Womack:

As a member of the Economics Department of Auburn
University and as a member of the Equitable Salary Com-
mission of the Alabama-West Florida Conference of the
United Methodist Church, I am undertaking an in-depth
study of our Equitable Salary Program. As part of this
study, I wish to compare the prov151ons of our Equitable
Salary Plan with the provisions in the plans for other

conferences.

_ As a first step in this analysis, I need to secure
'coples of the plans of the other conferences: You would
be giving my study a great lift if you could send me a
copy of ' the plan for the Western North Carolina Conference.
If you should have access to a Xerox machine so that you
could:'send me the appropriate pages from the Conference
Journal carry1ng~the'present plan, that would be ideal.

mhank vou very much for your a831stance.

fSlncerely yours,*-

; H,.Ellsworth Steele
' A83001ate_Dean

mb

A LAND-GRANT UNIVERSITY




LB IOoOOCOHLEAE MW

0
I
c
p:]
0
I

Samuel P. Auslam
Director

P. O. Box 2958

_Charlotte N.
o Dear Jim'ff;

a  fYour 1etter of:July 2
'ﬁ_the offlce, hence the delay 1n replylng.;,

COUNCIL ON PROFESSIONAL MINISTRIES

NorTHwWEST TEXAS ANNUAL CONFERENCE
August 4, 1977

The Reverend James H. Womack
2143 Ferncliff Road’ o
C.. 28211

,_1977 arrlved whlle I was out of

- It appears to me that four years is a long time between

V:meetlngs of the Natlonal Consultation on Equitable Salaries.

. Therefore, I concur in your feeling that a consultation should
N 'be held’ln early 1978.

"}fhrust of the 1978 consultation could be as follows:

j:?Aurev1ew of the 1976 General Conference Legislation
“'_'Wlth particular reference to interpretation of
'Judicial Council decisdions,

' 3122  Orientation for new chairpersons and other officers
: . 'of the Conference Commissions.

3. The beginning of dialogue related to desired legis-
“2 lation for the 1980 General Conference.

. &, Dialogue concerning the mnew relationship with the
. Division of Ordained Ministry of the Gemeral Board
of Higher Education and Ministry of the United
Methodist Church.

"*—*%5.. A discussion of the responsibility of Natiomal Con-—
sultation on Equitable Salaries as it might be re-
lated to Diaconal Ministry.

The name and address of the new Chairperson of the Northwest
Texas Conference Commission on Equitable Salaries is as
follows:

Mrs, Wilmer Smith

Route 1
Wilson, Texas 79381

(808) 762-0201 ] 1415 Avenue M 9 Lubbock, Texas 79408




Page 2
Reverend James H. Womack
August 4, 1977

Thank you for your letter and the prospective date of the regularly
scheduled Mational Consultation. We have noted that the regular
Consultation will be held in the fall of 1979.

If we may be of further help in any way as you continue the good work
of the National Comsultation, please let us know.

Sincerely,
/r-»""(;,.
Samiel P. Auslam

SPA:md

cc: Mrs. Wilmer Smith




July 27,1977

2143 Yerncliff Hoad

Charlotteg H.G. 28211

The Hewverend Samuel F. Auslan
Council On Frofessional Ministries
F.0. Box 2058

Lubbook, Tenas 79408

Dear bamueld

in responee to your letter of July 22nd., 2 National Consultat-
ion will be held in the fall of 1979. The date and place have
not yet been decided, but I will certainly notify you as soon
as the plens ave completed,

Four years is a long time between meerings of this kind, and
there is alwayvs the problem of mointalining interest un the ore
panizatdéon, perticularily when there are changes in The member-
atilp of the warious conference commisaion members,

I have not yet discussed this idea with the other members of
the Steering Committee, bur 1 have been toying wuth the possie
bility of holding ancther consultatlon In the interim- probably
in sarly 1278. I feel that it would help to venew the interest
and support of the old menmbers, and would give the new members
an opportunity of seeing the advantages of supporting it. This
should also give evervone a better insight inte the workings of
the consultation, and make them feel more a part of it. Flease
let me know what you think of the idea; whether you think it
would be well supported, and whether your conference would be
willing to send representatives?

We are currently engaged in a survey acrossethe-church on sale
aries, and related benefits. I madled a copy of the gquestions
aire to the former commission chalrman, but 1 need the address
of vour new chalrman, Mrs. Smith, so That 1 may send one to her .
Will vou please send her address when you reply to the above?

L appraeciate the interest which you have shown all along in the

Consultation, and I will value your thoughts on the gquestions
above,

Sincerely yours,

James i, Vomack




July 27,1977

2143 Ferncliff Road
Charlotte, M.C, 28211

The Reverend Samuel F. Auslam
Council On Profesgional Ministries
F.Go Box 2958

Lubbock, Texas 79408

Dear Samaels

in responge to vour letter of July 22nd., & Mational Consultate
ion will be held in the fall of 1979. YThe date and place have
pot yet been decided, but I will certainly potify you as soon
as the plans ave completed,

Four vears is a long time between meetings of this kind, and
there is alwaye the problem of melintaining interest un the ore
ganizathon, particulerily when there are changes in the member-

stiip of the wverious conference commission members.

L have not yet Jdiscussed this idea with the other wembers of
the Steering Committee, but 1 have heen toying wuth the possle
bility of holding ancther consultatlon in the interim- probably
in sarly 1978. I feel that it would help to renew the interest
and support of the old mewbers, and would give the new members
an opportunity of seeing the advantages of supporting it, This
should also give everyone a better insizht into the workings of
the consultation, and wake Them feel more a part of it. Please
let me know what you think of the ideg; whether you think itr
would be well supported, and whether your conference would be
willing to send representatives?

We are currently engaged in a survey acrossethe-church on sale
aries, and related benefits. I madled a copy of the question-
aire to the former coummission chailrman, but 1 need the address
of your new chalrman, Mrs. Smith, so that L may send one to her.
Will you please send her address when you reply to the above?

L sppreciats the interest which you have shown all along in the
Consultation, and 1 will value your thoughts on the questions
above,

Sincerely yours,

oy H
ex/";ﬁg“ L
 James H. Womack




COUNCIL ON PROFESSIONAL MINISTRIES

NoRTHWEST TEXAs ANNUAL CONFERENCE
July 22, 1977

Samuel P. Auslam
Director

.f'The Reverend James H
007 2143 Ferneliff Road
?.licharlotte; North Car

*;?Dear:James'

Cgive concernl
S plans to atten

*,_'Thank you f r your a éisﬁéﬁce in this matter.

Sincerely,

6x;¢qﬂjamin

Samuel P, Auslam

'SPA md

Cd§} Rev. Ralph Fellersen
Dr. Kenneth M. Lambert
Mrs, Wilmer Smith

Dicﬁaﬁ%ﬂ'by~Rev. Auslam
~ Signed -in his absence

T ™

P. O. Box 2958 ® (806) 762-0201 o 1415 Avenue M ° Lubbock, Texas 79408




Augnet 8,1877

2143 Ferneliff Road
hh.ﬂrl('lttﬁs Heloa 4821‘1

Dire xennﬂth N. Lamberu
Bethany Ungted Methodist Church
?511 Limkwaad.ﬁr%VG

Bi ahop'uﬁﬂltt hae_jugt notlfied me that he will be
at ;«> in Imuston dup o a
, GUFA,

r" mlf*ht 1 had_

_ n cage hﬂ had not,
Hope the {gmon

sther members is in

ot the 3lst., L am,




Auguast 10,1977

2143 Ferncliiif Road
Charlotte, N.G, 28211

Bishop Jesge M, Delllty
325 Fmerald Tervace
Sun Prairie, Hisconsin 33590

Dear Bishop Delilve:

I am so sorvy that you will e mable to meet with
s in Houston. I understand the reason, but it dbes
not change my feelings « L will miss vou there.

Sinee ay letter of July 27th. to the Steering Come
mittea, L have sugpested o Bob Thornburg that the
money that has been allocated for Vorkshops in '
197778 might better be spent In bringing confere
enee chalrmen together in g national gothering sime
ilar to the ons in Eansas Cilty. HUith this we weuld
be able o deal with the leaders in pelicy matters

£ ffecting the future of the Consulteatlon rasther than
the rwtes and holts of Lrmual Conference commissions
rperatlionsy this detall to be leflt up te the respecte
ive conference chalrmen. Dok is smch in accord with
the idea, and that is what 1 will be trying to sell
to the Committee in touston.

ey all of the decisions reesched st Jour meeting be
right ones,

Keep us in yvour pravers. .

Cordially,

D

James H. Womack




FESSE R, DeWITT . MARY E. RUSSELL
Resident Bishop Administrative Secretary

THE UNITED METHODIST CHURCH 325 Emerald Terrace

Sun Prairie, Wisconsin 53590

WISCONSIN AREA Telephone: (608) 837-8526

August 2, 1977

James H. Womack
2143 Ferngliff Road
Charlotte, North Carolina 28211

Dear Jim:

| received your letter and regret that | will not be
able to attend the August 31-September lst meeting in
Houston, There has been a called meeting of the
G.C.0.M, and G,C.F,A, and Board of Global Ministries
officers and | must attend,

‘Peace and Power to all of you in your meeting,

“Singgrely yours; .




COUNCIL ON PROFESSIONAL MINISTRIES

NorTHWEST TExAs ANNuUaL CONFERENCE
August 10, 1977

Samuel P. Auslam
Director

The Reverend James H. Womack
2143 PFerncliff Road - . .
Charlotte, N. C.- 28211 "§

Dear.Jim: K
U You will find enclosed the completed survey form from

'“the National Consultation on Equitable Salaries as it
. *“is related to the Northwest Texas Conference,

" This form was completed and is being forwarded to you
- at the request of Mr. T. M. Deffebach, Secretary of
“the Northwest Texas Conference Commission on Equitable

-7 Salaries.

CUIE we may be of further help, please let us know.

Sincerely,

SPA:md
Encl.

cc: Mrs., Wilmer Smith
Mr. T. M. Deffebach

P. O. Box 2958 ™ [{806) 762-0201 o 1415 Avenue M ® Lubbock, Texas 79408




JESSE R. DeWITT MARY E. RUSSELL
Resident Bishop Administrative Secretary

THE UNITED METHODIST CHURCH 325 Emerald Terrace

Sun Prairie, Wisconsin 63590

WISCONSIN AREA Telephone: (608} 837-8526

August 15, 1877

The Reverend James H. Womack
2143 Ferncliff Road
Charlotte, North Carolina 28211

Dear Reverend Womack:

Your ietter of August 10th to Bishop DeWitt was received
this morning. At the present time, Bishop DeWitt is out
of the country. He will return the latter part of the
month and 1 am sure will respond to your letter as soon
as is possible.

Sincerely yours,

Mary E. Russell




Fupust 17,1577

2143 Terneliff B
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Vrom the LnForma ion in your letter it appears that
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THE UNITED METHODIST CHURCH

GENERAL COUNCIL ON FINANCE AND ADMINISTRATION

EWING T. WAYLAND, Seneral Secretary and Treasurar
1200 DAVIS ST, EVANSTON, iLL. 60201 TEL, (312) 869-3345

August 26, 19773;:f;;i15n-?.; .__3_g

. G.C.F.A. Council Members
~ C.F.A. Presidents
“ Annual Conference Treasurers

Memorandum To:  Bishops of The United Methodist Church

Fr0m§fff_f -~ ~ John F. Norwood, Associate General Secretary
RO L Div. of Administrative Services

'Re:;,jﬁ;1lg' Summary of Equitable Salary Plans

e éreqéhcjosihg'the Summary of Equitable Salary Plans in the Annual
Conference of The Un1ted Methodist Church for your inspection.

As the need for certa1n 1nf0rmat1on arises and time permits we hope

to continue to develop more surveys and send them to you for your
_information and application in your local situations. Our hope is
cthat they prove as usefu? and he1pfu1 to you as they are in our office,

Your comments, suggest1ons, 1nqu1r1es and even criticisms are most
welcome. S e : AR _

BISHOP H. ELLIS FINGER, JR., President BISHOP PAUL W, MILHOUSE, vice-President MRS, ROSS E. HANNA, Recording Secretary




A SUMMARY OF EQUITABLE SALARY PLANS
IN THE ANNUAL CONFERENCES CF
THE UNITED METHODIST CHURCH

The tabulation which foliows presents an overview of the equitable salary plans in effect in the annuﬁi ¢6ﬁf
ences of The United Methodist Church during 1977. These were the plans approved at the 1876 ammual conféfence?se§
sions, and the information has been taken entirely from reports printed in the 1876 annual conference journals; _

The information which has been tabulated is limited to the following:

1) the base or minimum levels of support set by the amnual conferences for ministers serving past-
oral charges full-time in four classifications: conference members in full comnecticon {FC), probation-
ary members (FM}, associate members (AM), and full-time local pastors (FLP). Many amnual conferences
set other lower levels of support for such classificatims as student and part-time local pastors, pro-
bationary members serving part-time, and retired conference members serving charges. None of this data
has been included in these tabulations. ’

Z) factors such as work load, experience, and family size which have been established by the con-
ferences as the basis for guaranteeing levels of support higher than the minimm or base amounts.

3) the relationship set forth in the conference’s equitable salary plan between the base salary
‘and travel expenses and utilities allowances. In many instances where travel and/or utilities are

shown to be additional, there is the stipulation that they are to be paid by the charge, and that con-
ference equitable salary funds will not be used to guarantee their payment. The treatment of travel
and utilities is the main factor which makes a comparison of support levels in the various annual con-
ferences difficult. When these items are includea in the base support level, there is usually no way
to arrive at a base saiary figure that can be compared with other conferences where travel and utili-
ties allowances are in addition to the base salary figure,

In addition to the data presented in these tables, most annual conference equitable salary reports contaiﬁ.;
statements of policy govérning the conditions under which conference funds may be used for salary support. Theééiiﬁ'}'&
conditions include such factors as minimum work load (number of members in a church or charge) and maximum suppléQl
ments payable to any cne charge or minister.

Corrections, comments, and inquiries should be directed to:
Divisicn of AMministrative Services
Section on Records and Statistics
General Council on Finance and Administratio
1200 Pavis Street
Evansten, Illincis 60201 : August 1977




bEquitable Salary Schedule

“{Parsonage Utilities

Annualr - Travel Expense
Conference Base Amounts Additions ' Additional Included Addit lonal Included Other Factors/Notes
Alabama- West | FC, PM $9,700 ~ | Not specified:in [ Not specified in
Florida M 8,500 report G R repoTt
‘ FLP 7,900
Alaska Fuli-time $9,200 Area adjustments: - Kenai Penin— ~ Not specified in | 'Not specified in
Missionaxy sula, +6%; Pairbanks STeport’ oI P report
Nome, +26 R R
One~-half of mmlster 5 social
‘ Securlty : R
Bzltimore FC, PM, AM $7,900 $300 for each completed 5 yrs, X o1.$1,500
) : service through 25 yrs. - R T
- FLP 7,900 - | $300 after 5 yrs. with annuity X 1.81,500
claim, S
California~- {(See Notes) ‘Percent of Genl.Bd. of Pen-
Nevada sions' avg.salary, less
their allowance for housing:
1-5 yrs, full-time service,
70%,
R 6-15 yrs., 71%-80%,
Central FC, MM, PM $9,593 Not specified in }_'Actual ot B
I1linois FLP 8,692 report i pVoucher
Central C $8,450 X LR $400 mini~ FC amount set at 87% of avg.
New York B (Sem.grad.) 7,950 Co UMM UD i cash salary.
. AM - 7,950 S 21000 on : Recomendatlor to charges tc
PM {other) 7,550 cotsie Y youcher “:pay $100 per full-time yr.
FLP {course of s - “ofservice beyond minimmmm.
study grad.) 7,450 o TR -
FLP (other) 6,950 PR
Central FC '$8,300 $100 for each 3 yrs, service to X L
Penmsylvania | PM . 7,800 24 yr. maximum (8 y‘rs maxi-
- AM . 7 700 mut for PM). i
FLP (ordained) 7,200 $100 per yr. continuing educa-
FLP (umordained) 6,800 tion may be accumulative,
Central FC $7,560 L '
Texas PM, AM 6,300 S
FLP (elder, § yrs. e o |
. service) 5,670 |
FLP (other) 5,300 |
Detroit Conf,Members $5,400 Full family Blue Cross/Blue Shield | $6060- $1,500
FLP 8,400 o 3700




6,000

Anmual ] tquitacle Salary Schedule Parsonage Utilities T};a*:rel Lxpense ] )
- Conference Base AmDunts Additions Additional Included{Additicnal IncIuded Other Factors/Notes
East Ohio FC, AM, PM all ' 1 $1,000 nin
S . (sem. grad.} $8,000 i o, U
FLP (course of as worked as worked
study grad.) 7,400 out by D.S. .out by D.S.
FLP (other) - 6,900 - : o
Eastemn FC $8,400 )
Pennsylvania . | PM (sem. grad.) 8,190 Hospitalization, major medical _
AM 7,980 insurance X X
FLP (ordained) 7,245 $200 after 5 yrs. service, plus
FLP (other) - 7,035 $40 for each additional year,
Fiorida FC (sem, grad.) $8,500 ‘
: PM (sem. grad.) 8,300 Not specified in X
EC {other) ‘ 8,000 report
AM 7,600
FLP 7,200
Holston FC (sem. grad.) §$9,200 " Report not clear -
PM (sem. grad.) 8,800 $109 for each church beyond two X see 1876 Journal,
: FC (other) 8,700 page 1i5 - Item I
PM (other) 8,500 ¢,4, and page 117,
M 8,350 Ttem V
FLP 7,700 .
Iowa Conference Mem- . $500 for two-point charge Not specified in Not specified in
bérs, AM, and $1000 for three or more points report report
FLP $9,634
Kansas East A1l full-time £7,800 5450 after 5 yrs. full-time X X
Shel ' ‘ o servics ~
Kansas West . Full-time--Con-~ , :
N ference mem- - Not specified in
bers and report Actual
[ associates: $9,350
| FCiPM - $9,000
P AME 7,000 X X




Equitable Salary Schedule Parsonage Utilities T}“a\:’el Expense ¥ ?
Coiéggzice Base Amoun‘tsq Additions Additicnal Included {Additicnal Included Other Factors/Notes
Little Rock A1l full-time - §7,000 - X X
- Louisiana Full-time, no = $800 if married X X
: ’ “dependents -§5,100 Additional, not to exceed $1,600,
- ' ‘ . based on- $40{) per additional
cT " church and/or $4DO per depend-
ent child -
Louisville EC, PM $8,000
B T 6,600 X X
ELP 6,400
Maine ' FC : $8,300 SRR ‘ 10 Requests for travel suppleme
1 PM, AM - 7,300 R . X ) X tation will be evaluated
_ FLP o 6,300 T _' T : : in hardship cases.
Memphis FC, PM (sem.grad.}$9,2060 " | $150 ~twWo~ pomt charge Not specified in Not specified in
- A, PM (other) 8,200 . |- $250-three~point charge Teport - report
FLP . . . 7,700 -'f_$330 four or more points on charge ' -
Minnesota- FC, PM (ordamed} $8,500. 1% ._2 1/2,, increment for each full-
' AL (ordamed] ' _7 650 - '_ ‘time service yr., up to 10 X X
' S ‘0 increments : :
Mmlster s share of group health
- and life insurance, personal
_ i “spension contribution
Mississippi FC o i $7 000'_" 718600 for married pastors |
. , M o ".6,'600_ : $1 000 for married pastors with ) X X
AMo ©5,8000 b chlldren '
: SR s | |
Missouri East | All full-time ™=  $8,600 . [ .- , L X X
Missouri West | All full-time" - '§8,000 . - X o X
Nebraska Ordained, (sem, ‘- 0 .. Amounts include HMEP, per-
, : (grad ) $9.,400 ' ,$100 per yr. of service, up to sonal pension contribu-
. Ordamed (4 yrs) 8 600 10 yrs . ’ o : X X tion, if paid by church
: college ' ' ' ' :
Ordained (2. yrs. - ’ _
college) 8,400
Ordamed 8,200
. y

Page 3




Equitable Salaty Schedule

Parsonage Utilities

ITravel Expense

ai ey . v
mﬁggence Ease Amounts Additions Additicnal Included {Additional Included Other Factors/Nctes
New Hampshire § FC $7,700 " | FC only - $200 with 20 yrs
. B, AM 7,000 more experlenc:e : X - X
FLP . 6,._500
New Mexico = FC, AM, PM $7,600 $200 if married X X Travel additional for
. FLP 7,400 $400 if married w1‘th dependent ' charges of two or more
. chlldmn churches
New York FC, MM, PM $8,670 $500 after 5 YTS. service
' FLP 8,170 $1,000 after 10 yrs. service ‘ X $850
Hea]_th dlsablllty, death ben— '
efit premlums :
North Alabama | FC, Sem. Grad. $£5,000 ‘ _ ’
DM, AM. : 6,600 | PM, AM, FLP - $300 if married . X X
FLP 6,200 : Y
Nerth Arkahsasp All resident full- $100 for each dependent.child Not specified in Not specified in
' .' time - ' $7,000 ' o TepoTt report
North Carclinal EC, AM $8,800 $200 if married o X Up to
: FLP - 8,200 $400 with dependent children . $800
North Dakota FC, PM $9,500 Not specified in Not specified in
o ’ AM, FLP 9,100 Teport report
North Georgia | FC, PM, AM - $10,000 Not specified in Not specified in | Hospitalization msurance
FLP. 9,000 report Teport social security paid by -
- ) churches included in base _
: amounts S
-Ndrtlﬁ,_l_ndi_ana FC . 87,178 |} $100 for each dependent child Insurance, soclal-security
“PM, AM - 6,994 $200 for each additional church ' X X paid for pastor mcluded in
CFLP . 6,708 .- on charge base amounts :

Page 4'




Page 5

Ammual cquitable Salary Schedule Parsonage Utilities] 1Iravel Lxpense ,
Conference 8358 Amounts Additions Aaditional Included {Additional Inciuded Other Factors/Notes
North Conference Member -§$7,400 Conf.Mem.-$200 for each yr. ’ Amounts for social security
Mississippi ' S seminary . _ personal pension contributi:

. ) PM 7,200 PM-$100 for first yr. advarice continuing education inelud
. study course beyond PM ed in base A
s o - Tequirement X X
A A 6,700 AM-$100 for each of two' years
Co advance study . course beyond
R AM requirement '
FLP (License only) 5,600 FLP-$100 for each of f:Lve years
. course of study -
A11-$109 for each church above
three churches on charge; - -
pastor's share of hospltal- '
ization premium e
North Texas FC, PM A .$8,735 Up to $50 per dependent
- . rLE : 6,551 (See Notes) X X jAdditional allowance for dep
o Up td $20 per yr. served endents, yrs. served set o
(See Notes) - _j RIS R basis _of available funds,
FLP $873 after 5 yrs. servlce':' g Base amt. for conf. members
S is 75% of avg. salary
Travel and/or utilities beyo
base amounts granted on
basis of individual need.
I;ﬁfﬁg?g Al full-time §8,515 $1§8 per yr, of service up to. ..} Not:specified in |$1,000
- yrs. - - report
Hospltallzatlon and Medlcal A
insurance R TR
3% increment within c:1ty llmlts RIS RN
of Chicago -
Northern New | FC $9,525 FC only - $171 per yr. of serv- '
Jersey i\\g 8,825 ice up to 10 yrs, ' X X
- ‘ 8,300° A1l ~ hospitalization i '
FLP 7 ’500 2 ‘tion insurance
- —
ﬁg;t?sﬁ Full-time ‘ $6,800 $300 per addltlona;L church X Not specified in
: report
Northwest FC, PM ] i
North iy $§:ggg .$10-0 fo.r. dependent child. X X |Travel assistance to pastors
Fip - ‘6,500 | Family insurance premiums. -i iﬁwcmh'g an “extended ministry
. : : ‘ ' . R urch'’




AT

cquitable Salary Schedule Parsonage Utilities Travél_bxpense,_ L e AT
Conference Base Amounts Additions Additional Included JAdditional Included B Other Pactors/hotesr
Cklahoma Conference Members §6,600 | If married, $600-FC, $900-FLP, I R I . |
' FLP - 5,700 $500 per additional church up to X X
two, _ L
| _ $150 per child up to $450, o e
Oklahoma FC $6,000 Not specified in | Not: specified in’ | Salary scale as reported in
Indian Mis- M 3,600 repart Llreports o MBusiness of the Annual Con-
sionary FLp 5,400 e terence.' 1976 Journal,.
o p..23. - .
Oregon~Idaho | Full-time $8,800 $250 for 4-9 yrs. service X fV":' |- Additional travél‘allowancéA
' $500 for 10 or more YIs. service . o for two or more churches,
Pacific Full-time . $9,717 Increments to 81% and 83% of aver- Not specified_in*f: thfspegifiedﬁin_j“ Set as 80% of previous year}
Northwest ’ age salary in second and third year CoTeport.iodli eport’ /| ‘average salary, o
of service ' R T ~|Additional travel allewance
e “ifor two or more churches.
Pacific and | Fuli-time $8,558. 13107 for each Yr. of service | $600-
Southwest ' through 20 yrs. DR
$250-$400 per dependent child, =
based on child's school c1assi£f
fication. e
$300 for remote areas 6f Arizona::
_ and California; $§O0;fberaw
Peninsula FC, PM, AM $9,200 | Not specified m
FLp 7,700 Iiiireport
Puerto Rico No report available
Red Bird No Teport. available -
Missionary e o
Rio Grande FC oo S 86 300 I Not " specified in Not specified in
AM - SHTeE 06,0000 [ Teport report
Rocky Mountain[All full-time . 7 $9,500 Not specified in | Not specified in

report

Teport




T Annual ] l:ou1table balary ochedule Parsonage Utilities] Travel Expense
_Conference Base Amounts Additions Additional Included jAddiiional Included Other Factors/Notes
South EC $9,300 $600 for 15 or more yrs. full-time} Not specified in £700
Carolina . M 8,050 service, Teport .
' Pkl 7,450
FLP 6,800
South Dakota | Amcunt not stated in Report-
| 85% of average cash
salary. . :
‘South Georgia| FC ‘ $8,600 $200 with 10 yrs. service. Not specified in Not specified in
' PM, AM 7,500 $300 for first dependent, $200 for - Teport report
FLP 7,200 - second ___$1OO for each additional.
“South Indiama | Seminary Grad. . $9,500 . -$200" for: each additional church on X X Sepinary grad.-$10,000 effect
Other full-time 8,500 c_harge " ive 6/1/77.
“Southern FC, PM $0,700 - $500 for FC, PM after 5 years Not specified in Not specified in
Iilineis AM 8,700~ serv:.ce. T * report report
| ELP 7’50_0 : s
iﬁSouthem FC, PM, AM - $7,055 --$'1',011"f0r married conf. member, ,
New England FLP o 6 010 w0 81,045 for married FLP., X X Amounts set as percent of
i | Health insurance, professional average salary,
| : - expenses.
: — - S
 Southern ¥C, AM R '-$9,‘125::' o S Not specified in
New Jersey oM (ordamed) 28,575 X report
' FLP : 8,050
- Southwest Conference Member $7 000 :'| $500 HEMEP/DB. See See Travel and utilities addi-
Texas FLP (college gra.d) 5,950 $66 67 per service yr, for 6th- Notes Notes tional up to total remuner-

FLP (other) 550 ; ;‘

- 20th yrs., maximm $1,000

ations): (including HMEP/
DB, but not service yr.
additiors) : $8,800 (Conf,

Menber); $7,750 (FLP-coll.
grad.); $7,350{{FLP-other).

Base set as percent of aver-
age salary




Annual Equitable Salary Schedule Parscnage Utilities] Travel LXpense -
Conference Base Amounts Additions Additional Included jAddit.cnal Included Other Factors/Notes -
Tennessee FC or Sem. Grad, §8,500 $20¢ for additional churches, but '
. P : 7,700 not to exceed $§,900, X X
AM 7,300 50% of minister's share of insur-
FLP 6,500 ance coverages, but total remm-
eration not to exceed $8,900.
. Texas FC, M, AM $8,000°  {§250 per additional church up to Not specified in Not spscified in
: FLP 7,000 $500, ‘ report report
50% of hospitalization insurance :
premiums, but total income from
church sources not to exceed
$8,000,
Troy FC, PM, AM $8,500 $125 for each additional church,
: FLP 7,500 $250 after five yrs. service, X 3400
$500 after ten yrs. service
Virginia . FC $9,200 Not specified in Not specified in
- P, AM 8,500 report Teport=«to be
FLP {ordained) 7,900 studied for rec-
FLP (unordained) 7,000 ommendation to
1977 Conference
i _ session,
‘West Michigan |- Amounts not Teported; per- X X Commission may increase base
SUon b cent of average salary: FC- for special skills, ‘length
' “oo p70%; PM,AM-60%; FLP~55%, of service, mumber ‘of ichurs
: D _ ches, ethnic considerations
‘West Ohio’ |/FC, AM: - . $8,500 $200 per child under 18 living at Base amounts set as percent
ERT SELP . 7,700 home, . average salary. -
S $100 per yr. of college or semin- X X o
ary completed up to $400 per
degree or $300 for completion
: S of course of study, -
West Virginia | FC (Sem." grad, ‘or b $200 for four or more churches Not specified in Not specified in
S 10 yrs, FC}, PM 0 o : : report report
(sem, grad,) . $8,820 - '
FC (other) 7,500
FLP 6,945
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Equztable Salary Schedule

Travel i’:xpense

Anmual Parsonage Ut1lities
Conference Base Amounts Additions Additional IncludedjAddii.onal Included Gther Factors/Notes
Western FC, PM $8,000 X X
New York - AM, FLP 7,500
Western North{ FC $8,300 $500 1if married.
Carolina PM, AM 7,800 $460 with 5 or more yrs. service. . X X
FLP 7,700 $250 per dependent child.
Western FC, AM (10 ormore $100 per additional church Not specified in { §1,000 Conference recommends, but
Pennsylvania yrs. experience $9,000 Teport minimm does not supplement, a scale
' PM ' 8,600 above minimums, based on
MM (other) 8,400 vears of experience and
FLP 7,800 charge membership,
Wisconsin Conference Members $9,200 £70 per yr. of service to maximm X X
FLP 8,080 of 20 yrs. for conference mem-
_ ‘ bers, 16 yrs. for FLP
| Wyoming FC, PM (sem.grad.) $7,900 $200 per 5 yrs. service, up to 35 | X X
R ENE PM (other), AM 7,500 YIS,
FLP 7,300 $100 per 30 hrs. continuing educa-
tion beyond M.Div., B.A., or
D.Min.
Health and accident insurance,
j-Yellowstone - |- FC’ . $9,550 3250 for 5-9 yrs. experience. $850 $1,470
B T ©9,250 $500 for 10 or more yrs. experience




NATIONAL:CONSﬁLTATION ON EQUITABLE SALARIES
EXECUTIVE GOMMITITEE MEETING - Houston, Texas Sept. 1-2,1977

"V; AGENDA
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%ézx¢w .M@@vawﬂ
2, &anval rference Workshops 7

3. Report On Judicial Ruling N.427.

4, Report on YSurvey On Salary And Related ltems"". e 3 3
5, Brief To Judicial Council on Paragraph 934.6. (Walver of salary)’%% é/=

6. Report to Executive Gommittee on plans for Fosition Paper. ﬁ@%ﬁ%”'@“(

7. Treasurer’s Report. ﬁ%ﬁ; Eﬁfﬁww”“” ”““*%w§ fL7?* 
8., Plang for 1979 Consultation. When and where 1< ottt fwf4gj%@bfﬁmgmﬁﬂw¥”
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THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church
A Fellowship of the Division of the Ordained Ministry

THE STEERING COMMITTEE ' August 26 1977 ReP to!
James H. Womack, Chairman ugus !

Dr. Patrick Flaherty, Vice Chairman

Or. Kenneth M. Lambert, Secretary

Rev. Ralph Fellersen, Treasurer

Rev. James D, Archer To The Steering Committee
Mrs. Patricia Brown I > P
Dr, D. Keith Clarke AR Re"- HOUStOH Meeting
Rev. Matthew H. Gates ST
Rev. Harold Knudsen
Dr. Cyril Stone
Ex-Officio

Bishop Jesse R. DeWn‘t o :
Dr. Robert W. Thornburg - . -0

A - vac ati_ n day__ and not functioning too
S "_'-_:_sw1ft1y, but these are the latest 1tems of 1nformatmn relative to our meeting -
____next week 1 thought you would 11ke to know what to ant1cipate

- : 'f_Almost all of us w111 be in on Wednesday We w1ll have dinner together about
6.00 go to the ball game, and then Betty and I would like to have you out to
our home for a late bite of something sweet.

Thursday you are on your own for breakfast. The mariott has a good cafe.
Jim Womack is suggesting that we not waste the moming since most of us
will be here but begin to talk informally about our work about 9:00. The
formal meeting will begin at noon with abuffet lunch here at Bethany Church.
The meeting will continue all afternoon here and adjourn about 5:30. After
some respite at the hotel we will go to dinner about 7:30, the guests of the
Texas Conference. No meeting is intended for Thursday evening.

Friday's beginning hour is indefinite, being determined by our sense of the
business before us. Adjournment, however is set for noon. Meal plans for
Friday will be determined by the group. :

If you want to leave contact information, our church number is 71 3/667-7574
and our secretary will be happy to receive any messages. Otherwise, my
home number is 713/723~3974 and the Mariott is 797-9000.

If you have any problems or concems upon arrival, call me. Otherwise, I
will see most of you at the Mariott just before 6:00 on Wednesday.

Kenneth M. Lambert

— An Organization for Commission on Equitable Salaries Personnel —




BETHANY UNITED METHODIST CHURCH

KENNETH M. LAMBERT
Pastor

-*}E=

H_""m G s el el “’s.-.-ml.-ﬁhl

August 2, 1977

Mr. JTames H. Womack
2143 Ferncliff Road
Charlotte, North Carolina 28211

Dear Jim:

I'm off to Colorado today for a couple of weeks. 1 will be back in my
office about August 26 if you need any later information. As of this date
the following plans have been completed.

I have heard from everyone except Jim Archer. All will be here except
Rishop DeWitt. Bob Thomberg will meet with the Texas Conference
Board of the Ministry during Thursday moming but will join us at lunch.
Most but not all of our group will be here for the ball game Wednesday
evening. I am operating on the assumption that we will gather for a
dutch dinner Wednesday and go to the game in a purely social context.

Thursday I would propose that we have a buffet lunch here at Bethany
(2 la Alfreds delicatessen) and informally begin with the meeting over
lunch at high noon. We can flow directly into the meeting proper from
that and get in a full afternoon. In the evening I would like to propose
a rather formal dinner, the place vet to be determined, We might con-
duct business there or we can return to an evening session here at the
church. You can set up the hours as you see fit. Friday let!s have
everyone eat as they choose at the Mariott coffee shop, yvou select

an hour for beginning the morning session, and we can plan lunch
together, technically after adjournment--perhaps as late as 1:00. I

do not think anyone has early departure hours. Thus we might get in
five hours Thursday afternoon, some that evening, and as much as
four more Friday morming.

I have invited Bishop Crutchfield to greet the committee but he will
likely be unavailabie. The Texas Conference wants to treat you royally,
so just let us know how we can help. I will look forward to talking with
vou in a few weeks.

Yours sincerely,

¥

LU__..‘,;;//
Kenneth M La

3511)N6VO0D DR., HOUSTON, TEXAS 77025 — 667-7574




THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church

A Fellowship of the Division of the Ordained Ministry
July 27,1977

THE STEERING COMMITTEE Reply to: 2143 Ferncliff Road

James H. Womack, Chairman Charlotte s N.Co 28211
Dr. Patrick Flaherty, Vice Chairman

Dr. Kenneth M. Lambert, Secretary

Rev. Ralph Fellersen, Treasurer

Rev. James D. Archer Tos Members of the Steering Committee
Mrs. Patricia Brown

Or. D. Keith Clarke Froms James H. Womack
Rev. Matthew H. Gates

Rev. Harold Knudsen . g . .
Dr. Cyril Stone Ret Houston Meeting, September 1-2,1977

Ex-Officio
Bishop Jesse R. DeWitt .
Dr. Robert W. Thornburg Dear Friends:

You have received from Kenneth Lambert the "first Wave' of in-
formation on our meeting in Houston., Our thanks to him for the
good job of planning which he is doing.

This, then, may be considered the second wave of information.

Kenneth indicated in his letter my willingness to adjust the
meeting schedule 1f travel plans allow or demand it, and cer= .
tainly I shall be glad to do so. As a matter of fact, his offer
on Wednesday night precipitates the first adjustment.

As | remember the discussions st Denver, the agreement was to
start the meeting at noon on Thursday, September lst., this be-
ing the earliest time at which all could get there. This would
allow for a 24 hour period due to the departure schedules on Fri=
day, about 7-8 hours of productive time.

Kenneth has given us some very attractive reasons for being in
Houston on the evening of August 3lst., the evening before the
meeting starts - special hotel rates, complimentary tickets to
the Mets=Astro game played in the Astrodome (originally called
the eighth wonder of the world), and Yother social activities",
whatever that means. ln addition to the fun and fellowship which
we could enjoy on Wednesday evening, our arrival then would give
us 3=4 hours of valuable time for informal discussions on Thurs-
day, prior to the opening of the meeting at noon, L find this
offer irresistible, and 1l am planming to arrive in Houston in the
afternoon of August 3lst., 1 hope that as many of you who can do
so will join us for the ball game that night and for the informal
discussions on Thursday morning.

The main item of business which we set for the Houston meeting

was to develop plans for workshops in 1977-78 for each requesting
Anmual Conference., In addition, as time permits, we will:

— An Organization for Commission on Equitable Salaries Personnel —




July 27,1977
Ret Houston Meeting
1. Discuss plans for our 1979 National Consultation,

2. Hear an up-date on Judicial Council ruling N. 427,
waiver of salary, service, etc.

3. Have Treasurer's Report.
4. Repori on the Sufﬁe§'0n Salary and Related ltems.

5. Other.

Looking forward to séeing jdﬁ5in Houston, I am,

‘Sincerely yours,

James H. Womack




THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church
A Fellowship of the Division of the Ordained Ministry

THE STEERING COMMITTEE July 14, 1977  Reply to:
James H. Womack, Chairman

Dr. Patrick Flaherty. Vice Chairman

Dr. Kenneth M. Lambert, Secretary

Rev. Ralph Fellersen, Treasurer To: - - Members of the Steering Committee
Rev. James D. Archer-. . B Col e

Mrs. Patricia Brown "~ ... i _Pro_m:_:.; T Kenneth M '__Lambe_rt

Dr.D. Keith Clarke = Co e e : T T

Rev. Matthew H. Gake"s:'_';f.z.':" : Re .
Rev. Harold Knudsen =~ - o
Dr. Cyril Stone :

Ex-Officio '

Bishop Jesse R. De Wm‘
Dr. Robert W. Thornburg

Here is the first wave of information on ‘the upc__ |
Steering COmmlttee scheduled for September :_1_' : 197 g

The committee will be housed at the Marrlott Hotel 1n the"Astrodome-._"::'_
area of Houston., We have coniracted for a group rate w1th the Hotel
as follows: :

1 person per room, Queen Size bed if desired o '$_2:4'-.__.0Q
2 persons per room, Queen Size bed or two double beds B $2__6=';_O_0:_'__'-3 o

You can see by the rate structure that if you elect to bring your 'mat'e-;' AR
the additional cost is insignificant. Similarly, if you choose to room
with another member of the Committee a marked savings can be
effected.

Upon arrival at Houston International Airport you take the Aircoach

Bus to the SOUTH MAIN TERMINAL ($4.50 each way). At the Terminal
on South Main you will call by direct line to the Marriott. They will
send their car to take you to the Hotel {less than a mile}. 1 con-
sidered housing us near the Airport but remeuberod that I always
prefer to see a new city and decided the merits of exposure outweighed
the savings in time.

Jim Womack intends to begin the meeting at midday. I am suggesting
that it begin with lunch so that the socializing which must consume
the first hour of a meeting can be accomplished over lunch. Thus we
will perhaps formally begin at noon on Thursday, September 1. The
meetings will likely be held at my church located about one mile from
the Hotel.

— An Organization for Commission on Equitable Salaries Personnel —




July 14, 1977

Re: Houston Meeting

If you choose to come early we can easily arrange for the housing prices
to be available to you on Wednesday evening. I would be happy to get
complimentary tickets to the Astros-Mets baseball game of Wednesday
for any who choose to indulge. I can suggest other social activities

for the evening also. The room accomodations will also be available
through Friday evening for thosﬁ?vishing to stay longer. No ball game,
however.

I need some minimal information. Please write me BY AUGUST FIRST
disclosing your tentative plans. Let me know when you think you will
arrive, what specific accomodations you think you will need, and when
you think you will depart. Surely Jim would like to alter the meeting
schedule if our travel plans allow or demand it.

We Texans try to be hospitable. Just tell us what you need or want and
- we will try to be accomodating. But we are not shy about taking chalge
and setting up things if we haven't been told otherwise,

_' I wxll hope to hear from you before the month is over, And I look for-
e Ward to having you m Houston in Septe-mber. : :

Kenneth M Lambert
3511 Llnkwood Drive L
Houston, Texas 77025




THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church
A Fellowship of the Division of the Ordained Ministry

THE STEERING COMMITTEE Reply to:

James H. Womack, Chairman A c g _ P

D, Patrick Flaherty, Vice Chairman (/C:/ ’{/ 'J//jﬁ? et .

Dr. Kenneth M. Lambert, Secretary o 7N T =
Rev. Raiph Fellersen, Treasurer ‘éﬂ Z///I dj /éfﬁ,/sz %W////ﬁ /é§
Rev. James D. Archer s / ) 7o y
Mrs. Patricia Brown /é{/ el 57 7('/>4’6\(\ // / ‘7
Dr. D. Keith Clarke f/

Rev. Matthew H. Gates ! - )

Rev. Harold Knudsen & ’“/ / |

Dr. Cyril Stone s 77 2

Ex-Officio S .

Bishop Jesse R. DeWitt
Dr. Robert W, Thornburg

Pt o gf sk ot B g g

4/;/ ;ti 2 fé{f /&/M?L‘é/ Loz A % e W/Zr/ A Pa . ltoniK T

A d/f’/ AL /Jbﬂl/ﬁi T Zé/ﬁ//‘/Z/M/& //7 /iz,a/ ﬁﬂ%@(ﬂé’/zﬁf
A 7/3'\/ T L///’(d/g/ s

Q /(Z g - ’L/JL el LFAS e y &é//,{p?/‘«;;_ »%’?//,é 6,{{ %’Y/EM
(’J-_ }/ [—— ) . :. R ‘
/Q/ Resk ( “2”7( Z[ g/é ffi C e et pt (,[/(%{ ‘/{/{IQZ/;‘Z,Q’//{’/L'
N T )

7

// L s Pret /%{ LA /

)7/{_4{ i . /
Q” f// ’//{/C— Z/JL/;/( 2,{ %ffw’”‘“f 7 L’M/W(; / ;G Ny A

Yoy
v e /»f C/W 7Z e /
722 /L / 4// Aody ot AT
YA =

e ﬂ& . Hee z;/é/w<7
a Gk /M 7 .,w e v & oy

; A - //dlf ) /%

. f
Deontd fawe? Heuwk % , hccerss

> A
ﬂf~ 2 f”f}"‘”’fﬁf f / y éé/%/
— An Organization for Commission on Equitable Salaries Personnel —

P




EXECUTIVE COMMITTEE

RALPH B. HUSTON
Chairman
100 SE 2nd Ave.
Fi, Lauderdale 33301

EUGENE ZIMMERMAN
Vice-Chairman
Box 10886
Tallahassee 32302

WILLIAM A. PICKETT
Secretary
Box 548
Casselberry 32707

ROBERT E. FANNIN
Treasuter and
MEFunds Chm.
1320 W. University Ave,
Gainesville 32603

RAY FINKLEA
Chairman
Psychological Comm.
1700 N, Meridlan Rd.
Tallahassee 32303

THOMAS G. MITCHELL
Registrar
P. O. Box 3767
Lakeland 33802

o TMfdm

FLORIDA CONFERENCE

Boad Of The Odained Minisiry

THE UNITED METHODIST CHURCH

September 12, 1977

Mr. James H. Womack

2143 Ferncliff Road
Charlotte, North Carolina 28211
Dear Jim:

At the present time I am serving as Executive Director of the
Commission on Equitable Salaries for the Florida Annual Conference,
as the staff person responsible for this position on the Conference
Council. We have not organized our new commission and elected a
chairman as yet. This will be done at our December meeting.
Meanwhile, I would appreciate your sending to me all the information
concerning equitable salaries. I would also appreciate your letting
me know if a plan has been set for another meeting of the persons
working with equitable salaries.

I am

With every good wish,

Cord1a11y yours,_

Tom Mitchell




bupust 20,1977

2343 Fernoliff
Chianlotte, kol

31y,

he Heverend Thomas G. Mltchell
Florida venference UM Gharel
Folia Box 2767

Lekeland, Flovida 33802

Deagr Mr. Mitehells

Fleape furnlsh me with v avich A
Chairman of the Commission On Lgultable o
for the Florids frrnual Conferenca. Ve are
ol voster, and this name Ls missing.

shamped envelope 48 enclosed

An addressed,
& in replving.

convenlonee

G

Hoping to asee you al our next get-togeiher,

Cordially,

e
v iy ¥ 1.5 i i
A James rie Womaok

258 8




September 19,1977

2163 Ferncliff Eoad
Gharlotte, oG, 28211

Bighop Pinis Ao Crutcpliield
The Unlted Methodist Chureh
5215 South Main Street
Houston, Texas 77002

Lear Blshop Gractehfleld:

Our vislt th your city was & very pleasant onsy and

4 feel that it was one of the mest productive: meete

ings that the covmities has had. ve regret Lust your
dutiiss reguired your absence frow the city wvhile we

wepe there, but certainly we can understand.

Lire Kenneth Lambert and his wife, betty, did a very

fine Job of hosting ocur group, and we faved ve B '

very well in thely hends. Ihey overloocked wvothing in
prﬁv1m1mg for our comiort, and they truly v?ﬂwed us

he hﬁ5§iteb1& nature of the thvﬂun R

c ;dﬂ hurudav night of 0ur_meatlngg:ura arid Mg, Lambe
ert acted as our dznner hests f r-th -I“xas Lonfers

i ekt natlanal-meetinﬁ-ls: ch&puiad for @driy 197§
in Dallas, and we ﬁape thaﬁ ynu ;11i De able to be
with us ﬂﬁ ﬁnab pime '

Sincerely yﬁyraﬁ

‘ﬂ{‘ ot r,,/ i

S N .
T James He Womack

CCgbre Charles Williams




QEQ;QQQ"'.U'. '_ﬂx:é?T* “

HOUSTON, TEXAS 77002
TELEPHONYE (713) 5286881

SR prsnont
. FINIS A, CRUTCHEIELD

August 15, 1977

Mr. James Womack, Chalrman
National Consultation on Equitable Salaries
Houston, Texas

Dear Mr. Womack:

' Welcome to the city of Houston and to south Texas
Methodism. We are grateful indeed that the Natiocnal
Consultation is convening in our city and we are

"pleased to have. your presence here. Please bhe assured

. of our enthusiastic support of the work that you are

" doing, of the stewardship it represents and of the pro-

- phetic vision for the ministry that it reflects. We

“rare very gratified at the leadership of the Reverend

. Mr. Kenneth Lambert and we are glad that our Conference

“ leadership is participating. If there is anything that

- our people can do to make your stay comfortable while

“‘you are here, please let us know. It is a source of

“regret to me that I cannot be in the city during this

“week, but I know you understand the commitments of a

" bishop and the necessity of an occasional absence.
Again welcome to Houston.

Faithfully,

Finis A. Crutch

FAC:pa



COMPILATION OF EVALUATIONS: NORTHEAST JURISDICTIONAL LIDRKSHOP

1. lUas the purpose of the Workshop described to you: _16  Adeguately
2

2 Inadeguately

2. Did the Workshop fulfill the purpose described: 19 Adequately
1 Inadequately

3. Did the UWorkshop provide you with: 15 N
1 5
9 Resources
18 Usable information

L. Was the Workshop design effective as to: 17 Place & Loecation
Length of time

19
17 Schedule
18 Leadership
7 Resources
5. What was most helpful about this Workshop:
For you: ~- Sharing For your Commission: -- Buidelines
-~= Discussions -- Standards
-~ Mutual suppori -~ Comparisons
-~ New facts & ideas -- pther styles

-~ Increments

6. Should the Workshop be repeated periodically?
(All said YES.) Definitely, annually, every two years, each four years
1 4 5 3

What do you recommend for the improvement of this Workshop?

-~ A cheaper, lesh lavish lodging

~= More materizl printed in advance

-- Use of small groups

~- Develope statements of policy on basic questions

~~ Someone from ancther Jurisdiction to meet with us

-- Define issue to be discussed with "zeroing” in on issue and
passibility of workable plan to create "oneness" in Egquitable Salarty
structure

-- Reprints of each conference ES plan & problems

~- Time to hammer out some guidlines to be shared with all conferences

-- Spend time on more equitable distribution of all salaries for all
churches ‘

-~ Hold workshop at Bergamo East (near Utica, NY)

~- Involve more Lay persons

~~ Provide & list of all people present & addresses

* & & %k ok K

PERSDNAL REFLECTIONS: D, Keith Clarke

PLACE: The location was not as convenient as possible, and was expensive
The meeting room was a goad size, but did not lend itseif to small
groups (breaking up was not part of our plan, though)

TIME: The length of the Workshop was most favorabls
1f resource people are brought in, one more % day would be wise
The schedule during the Workshop was good, allowing time for
presentations and discussions

PARTICIPANTS: The response was very good from the Annual Conferences
The number of lay persons participating was encouraging
The number of District Superintendents was encouraging

RESOURCES: There was an obvious absence of printed material to distribute
That which was available was well received by all

RECOMMENDATIONS: More resource material available
A compilation of figures from all Annual Conferenc would
be most helpful
Resource leaders from other jurisdictions for next Workshop
Ancther UWorkshop in 2 years
A dorkshap every four years after that
A more central location



Dr. Robert W. Thornbumy

P. 0. Box 871
Nashville, Tennessee 37202

Dear Bob:

Your insights and Perspective slways add a great deal to our
consultation meetings, and I am glad to have your sharing and the
tdmes to visit.

I am attaching 2 separate sheet listing expenses incurred in
the Denver mesting of the Steering Committee of the National
Consultation on Equitable Salasries,

I am enclosing also 2 copy of the PPRC guidelines used in 1976
by out New Mexico Conference Equltable Belaries Commission. I hope
you find it helpful.

Now, here are my suggestions on the NCC Booklet-

1. Generally my observation would be that the booklet could be one
of seperal resource pieces available for the PPRC. If it is

to be considered as a basic tool for United Methodists, it may need

more extensive definitive revision than NCC weuld want.

2,

2. Page £ - addition to last paragraph - a suggested makeup of

PPRC to invalve, either 2s members or resource persons, some who

are qualified and experienced in the area of salary support

structure z2nd areas to consider.

3. Page 7 - for.the directiong I find our National Consultation
Concept emerging-it would seex that in Table One- Miscellazneous
income would be better identified 2s a fringe benefit rather than
salary. It carries too many suggestions.

4. Page 1B - The uplatie of facts end figures will be in the NCC
thlnking, I am sure, and for United Methodists some inclusion
would be helpful of local church participation in Annuel Con-
ference program through apportionments.




5. Page 13 - How could there be written in something of each

judicatory support system a2s supplementary resources, and for

fnited Methodists would include Bquiteble salaries as well as others.
Under 2. Two or more congregations the nature of the paragraph rcolliy

really projects a whole philosophy contrary to what many Annual

Conferences do: combine 2 or more churches for more adequate and

challinning ministry and more 2ccountable use of s&dary support.

6., My last observation - page 20 - would include some help about

the problems of finding, buying, and selling under the time and other
limitations of the itinerant ministry. I have recently gone through
thls and not many of our congregations can grasp the time needed to
find appropriate housing available, if at all, and in the general
parish area., Some larger congregations would be aware of the very
sizable amounts needed for an inclusive housing allowance.

But, these are 2 few of the itmes that I surfaced in a short
study of the booklet. I submit them for whatever they are worhb.
Let me hear, if there is time, what your reaction is.

Sincerely yours,

Cyril Stone




THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church

A Fellowship of the Division of the Ordained Ministry
October 7,1977

THE STEERING COMMITTEE ‘ Reply to: 2143 Ferncliff Road
James H. Womack, Chairman Charlotte, N.C. 28211
Dr. Patrick Flaherty, Vice Chairman '

Dr. Kenneth M. Lambert, Secretary

Rev. Ralph Fellersen, Treasurer

Rev. James D, Archer To: Annual Conference Chairpersons
Mrs, Patricia Brown Commission On Equitable Salaries
Dr. D. Keith Clarke

Rev. Matthew H. Gates
Rev. Harold Knudsen
Or. Cyril Stone
Ex-Officio :
Bishop Jesse R. DaWitt !

Dr. Robert W. Thornburg Res Survey On Minimum Salary Schedules

From: National Consultation On Equitable Salaries

Attached is a summary of the data collected in our recent survey.,
Thirty nine (39) of our annual conferences responded to the
questionnaire in time to be included in the results.

The salary schedules reported herein will become effective on
January 1,1978, and the amounts shown represent the base salary
for each category. We have indicated with an asterisk those con-
ferences which provide for additional salary based on meeting some
specific condition - usually years of service, or specific achieve-
ment set by the conference. The additional salary that may be
earned usually ranges from $300 to $1,000 per annum; in no case
does it exceed $1,500,

The replies on methods of setting minimum salary showed that most
conference commissions still use a somewhat arbitrary basis. They
"simply discuss the matter and then reach agreement on a vote of

the members". Some of the other methods used aret

1. Previous year's salary increased by cost-of=-living index,

2. A set percentage of average cash salary for conference
members,

3. Same percentage increase as receilved by all conference
members for previous year,and

4. Average current year increase for all minigters with

g?agges with fewer than 300 members, rounded to nearest
00,

- Anr Organization for Commission on Equitable Salaries Personnel —




‘Survey On Minimum Salary Schedules

While the Commissions On Equitable Salaries have no responsibility
for setting pension rates, or salaries of District Superintendents,
many of them take these items into consideration as they relate to
the demands of the over-all Annual Conference Budget. They are in-
cluded for that reason.

Pensiongt

The rate ranged from $70 to $135 per service year: the median being
$100 per service year.

Several indicated that the Conference Boards were working on ways
to increase their rates.

Salaries of District Superintendentss:

DS's. salaries ranged from $12,000 to $28,750 per year; the median
salary being $17,531,

As in the case of minimum salaries, most of the conferences set
DS's., salaries in an arbitrary mannerj some used formulas such asi

1. Percentage of average of all salaries for conference
members.

2. Percentage of average of top salaries for ministers. The
number that were averaged ranged from 3 to 25,

3. One conference has salary brackets by years of service
: in cabinet - from one to #ix.

4, One conference has a district salary committee to set the
salary for the DS for that district. (Salaries range from
$17,000 to $28,750).

Gen t

We sincerely hope that the above will be of help to you as you con-
sider your salary program for 1979. _ i

Your comments, and any suggestions that you have for improving the
report in future years will be most welcome. _

CC: Members of Steering Committééf




1978 MINIMUM SALARY SCHEDULES
ANDRELATED INCOME DATA

I

ANNUAL MINIMUM éALARY SCHEDULES-BASE PARSONAGE UTILITIES|| TRAVEL EXPENSE INsﬁRANCE ‘CONF. LIMITATIONS |AMT.BUDGETED| AVERAGE**
CONFERENCE CM PM AM LP ADDED TNCLUDED |[ADDED |INCLUDED |ADDED |INCLUDED | ON SALARY SUPPORT |MIN.SAL.1978 SALARY
Ala-W.Fla. $10,000 | $10,000 | $8,800 $8,200 X X X '2/3 of salary $125,000 $11,483
Baltimore  * 8,300 8,300 - 8,300 X X X 50% of sal & Trav| 180,000 9,130
Cal. Nevada 75% —-185% of average salaxy X X X None 120,000 12,232
Central N.Y. 8,800 8,300 8,300 7,800 X X X None 30,000 12,153
Central Penn.* 8,700 8,200 8,100 7,600 X X . X None 50,000 10,960
Detroit 9,800 9,400 9,800 8,800 X X X None 122,000 12,200
East Ohio 8,400 8,400 8,400 7,800 X X ¥ None 54,000 8 12,142

Eastern Penn. 8,400 8,190 8,980 7,245 X X X None 151,000 -
Kansas East * .Q,QQO 8,000 8,000 8,000 X X X 35& of salary 78,000 -
Kansas West 9,500 9,500 9,500 X X X Varies 40,000 11,000
Kentucky 9,000 9,000 | 7,000 6,000 x X X $3,000 to L.P. 71,000 10,750
Leoulsiana * 5,900 ‘5,900 - - X X X 35% of salary 25,000 11,165
Louisville 8,600 8,600 7,100 6,900 X X X None 100,000 8 11,733
Maine 8,700 7,700 7,700 7,300 X X X yone ‘ 14,000 10,400
Minnesota * 9,000 8,100 - - X X X None 25,000 10,460
Missouri East 9,200 9,200 9,200 9,200 X X X $2,200 36,500 11,485
Missouri West 8,500 8,500 8,500 8,500 X X X 40% of salary 91,360 11,351
Nebraska #* 10,300 () () () X X X $1,820 to $2,260 16,000 12,090
New Hampshire * ‘7,400 7,400 7,400 6,500 X X X None 122,000 10,300
New York 8,770 8,670 8,770 - b:¢ X X None 156,000 12,385
N. Alabama 9,600 7,400 7,400 7,000 X X X None 129,000 11,621'
N. Indiana * 7,700 7,490 7,490 7,170 X X X None 13,000 12,140
North Miss. * 7,500 7,300 6,600 5,700 X X X $2,000 to $3,000 [114,000 7 9,878
N.W. Texas * 8,000 8,000 7,000 6,500 X X X $2,000 72,174 8 12,384




1978 MINIMUM SALARY SCHEDULES
AND RELATED INCOME DATA

ANNUAL MINIMUM SALARY SCHEDULES - BASE PARSONAGE UTILITIES| TRAVEL EXPENSE INSURANCE CONF.LIMITATIONS |AMT.BUDGETED| AVERAGE **
CONFERENCE CM PM AM P ADDED INCLUDED |[ADDED [INCLUDED |[ADDED | INCLUDED || 0N SAT.ARY SUPPORTIMIN.SAL.1978 SALARY
Peninsula $9,200 $9,200 | $9,200 $7,700 X X X None $ 35,000 7 11,000
Red Bird 8,245 - - - X X X None 53,835 6 8,720
Rocky Mtn. 9,975 9,975 9,975 9,975 X X X None 31{825 7 12,463
South Carolina | 10,500 9,500 9,500 8,500 X X X 35% of Salary 200,000 7 14,112

South Georgia* 9,200 8,000 8,000 7,600 X X X None 75,000 -

South New Eng.* | 8,560 8,560 8,560 7,490 X X X $2,000 43,000 7 10,700
South N.J. 9,325 8,775 9,325 8,250 X X X None 35,000 7 12,135
Tennessee 9,500 - 8,000 7,500 X X X $1,600 130,000 7 12,500
Texas 8,500 - - 7,500 X X X $3,000 94,354 7 11,693
Virginia 9,800 9,000 9,000 8,400 Heat X X None 250,000 6 12,028
West Michigan 9,500 - 8,700 7,500 X X None 40,000 7 12,875
West Va. 9,400 . 9,400 8,080 7,525 X X X 30% of Salary 186,000 7 11,559
Western N.C. * 9,500 9,100 9,100 8,900 X X X 40% of Salary 400,000 711,922
Western Penn. * | 9,500 9,100 9,000 8,300 X X X None 57,000 6 10,445
Yellowstone * 10,075 9,760 9,760 9,450 £ X X X None 32,000 -

* Thege conferences provide for increasing salary base by various conditions, such as (1] years of service,

(2) marital status, (3) level of education, (4) dependent children, and (5) number of churches on charge

** Average salary includes 20% for housing, The years that were reported varied so the year is indicated

by the prefix before the amount, i.e, 6-11,051 would indicate the year as 1976.

October, 1977



Qetober 11,197

2143 Ferncliff Road
Charlotte, NeGo Z8B211

The Reverend Riley T. burton, Jr.
.. Spring Ridge United Methodist Church
- Route 1, Box 82-D

"*f;_werry;;misa;ssippi 39170

 Dear Rileys

.”7fha 1916 General Conference deleted the Basic Salary

'aﬁ f¥1an legislation from Ehe Discipline, as recemmended

by The National Censultation. No one knew how to de-

o _ ﬂ*fine a Basic Salary Flan, and no conference had been
””,;j&bla ta get one adopted,

.g*és to your ‘second question, the next National Cone-
“sultation (similar to the one in Kansas City) will

- be held arly in 1979, probably in March. Letails

- have not been compieteﬁ yvet, but it will probably be
in Dallas, Texas.

In the meantime, we will hold another Jurisdictional
level meeting sometime in 1978, Place and date have
not been set, but you will be hearing about it later.

Be suyre that you make provision in your budgets for
both of these meetings. Some financial help will be
avallable from our office in all probability, but we
want to make sure that you are covered for it loecally
in case national funds are not avallable.

1f vou have any toplcs which yvou would like to have

put on the agenda at either of these me@t1m?%, please
let me kncwe :

Sincerely,

James . Womaci




gj:;ing.jkihgz Hnited (ﬁ{:z.'i_lfnh'.i.ﬁ.f. @Ihun:h
Route 1 Box 82-b
@erry, Mississippi 39170

October 7, 1977

Mr, James H, Womack

2113 Ferncliff Road

Charlotte, N, C, 28211
Dear Jim,

I am writing to ask you two questions that T am interested in

concerning our National Consultation on Equitable Salaries,
The First question is, has any Annual Conference yet enacted
the Basic Salary Plan? If so I would like to know who so that
I might correspond wifh ihem. I #now that none had at the time
of our National Consultation in Kansas City.

The second question is, When and where will the next National
Goﬁsultation be held? I know that it is to be in the West but
I did not know if definite plans have been made yet,

Thank you for your reply.

Sincerely,

Riley E, Burton, Jr.,, Vice Chalrman

Commigsion on Equitable Salaries
The Mississippl Conference
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Annual Conference

Alabama-West Florida

Alaska

~ Baltimore

‘California-Nevada

Central Illinois

Central New York -

Central Pennsylvania

Central Texas
Detroit

Fast Ohio

Eastern Pennsylvania

Florida
Holston
Towa

Kansés East
Kansas West
Kentucky
Little Rock
Louisiana
Louisville
Maine
Memphis
Minnesota

- Mississippi

Missouri Fast

1975 SALARY EQUAL

[7ATION PAYMENTS

(From 1976 Journals)

Amount

82,894. 89
76,305.00
209,058.29
78,522.15

3,749.68

26.393.31

17,248.00
24,738.05
56,146.24
12,195.39
113,844.00
130,201.00
209,845.72

14,200.00  Northern I1Tinois
70,510.00
25,091.40
59,263.00

49,704.43
143,050. 45
94,842. 00
9,272.88
28,571.75
21,893.00
113,614.92
27,709.00

Annual Conference

Missouri West
Nebraska

New Hampshire

New Mexico

New York

North Alabama
North Arkansas
North Carolina
North Dakota

North Georgia
North Indiana “
North Mississippi -

North Texas_

Northern New Jersey
‘Northern New York

.:aNdkthwest Texas

Oklahoma

Oklahoma Indian‘Missionary
Oregon-Idaho

Pacific Northwest

Pacific & Southwest (SCA)
Peninsula |
Puerto Rico

Red Bird Missionary

Amount

76,128.

14,134

19,804.
66,844.
139,904,
88,555.
38,195.
192, 468.

1,158

105,280
3,385.

77,545

35,000.
164,762.
12,263.

13,396
40,231

61,713.

30,605.
34,579.

207,071

24,543.
4,869.

85

.00

36
03
00
88
00
23

.00
.02

00

.86

00
00
01

.40
.86

27

00
00

.00

18
33




Amount Annual Conference Amount

?Rocky Mountain 13,826.00
-beuth Carolina 12,875.00
~South Dakota 4,225.00
 south Georgia 87,496.00
©South Indiana  28,428.00
8 Southern'111in0is : 6,438.00
Southern New England 36,847.00
Southern New Jersey , 30,042.00

~ Southwest Texas | 28,392.24
Tennessee o 30,042.00
Texas ' 110,600.72
Troy 11,700, 85
Virginia 201,657.00
West Michigan 35,683.98
West Ohio 70,000.00

© West Virginta - 162,712.35
;:Western New York | . 29,926.75
 Western North Carolina 348,708.00
:ﬁéstern Pennsylvania : | 47,044 .00
3Wiéépnsin - 37,210.00
Myoming . 11,253.08

g}lqwstp§? _ ' 21,386.10 o




October 14,1977

2145 Ferncliff Hoad
Gh&rlﬁﬁt@ 9 .E\i ella 282 1 1

The Reverend Clavence R. Campbell
The United Methodlst Church

Box 293

Aurora, Hebraska 68818

Dear Mr. Campbells

in response to your letter of October 1l0th., I am

mailing 20 coples of the "Survey On Miniouwm Salaxy
Schedules. They are beinh malled by parcel post,

and should reach you within a very short tUime.

When the distribution was completed there were 21
copies left, and there will e no charge foxr tThem.

We are very snxlious to make the future sunveys as
useful as possible, and L would be wmost appreciative
. of any suggestions that you might have for ways of
o making the survey more meaningful to you.

" We are planning another workshop on a Jurisdictional
. basis for 1978, and the Hatlonal Consultation in
1979. You will be hearing the detalls on these meet-
ings at a later date. Keep these meetings in mind as
you prepare your budgets.

Gordially yours, .

7 Jemes H. Womack

it e




The
United

Methodist
Church

CLARENCE R. CAMPBELL ) ‘ EARL E. HIGGINS

PASTOR ) BOX 293 — 1104 A STREET ASSOC. PASTOR
1406 A STREET AURORA, NEBRASKA 68818 614 O STREET
oz (402) 694-6471 et

October 10, 1877

*3The Natlonal Consultatlon on Equltable Salarles
“ The United Methodlst Church B o

A Y Ferncllff Road: HO

«-,Charlotte, North Carollna 28211

Dear S:Lr.

'5Recently, I recelved a copy of a "Survey on Mlnlmum Salary Schedules”,
- and’ I want to express a word of thanks for it. Is it possible to
i receive additional copies? I would like to have 20 Copies to give
. to the District Superintendents and the members of the Conference
‘Commission. If there is a charge, please mail them and forward the 717
bill to me.

- Thank you.

Yours Trqu,

oy /
Ay éfﬁ’f*z(?u( (ff‘\(( (cffé (7
Clarence R. Campbell, Chalrp rson
Commission on Equitable Salaries
The Nebraska Annual Confersnce
Box 293
Aurora, Nebraska 68618 -




Ocotober 26,1977

2143 Ferneliff Hoad
Charlotte, N,C, 28211

Dr'e Patrick Flaherty

Flrst United Methodist Church
221 Bast Broadway
-~ Monmouth, lilinoils

_ imea r@plyln? to your recent questionnaire as it per-
talned to Par. 934 of thp Discipline, 1 have had some
-secand thcupht% on item 3.

:It now reads, # In so far as practicable this schedule
of minimum salarles shall be observed by the bishops
and distriet superintendents in arrvanging charges and
fmaklng appolmtm@ﬂts " '

PIREE would llke to see the first five words deleted, and

. anothey sentence added. ltem 3 would then read, f This
dchedule of minimum salaries shall be observed by the
.blshmpq and district superintendents in arranging

charges and making appointments., 1f it becomes necess-~

ary to pay above the minimum scale in order to make a
needed appointment, the additional money may be made
avallable through the conference approved procedures
provided for under Far. 934.6%,

I believe that this echande would eliminate what might
be seized upon as a loophole for clrcumventing the
authority of Lhe aonference commission.

I was very pleas@d w1th the meetlnw in Houston as I
thought that we achieved more than we had in our pre-
vious meetings. Also; i felt a deepfhense of fellow=
ship existed than had heretofore. (This proves that
we need you at all the meetings, and that you veally
were misged in E&nV@r§},”

- Bilncerely vours,

James M. Womaek




Movember 3,1977

Moot Tﬂ%:"

in response o j*'
encloning 5 mm

z.?t.:.h'.. g 1 am
w1 ?? Anraa l
y : ’"’f‘(’:" will

nf soms ﬂiﬁ@@?’“mann rpﬁwltﬁ v .i*have ‘on he ands
“ast nf them gpre one or ©we yeays old, but you can
ecan them far ideas. 1 ﬂﬂpﬁ tws; w;l “be. of help
ey ol Ll
“de prln another workdhop in 1978 for Anmual Conw

e pogrdssion members, ond a MNe tlnnal meeting
in February or March of 1979, Devails of these EWQ
mee s hewe pant vey been complered, but! you will
be hearing from us well in advance cf the tim@so

Lt wae nice Tto hear from you, and 1 qnall Iaok Fore
vard o seeing you at the mesTlinzs. SO

Lincerely,

+, ¥
£
i

James i, Womack




%
‘e

(gkwukl (Iw&fﬁgmcg THOMAS GLENN MITCHELL

. . . . Associate Council Director
Councill On Ministies ey
ofy the wnited methodist chutch

© October 27, 1977

Dr. James HZ'W6ma¢k'“”’”"
- 2143 Ferncliff Road .
o Charlotte North Carollna 282

frecommendatlons of our conference for 1978 for m;
TComm1551on w111 be meetlng on December 20 to make-

"+ in other conferences throughout the United Methodlst Church
With every good wish, 1 am

Cordially, .

Tom Mltchell PRk
Executive Director ' .
Commission om- Equ1tab1e;ﬁ

Salaries Ly

TM/ dm
Enclosure

1120 &. _MeDonald SLIPO CBosz 3767 Yaleeland Fla. 32800 818[688 5563




o wag belng rrﬁparﬁd
'gfqueqtianﬂai”ﬁ'ﬂﬁx? yea

Hovember 13,1977

Moo Clifford H. Gross
L0102 Reed Lane i
Fllieott City, Mapryland 21043

Dear Mr. Girons:

Thank you for your letter of Rovember /the i am very
pald that you found the salavy valbralation to be a usge
ful bit of information o youl.

Fleass accent my apology for the ervor in resporting the
Vaversge salavy for the Baltimore Confevence. s11 of
the other conferences reported the avevage salary figure
as nrepared fﬂf the usse pf the ﬁanslmu ooard, and your
footnnte #6 was siwply QV@LchRed At the time the copy
Lf question 7. is repeated in the
Lowills makﬂ Q@“t@in that it is
;a?i answarq w11i b@ on a

_fwlly ciarif¢h&

N ﬁhé-éom/ ),lﬂ @ﬂtwmoﬁ? wv thidéd To scn@duiﬁ

S the nests nat&cnal Conqult?tlnﬂ sarly in 1879 =o thet
thers would be plenty of tlwme To perfect any IQQLS«
tative changes that we might want pressented To Tne Len-
eral Uonfersnce in L9930,

We also voled to have wmeeTCings or workshops along Jurise
dictiomal lines apsin in 1Y78; sometning similar To the
pnes we had in October, 19706,

1 hepe to have the pleasure of sdelng
1979 neeting.

g

o agaln et the

sincerely,

JSJames . Womack




QU NITED

<
' Boltimore
8 COMMISSION ON MINIMUM SALARY
0 10102 Reed Lane
crurer Ellicobt City, Md. 21043

. .Novemb enr ?ﬂ 19 ??

¥. James H. Womack, Chalrman

| Sheering Committee

"National Consultatlon on Lqultable S laries
21L3 Ferncliff Road.:: i :
Charlotte, North Carollna 28211

Dear Mr. Womack;

The tabulaticn of eoultable salary lnformatlon b onferencess represents a

usefnl documnent! S

I do, however, have a basic guestion about the. footnote__hlch accompan]es the

the double asterisk in the heading for the last column3of=ﬁhe tabulation. I take it -
that the data in this column were derived from 1tem; of-yo questwonnalre of July
19, 1977. If so, the assumption would appear to be that: _ﬁem 7 rdpresents the

amount paid in cash during the year specified. Thlsz -what the figure of $9,130

for 1976 in the Baltimore Conference represents,asiis 1ndlcate n Note # 6 whloh
accompanied the completed cuestionnaire. To the best of our knowledge, the concept
of "cash plus 20% for housing" is used or has meanlng onLY”ln hax
rather than in a "salary paid" context.

The inherent difficulty of summarizing ifformation related to nisterial: compensa-
tion calls to mind the consensus reached near the end of the Consultation at Kansas
City. It was agreed thal the financial reporting of the Ghurchﬂ e'modlfled to pro-
vide comprehensive information about ministerizl compensation (paymsnts in cash and
perquisites) in such form that the totals would be substantially comparabld with
salary information in the society at large. In all probablllty, th1s'édu1d be ac-
complished only on a national basis because the report form(s) ars. uridoubtedly
standard formu(s) used on s nationwide basis. To achieve the’ obgectlve of compensation
data compsrability with data in the society at large, it would appear that the
reporting form(s) would have to include the following 1tems'if; i :
1. Salary paid by charge. R
Flus,?. Supplementation of salary from other sources - .
a. bBouitable salary L
b. Mission
c. Temporary Ueneral Aid (T&A)
d. Other (specily source) o L
Plus,3. Appraised value of housing supplied (WLth ar WLbhoub furnjshlngs) or
cash housing allowonce in lieu of supplied (uarters._ﬁy; :
Plus,lie Cost of utilities supplied (mlectriclfyj heat teluphone, Wdtar, sewey-
' a1e; elce e '
Plus,5. Tax savings on items 3 and l (Federal,: and/or staue, and/or municipal,
and/or county and local “government infome %axes) .
Less,6. 2.05% of taxable base for FICA (Federal Ijsurance Contributions) common-
1y known as social security tax. Represents difference between rate
for selfemployed and rate for employees in 1977.FOR THOSE COVERED.
. Bguals, 7. Sun of ftems 1, 2, 3,h, and 5 less item 6.
8. Travel allowance or reimbursement (not a component of compensation)




e

As I recall it, we hzd achieved substantial agreement on the general need for
developing comprehensive and comparable data on ministerisl comensation. We did
geb hung up on item 5 relating to tax savings. ltem 6 represents a further refine-
ment beyond the discussions at Kansas City. It is, in effect, an accommodation

to the argunent that ministers ard taxed as self-employed persons for social

security purposes. Perhaps items 5 and & could be combined and presented on a net
basis.

Lf you have any questions about these materials or ideas, don't hesitate to
comminicate with me.

Sincerely,

o T,{/M/inw

Clifford R. Gross
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0 COMMISSION ON MINHAUM SALARY
0 10102 Reed Lane
o rumer l1ldcobt City, id, 21043
b Novenber 7, 1977
fre Jdumes He Wompcly, Chadirman
aring Commiltee

Fztionel Consultation on E;uiﬁable Szlaries
2ihY Terpeliff Hosd '
Charlotte, North Osrolins 28211

Dear Mr. Womack:

The tabulaticn of ecuitable salery informetion, by conferences:represenhs a
“useful document!

T do, however, have @ basic cuestion aboul the feotnobe which scocompanies the
9 A 3 4 A ; . .
the dovble ?nLcriuL in the heading for the last column of the tabulation. 1 take it
thet the data in thiz column wers dherPd {from item 7 of VOU“ wreshionnsive of July -
19, 1877. 1f so, the asswmpbion woula appear to be that item 7 rdpresernts the
¥ & N )
aount peld in cash during the year specified.  This is whet the Tigure of $9,130
. . . . . 1 - RPN /! .
for 1976 in timore Gonference repreﬁentsﬁas ig ingicsted in Note # & thCh
~eompanied the complated cuestionnzire To the best of cur knowledse, the conn
'Of feash plus 20% Tor housing" is used or has meaning only in a hax-peunsion cunhoxt
rather than in e “salary paild' context. '

‘The inherent difficulty of summarizing ififormation réloted to ministerisl compenss~
tlon calls to mind the consensus reached nszar the end of the Consuliation at Kensas
City. It was agreed thal the financial reporting of the Church be modified to gigeRs
vide comprehensivd infarmation about ministerial compensation {payvments in ah and
percuisites) in such form that the totals would be substantially compar bld NLLU
salary information in the society ab large. In all prebabilily, this could be ac-—
complished only on a national basis because the report form(s) are undoubtedly
standard form(s) usaed on » nabtionwide basis. To achieve the objective of compensatlion
data comparability with data in the society. at large. it would appear that the
repoihing Forads) would have bo include the following items:
L. Salary paid by charge. :
Plis, 2. Supplementstion of salary from other sources
as movitable sulary '
he Mission : :
c. Temporary General Aid (TCGA)
d. Othor (specily source) _
Flus, 3. Appraised value of housing supplisd (wilh or without ilurwnﬂhltfﬂ‘ or
o cash housing allowsnce in llgu o' sunplied (uwarters.
Plus,lie Cost of vtilities supplied (Electricity, heat, telephone, watar, ceuer-
ave, etC.Qu :
Plus,5. Tax savings on items 3 and Lo (‘d 21, (md/m' sbale, and/or munleipsd,

dﬂd/OT Conl&\' aud local rovernmonts u1Lmne Laves).-
Less, 6, 2,098 of taxable base far TICA (Federal fpsurance Uon*ribn{jonﬂ) COMMOTT--

1y known as social securlty tax. devresents dlllk‘vjl batween rale
Tor seliamployed and rate for onployooes in l‘f{f.bU 1L)L;} COVEID W
Gouwals, Ve Sun ol dbewns 1, 2, Ak, and 5 ]'ﬂ' item O,

Bo Travel allownnce ov relubursanont {not o component off compensation)




-
S~

bg T recall ity we Led achieved substanlial aveecnent on the gencral neoad Tor
developing comprelicnsive and conparobile detae on ministerizl cuncnsalion. We did
got hune up on dtem 5 relating to tox savings. Ihem 6 represents o [uriher refine-
ment beyond the discussions ab Kansas Clly. It is, . in eflecl, an accomnodation

to the argument that ministsrs ard laxed ss self-ermloyed persons for secinl

securiby purpuses.  Perhaps ltems § end 6 could be combirved and presented on & net

LI you have any cusa

tions aboub these materials or ideas, don't hesitele to
coriminiczte with ne. '

Sinceraly,

‘// N, P
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NAT LONAL CONSULTATION ON EQUITABLb SALARlES
ff/é“!?ﬂﬁ e
STEERING ITEE _ ' OFFICE HOME
The Reverend James D. Archer 205-353-9373 2053550731

Memorial Drive UM Church:
109 Memorial Drive, N.W

Decatur, Alabama 3560 ;

G e TS 1313 7764832

i

304-366-3139 4% S b IARF
'938 Pine Hill Dri e
Falrmont, West Vi

The Reverend‘R .p

: 415-453-8716 415-453-3534
First United'Mét“' st e

San Rafae1' Ca1

Dr.-Patriek Flal

. 30947344529 .
- First. United_mw_ i G ‘

914-835-3080

5. 303-759.0256

4 713272323974
3511 Linkwood Drive SR '
Houston, Texas ! 77025

Dr. Cyril Stone e
10218 Cielito Lindo, N E.

5052969061
Albuguerque, New Mexico 87111_ o

Mt o Jameslﬂe Woméék
2143 Ferneliff :Reoad

3 704-366-9636
Charlotte’ NeCe 28211 - T

Dr. Robert W. Thornburg - GeneraLHStaf'
PO, Box 871 ‘ i
Nashville, Tennesse@ 137202

Bishop Jease R. DeWitt - Episcopale"VLS:?ﬁ
325 Emerald Terrace o i
Sun Prairie, Wisconsin 53590




flovemnber 22,1977

The 7 @V@r@nd ?aul We MeGonnell
United %mthodxst Churoﬁ nf }uyallun

o BL0. Boxi 489 "o _ s

- Euyallup, maahin ton 98371

Qear %r. Me%eﬁn@ll
ihank you for your

E November 18th. in which you
furnished ma yﬂur ﬁaw addrw i

OGn Ootober ?th., L distribut' npies af the summary of
data from the questionnaire on those received up
to that time. 4 copy was. maxlad to you, but, since it is
apparent from your letter aufhaV”-ﬁot received i,
1 am enclosing ammth@r copy for yo

We ave anxlous teo make th@wda _ﬁ_pfﬁl as possible,
and will appreciste any suggestion: ol may have that
would make future diqtrlhﬂtimns'mmr_'m@aniﬂgful Lo you.

AT our executive commzttﬁ@ m@eti ﬁ;@@ptemb@r we dee
cided to have another workshop in each Jurlediction in
1978, and to hold the national. mesting early in 19792, You
will be receiving information as to the exact plans fnr
these meetings in due time, but I wanted you to take this
into consideration when ynu arﬁ plannmng yaur conferencs
commnission expenses.

L shall lock forward to geéiﬂg'

yhufatfthe'mati@nal meeting,
if not before. ERE T,

Sincerely;

James He Womaek




‘United ‘Methodist Gharch of ‘Puyallup

P 0 Box 489 - 1919 Ploneer Way Woest - Puyal!up, Washmgton 98371 - Phone 1-206-845- 0547

November 18, 1977 .{ 5.

<. The: Nailoual Consultatlon on Equltable Salarles
' The United Methodist Church '
2143 Perncliff Road

o Charlotte North Carolina 28211

" Dear Mr. Womack:
Thanks so much for trying to catch up with me. Enclosed is'thef
form for The National Consultation on Equitable Salaries you

requested in July. The information being compiled will be very
valuable.

My new address is Post Office Box 489, Puyallup, Washington 98371.

Sincerely yours,

Paul W. McConnell
Pastor

PuM:re

Enc.




NORTH EAST

, Dr. Wesley Osbome 50 Ochler Dr., NY & v 06010
E Bristol, Conn. '
; Mr. Norman Tiffany . Chenanga Bridge WYO. @ 13744
8 Y PVl ﬂ%@ﬁéad"-’b Castle Creek, N.Y. Wy TN
/@5 RevAlfred-Rorry 590 M/@d&%’ﬂ FFO-Fr-S4 . So. N.Eng., @ @G}fgmf
Abr ¥ ‘35“9"'%/ Alest  NorthamptenMass,
> -Dr.-Basi-Henstey . 318-Ew=rth St. Box 304 W, VA, e 2 Pkt
&gj Tokx Wg}gﬁa&zv Y Wesden, W&Vﬁ.ﬂm@fgfgw 26452
Mr. Mark Kroehler 7237 Bingham St. L. PENN. 4 189111
e Phlladelphla Pa.
Emﬂ Dagiiatl /9/”’({0/ Veild 3.'3_ p/e& -fzm Pl
MG i AR Pap%n-e;. ' f’ o OZDEZ
{/?xe‘e o Cada /%/nsﬁ‘aze\f - gﬁf I—Lampshlre N, HAMP & 03443
- Rendall Cisni..
- Rev Ra%dsfl.uther
ST W, PENN 15851
: Rev,_ Iay. _ erks___-;_ ' 217 Arch S?‘md‘
Coennon Sunbury, Penn 17801
: r MII‘;.':..C.I.iff.OTd:GTOSS 10102 Reed Ln. . S
EERE B Elllott City, I\/Iaryland BALTIMORL V/ 21043
"+ DF. Joseph Bostick 208 E. Main St. pENpW.,s‘vm.f SV 21826
7 St. Johns UMC, Fruitland, Maryland- = -
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THE NATIONAL CONSULTATION ON EQUITABLE SA[ARIES
The United Methodist Church
A Fellowship of the Division of the Ordained Ministry

THE STEERING COMMITTEE Reply to:

James H. Womack, Chairman November 29, 1977
Dr. Patrick Flaherty, Vice Chairman

Dr. Kenneth M. Lambert, Secretary

Rev. Ralph Fellersen, Treasurer

Rev, James D. Archer
Mrs, Patricia Brown
Dr. D. Keith Clarke
Rev. Matthew H. Gates
Rev. Harold Knudsen
Dr. Cyril Stone

Ex-Officio
Bishap Jesse R. DeWitt
Dr. Robert W. Thornburg

Dear Friends:

The Judicial Council met October 29, 1977, to consider the constitution-
ality of paragraphs 451.2 and 934.6 of the 1976 Discipline. Because the
National Consultation on Equitable Salaries was a party of record in
petitioning the Council, a copy of the decision was sent to this office.

1 am enclosing a copy of that decision for your consideration. You will
observe that the Council found the paragraphs in question to be in con-
flict with the Discipline and thus judged them unconstitutional, thereby
removing them from the body of church law,

Doubtless we will wish to consider legizlative proposals relative to
clergy couples and less-than-full-time service appointments as they
may relate to the Equitable Salaries Fund. Back to the drawing board!

Yours sincerely,
Kenneth M. Lambert

KML:ag

— An Organization for. Commission on Equitable Salaries Pe'rsc')_n'r_i'@al ;




DECISION NO. 433

In Re: Unconstitutlonality of Paragraphs 4#51.2 and 93,6 bacause of’
Discrimination with Respect to Appointment, Minimum Salary and Pension

Rights of Clergy Couples.

DIGEST
Paragraphs 451.2 and 934 .6 are unconstitutlonal because discriminatory
on the basis of marital stetus in violation of Paragraph 15.14 of the Con~
stitution and are also invalid because irrecencilebly inconsistent and

in conflict with other provisions of the Discipline.

STATEMENT OF FACTS

The secretary of the Western North Carolina Conference certified that
that Conference requested a declaratory decislon as to the constitutionality
- of Paragraphs 451,2 and 934.6. These Ieragraphs appear to be matters relating
to Annual Conferences or the work therein. We consider the request o be
the equivalent of a petition under Paragraph 2515.

The eecretary of the Towa Annual Conference certified that that Con-
.ference adopted a motion with three amendments. We have received copies
-0f the orrginal motion and iwo of the amendments, and have been informed by
~the secretary as to the third amendment. As best we can combine the motion
and the amendments the action adopted by the Conference is as follows: j"f.f

"We request the Judicial Council of the United Methodist Church _

to render a declaratory decision concerning the practice of the

Cabinet of the Iowa Conference to ask clergy couples, and for an

pastor who limits their (sic) itlnerancy for any reasonm, to sign .

the agreement in current usage and we request that the Board of: the

Ordained Ministry and the Cabinet be asked to prepare a bri‘f_c"
cerning the constitutionality of such a practice.“ :

" ¥We received from representatives of the Iowa Conference a'carefullyjff




.Prepared brief to which was attached conies of six forms.

We are told that none ef the forme has yet been slgned or used.

We have combined the Western North Carolina and Iowa actlons for
purposes of hearing and decision., We have considered briefs submitted by
the Commlssion on the Status and Roie of Women, the Joint Task Force on
Clergy Couples and Clergy Wemen of the NebraskarAnnual Conference, the
Bonrd of the Ordained Ministry of the Nebraska Annual Conference and |
numerous other indlviduals, both clergy and lay, from various Aunual
Conferences., _ .1; _i

Oral hearings were held at Boston University School of Theology
Oetober 27, 19?7._ Arguments were presented by Rev. Robert Hule and Susan
Spruce representing the Commission on the Status and Role of VWomen,

< Dre Robert Thornburg of the Board of Higher Education and Ministry and

Thomas A Derlm. Chalrman of the Board of Pensions of Kansas East Conference.

.d'd Jurisdiction
The Judicial Council has Jurisdiction of the Western North Carolina
petition under Paragraph 2515 It does'not accept jurisdiction of the Iowa

action.

Analysis S
Most of what is said in Decision No. 427 is applicable to Paragraphs :ig{

451 2 and 9.6 and dispositive of this proceeding.

Paxagraph 15,14 of the Constitution glves the General Conference

- leglslative power:

“To secure the rights and privileges of membership in all _
agencies, programs, and institutions in the United Methodist
Church regardless of race or status,” e

Decision No. 7 of the Interim Judicial Counedi_d?ﬁi



to the rights and privileges of membership In Annual Conferences and inter-
preted the Wordr"status“ to include marital status, holding that the spouse
of a minister may not be dilsqualified by reason of that status from lay
‘membership in an Annual Conference. |

There is no constitutional requirement for an equitable salary fund,
but the General Conference has elected to create one, and in Paragraph 934.5
- extends the benefits of that fund to all pastors whose salaries approved by
the pastoral charges. plus the supplemental ald or income from other sources,
are not equal to the minimum salary approved by the Conference. The General

Conferencefcould con titutionally create that right and privilege of minig~

terial membership in an Annual Conference only 1f the right was secured to

"'eiall ministerlal members regardless of race or status, including marital

: '-'5'-:_-':'f“'sta.tus a.s the spouse of another Unlted Methodist Pastor.

| ihere is little question but that the General Conference looked favor-
itably upon the inereased number of clergy couples in which both spouses seek.
ordinetion and full conference membership in the Annual Conferences of the

niied:methodist Church., Reports indicate that as many as 200 such couples

are under appointment, with another 100 in various stages of the process of

preparation for conference membership. There are emerging problems which

are unique to clergy couples in the full-time ministry., Sometimes one or

-aﬁ_ _bothf_embers of the couple finds that he or she must serve less than full~

- :.'timec.

:Inemany instances the annual conference appointing authority ls faced

'*JWith the necessity of assigning hoth members of the clergy couple to charges

"which cannot support two full time ministers. In light of the requirements
of Pari 419 that all members in full conncetion 'bffer themselves without

reserve to be appointed and to serve as their superiors in office may direct "

how could an annnal conference appoint a full member as a part-time pastor,

...3...




meanwhile allowing that pastor to maintain "full connection” in other aspects
of the rights and privileges of the ministry?
Paragraphs 451.2 and 934.6 are in many ways similar but in strange
ways different., Both begin by‘reaffixming with respect to nembers of |
sole clergy couples the right to miﬁimum salery given ic¢ all pastors by

FParagraph 934.5. 934.6 reaffirms that right with respect to members of

clergy couples accepting full-time appointments as pastors of adjoining
A-churches or charges, or as co-pastors of a church or chafge. The meaning of
the word "adjoining™ is unclear in connection with Uﬁited Metﬁodist polity.
451.2 recognizes the vight with respect to such clergy coﬁplesg but
does not speak of full-time appointment. It goes on to recognize the right
where the members of the couple are appointed as pastor of a charge and pastor:
.on special appointment or as two pastors on eppointment beyond the local
church. -
Nelther paragraph affirms the right where the members of the couple
-.are eppointed as pastors of charges that do net_adjoin;- Further, both para-
._“V.; graphs appear'to affirm.the right onlj when Eoth members of the clergy couﬁle
i°;=;eare members of the same Annual Conference. It is entirely possible, especially
“ﬁfe;:where appointments are made beyond the local church, that members of a clergy

: L%?couple may beﬁmembers of different Annual Conferences. In fact. it 1s T.f?ﬁl

..lﬁentirely:possibl that a United Methodlist minister might be married to a :T

“member o th

..different church._ We are told’there“are some such :

;»couples.a :




Recognizing the need for flexibility in the appointive system 1n order
to use as fully as possible the varilous gifis of persons, the various i
types of ministerial skills and combinations thereof, including those

unique to clergy couples, the question of discrimination remains, Does

2 special class of ministerial membefé of the annual conference have the 'in-

herent right to request sufficient flexibility in the process of appointments,

so their unique desires and particular requirements for ministry always'are
fully met?

Both of the questioned paragraphs discriminate not only between some

classes of clergy couples, but also between members of clergy couples and

pastors who are not married to clergy spouses. Whether the discrimination

is in favor of, or against, such members of some clergy couples is open to

"argument, but under the Constitution the Ceneral CGonference cannot discrimi-
nate elther in favor of,; or againét, some mihisterial members of Annual
Conferences because married to a member of the clergy of our church, or
any other church, or because of the parficular kind of appointment under
which the spouse is serving, 7 |
In the arguments submitited to us, our ottention has been called to a
.nunber of praisewworthy motives that might lead a member of one of the part-
icular types of clergy couples genuinely to desire voluntarily to walve

minimﬁm salary rights. We have heard from those who are so eager to be of

service to struggling churches or congregations of underprivileged that

Jthey are entirely willing to accept sub-minimal support. That can be Just oo
'””true of ministers who are not marrled or ministers whose spouses. are'nofo'

'lergy. YEt these provisions would discriminatorily and unconstitutio'all




s other ninlsteri:

' '-"_"differencn woul b

are quite willing to walve it because married to a minis er
stances such that the income of the spouse, or the combined income :Seem'
sufficient. A minister marrled to a spouse engaged in secular employment,_:
and possibly very substantially compensated would not have the same rights.:'?:??*
"~ Neither would an unmarried minister who might have substantial income from
savings or inheritance.

n the other hand, onder sonme circumstaﬁces the digerimination could
well be a disadvantage. Even if no person, nelther spouse, nor district
superintendent, nor bishop, nor member of a pastor—parish Telations committee,
or committee on finance. or committee on budget of a 1ocal church were to

put any intentional or unlntentional pressure on a member of one of the

there could well be conslderable pressure

particular types of clergy couples;

" of 01rcumstances. for xample  he failure of a charge to raise 1ts budget.

- If there were a valid provision_for'waiver of minimum salary rights, members

not really have the same rights and privileges

member: of'Annual Conferences and the reason for the
tatus as the spouse of another minister serving undexr

'ia particular kind’of ppointment.

goes: on_to say that persons serving under such a

waiver 1 be considere to*he in full-time service if the bishop, cabinet

-gand executive committee of.the Board of Ordained Ministry approve. While

it is not expressly s stated, this probably was intended to apply even

where the person serving under walver was not in full-time service. Again,
while it is not so stated. the intention probably was that they be considered
to be in full~ time service for the purpose of pension credit. Here we

have yet another discrimination among members of clergy couples.

b




The bishop, cabinet and executive committee of the Board of brdained Ministry
would seem to have power to call part-éime full-time with respect to members
of some types of clergy couples who signed a waiver but not mémbers of the
sane types of clergy couples who did pot silgn., Further, there is discrimi-
‘nation between members of the specified types ofrclergy couples who signed
walvers and ministers not members of such types of clergy couples who can
have part-time called full-time by a three-fourths Qote of‘the Annual Con-
ference on recommendation of the Conference Board of Pensions under 1706.4 (a.) ().
Which is the more advantageous way of secking to have part-time called full~
time is nof c¢lear. Perhaps in some instances the discriminatibn would prove
favorable and in others unfavorable, but there clearly is unconstitutlonal
discrimination based on status. .
= At this point Parﬁgraphs 451,.2 and 934.6 are inconsistent with each
other. 93%.6, not only does not refer to situations where one or both mem-
.bers of the couple are on appoinfment beyohd £he local church, Put it also '
appears to limit the right to waiver of minimum salary claim to situatiéns
where both have accepted full-time appointment. 451.2 probably was intended
1o include some serving part-time, though seemingly providing that under
certain circumstancgs part-time may be considered full-time. 924 .6 provides
for a walver of-any poftion or all bf a share in the minimum salary fund.
451.2 does not seem to provide for partlal waiver,
ﬁhe effect of our Decision No. 380 is that legiélation irreconcilably

.inconsistent with other paragrapts of the Discipline, and apparently not
intended to repeal or amend such paragraphs is constitutionally invalid. 1Imn
Decislon No. 409 we held that the Genéral Conference cannot make some pro-
visions mandatory and then empower Annual Conferéhces to 1gnore them. 1In

Yecision 339 we held unconstitutional legislation that was vague, indefinite

e




and in apparent conflict with other provislons of the Discipline.

Paragraphs 451.2 and 934.6 are so vague, so contradictory, so incon-
sistent and so irreconcilably in conflict with other provisions of the
Discipline that they must be held unqpnstituiional for these reasons, as
well as because of discrimination as to marital status,

We believe the Genersl Conference will endeavor, and be able, to find
valid non-discriminatory ways, to provide for less than full-time service as
a minlster where circumstances make that at least tempoxrarily necessary, with-
out.loss of essential rights of ﬁembership in fuil connection in an Annual
Conference.

Wifh regard to the action of the Towa Conference, under the holding of
Declsion No. 434 our Jjurisdiction is questionable. Further, since we are
compelled to hold Paragraphs 451,2 and 934.6. constitutionally invalid, the
Questions ralsed are moot.

A nunber of appointments have been made in réliahce upon the pfovisiong
of Paragraphs 451.2 and 934.6 We recognlze the adminigt;étive difficulties
in connection with the effects of this decision upon such appointments.
Nevertheless, the necessary adjustments must be made as soon as practically
possible, No additional members of clergy couples may ﬁereafter receive.the

sort of discriminatory appointments contemplated by these paragraphs.

- Decision

. Paragraphs 451.2 and 934.6 of the 1976 Discipline are unconstitutional

and invalid. We do not have jurisdiction to decide the Towa petition. In

any event it 1s moot,

:_8_




THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church
A Fellowship of the Division of the Ordained Ministry
Cctober 1, 1977

THE STEERING COMMITTEE Reply to:

James H, Womack, Chairman
Dr. Patrick Flaherty, Vice Chairman
Dr. Kenneth M. Lambert, Secretary

Rev. Ralph Fellersen, Treasurer To: The Judicial Council of the United Methodist Church

Rev. James D. Archer Dr. Hoover Rupert, Secretary
Mrs. Patricia Brown :
Dr. B. Keith Clarke

Rev. Matthew H. Gates

Rev. Harold Knudsen Subject: Paragraph 934.6

Dr. Cyril Stone

Ex-Officio

Bishop Jesse R. DeWitt

Dr. Robert W. Thornburg

Dear Dr. Rupert:

The Steering Committee of the National Consulation on Equitable Salaries

meeting in regular session in Houston, Texas, on September 1, 1977, re-

solved that a brief be prepared and presented to the Judicial Council prior
to its deliberations on the constitutionality of paragraph 934.6 of the 1976
Book of Discipline, The unanimous position of the Steering Committee is

in support of the retention of this paragraph.

Copies of the brief prepared by the Commission on Equitable Salaries of

the Western North Carolina Conference have just been received. Whereas
the concerns voiced in the deliberations noted above have been addressed
in this brief and Whereas the position of the brief embraces that of the
Committee, we have elected to address this statement of concurrence and
endorsement to the Judicial Council in lieu of fashioning an additional brief.

By action of the Steering Committee of the National Consulation on Equitable
Salaries, September 1, 1977.

Uil ) ST

Kenneth M. Lambert, '
Secretary

— An Organization for Commission on Fquitable Salaries Personnel —




COMMISSION ON EQUITABLE SALARIES
" Western North Carplina Conference

TO: . THE JUDICIAL COUNCIL OF THE UNITED METHODIST CHURCH
IN RE: PARAGRAPH 934.6, 1976 DISCIPLINE

Our Commission understands that the Western No;th Carolina.Aﬁnual Conference has
requested a declaratory decision on the constitutionality of Paragfaphs 451.2 and
934.6 of the 1976 Book of Discipline and that this matter is on the docket of the
October 26-29, 1977, session of the Judicial Council. Although this request for a
ruling was based on the aésuﬁption that the provisioms'Of these péragraphs might be
unconstitutionally discriminatory against certain persons on the basis of marital
status, our Commission is of the opinion that the piocedures specified therein are
not ;ﬁéonstitugionally discriminatory and that, indeed, they are necessary for the
proper functioning of the program of minimum salaries in the Annual Conference.

Paragrapﬁs 451.2 and 934.6 address the same subject, namely, waiver of minimum
salar& by clergy c0upies. In ﬁhis brief, however,‘our Cémmission is conceined onlf
to record its support for retentiom of Paragréph 934.6, and we shall confine our
réﬁa?ks to 1t. The reason for this limitation is that Paragraph 934.6 is limited in
_dts scope to clergy couples serving in pastoral charge situations, which we believe:
to.be thé crucial area of coﬁcern in this matter, whereas Pafagraph 451.2 also
includes provisions concerning clergy couples in appointments beyond the local chureh,
. provisions which may well create legal difficulties in relation to the minimum salary
programs in certain Conferences which should not be allowed to prejudice the case
in regard to the more limited and necessary provisions of Paragraph 934.6.

In support of the provisions of Paragraph 934.6, we would offer the following

considerations: !

1. Judicial Council Decision 427, declaring Paragraph éSl 3 unconstitutional
provided the impetus for the present request for a ru]iug on Pardgraph 934, 6 Both

Paragraph 451.3 and Paragraph 934.06 addrcas the issue of waiver of mlnimum Balary.) ‘:iﬁj,wu




In Re Par, 934.6, page 2

It is our opinion, however, that there is no necessary relationship between Paragraph
451.3 and Paragraph 934.6 and that the unconstitutionality of the ome need not imply
the unconstitutionality of the other, Paragraph 451.3 was, as implied in Decision
427, potentially so sweeping in its impact as to have had adﬁergg effects upon our
itinerant system of minlstry. Paragraph 934,6, however, is much ﬁore limited in
scope and is an attempt to deal responsibly and falrly with a very specilal type of
situaﬁion in a way which preserves the essential integrity of our i&inerant system
while at the same time recognizing the practical difficulties which may from time

to time arise in the appointment of clergy couples,

2. The provisions of the Constitution with which Paragraph 934.6 might be
construed to be in conflict appear in Paragraph 15.14, wherein the Gengral Confarence
is authorized "to secure the rights and privileges of membership in all agencies,
programs, and institutions in The .United Methodist-Church regardlesé of race or

' It is our opinion, however, that Paragraph 934,6 does not vielate this

status,'
part of our Constitution. Inasmuch as it is permissive legislation ("'... may joiﬁtly
waive ..."), places the initiative for such waiver upon the clergy couple themselves,
and ﬁrovides the safeguards of a consultative process and an annual review, Paragraph
934.6 in no way infringes upon the rights and privileges of the clergy couple in
relation to the minimum salarj program of the Annual Coﬁferencet In polnt of fact,
this paragraph is intended to be beneficial to the clergy couple desiring not to live
apart and yet faced with a limited availability of charges to which they may be
appointed together or adjacently. Wa contend further that, in the case of the clergy
couple appointed as co;pastors of the same charge ordinarily gserved by one pastor,

"~ failuve té provide at least the opportunity for waiver of winimum salary claim would

be discriminatory against other pastors serving charges and entitled to only one

minimum salary for one full-time period of ministerial service.

3, While such issues as pension credit and fulflllment of the obligations for

full-time ministry are problems peculiar to the clergy couple with which the church
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must responsibly and fairly deal, there is no necessity for considering Paragraph 954.6
in relation to these issues, We would suggest that the sole questlon to be answered

in relation to Paragraph 934.6 is whether, without violating the Constitution or being
in irreconcilable conflict with other provisions of the Discipline, a clergy couple

may be permitted to waive thelr claim to minimum salary, There is no logical reason
to cloud this issue by reference to other matters related to the clergy couple

generally but not integral to the question of salafy walver itself.

4, There is preéedent for the beneficial use of the procedures specified in
Paragraph 934.6. 1In the absence of any persuasive evidence of unconstitutionality
per se, the fagt that Ehis provision.has served a useful purpose in Severa; instances
suggests that it is proper legislation which should not be nullified. Our experience
with the appointment of.clergy couples 1g admittedly limited across the church, and
there are numerous matters yét to be dealt with completely, Yet we do know of
instances in our own Conference in which voluntary waiver of minimum salary proved to
be the only practical and equitable way in which a'clergy couple appointment could be

arrived at to the mutual satisfaction of the needs of the clergy couple themselves

" and of the needs of the Annual Conference for ministerial leadership.

We are persuaded thaf no attempt should be made to deny any pastor bis or her
right te a minimum salary for full-time service rendered. We contend that it is not
the intent of Paragraph 934,6 to deny that right. It is rather intended to provide
one possible alternative for needed flexibility as the church develops adequate

procedures for the deployment of clergy couples in ministry. We respectfully request

that Paragfaph 934,6 be judged to be constitutional.

By action of the Executive Committee of the Commission on
Equitable Salaries of the Western North Carolina Annual

Conference, August 23, 1977,
Tl B U0,

Llnwood B. Hollowell Jr., %ecrgtaxy
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The United ﬁleﬂmhwt ('Ihm:tl‘;

JUDICIAL COUNCIL

PRESIDENT 5 ";5"“5{, 7 " September 6, 1977
TOM MATHENY & tf = 3 *‘?AJ* “ .
P.0O, Box 221

Hammond, Louisiana 70401

VICE PRESIDENT

TRUMAN W, POTTER
919 Chappell Read
Charleston, W. Va. 25304

SECRETARY. - Dr. James H, Womack
HOOVER RUPERT 2148 Ferncliff Road

212 South Park Street - C
arolina 28211
Kalamazoo Mlchlgan 49006 CharIOtte’ North

Dear Mr, Womack:

I note fromthe file that you are a partyof interest in Docket #4
before the Judicial Council on October 26-29,

1 am writing to remind you that open hearings will be held in
this case on Thursday October 27 at 2:00 p. m. on the campus of the
Boston School of Theology.

Please remember that if anyone desires to file a brief they should
be filed right away and we should be notified as soon as possﬂole for any
requests to be heard orally,

‘i If there is anything I can do for you prior to the session of the
‘i Judicial Council, please feel free to call on me,

Sincerely,

om H, Matheny

THM /'dag

B1shop J esse R, DeWitt
Rev. R.- Paschal Waugh
_D.r.- Hoover Rupert . .

CHARLES B. COPHER - "ELIZABETH B. GUNDLACH GENE E. SEASE

3340 Lake Valley RA. NW.- . °* ©: 326 East Main Street 1400 East Hanna A
Atlanta, Geprgia 3033_1 LR Springvitie, N.Y. 14141 Indianapolis, Ind. 46227
PAUL A. DUFFEY = ' FLORENCE V. LUCAS LEONARD D. SLUTZ
P.Q. Box 5128 {Mrs. D. Rex Edwards) 90¢ Tri State Bldg.
Montgomery, Alabama 36706 114-07 228th Street Cincinnati, Ohio 45202

HRosedale, N.Y. 70401 };15/ izﬂffﬁ,{ f’“’“éﬁf‘*}"
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- Dr, Hoover Rupert pecretaxy
‘Judicial Council of The United Methodist Church
o212 South Park Street
Sk Kalamazoo Michlgan 49006

. :-.:_:-Dear Dr Rupert

S Enc]osed herewx‘ch are ten copies of a brief gubmitied by the Executive Commitiee
T ;"_Zof the Commigsion on Equitable Salaries for the Western North Carolina Conference
i "-.":-:'-_:Wlth regard to a declaratory decision to be rendered by the Judicial Council con=

. ceérning the constitutionality of paragraphs 451, 2 and 934, 6 of the 1876 Book of

__'-"_Dlscmlme Our Commission would appreciate any consideration that you might

:gwe_ to this brief,

Yours very truly,

HOLIL.OWELL, STOTT & HOLLOWELL |

L, B, Hollowell, Jr,

. LBHjr/ndm
e Enclosures
ecy Jim Woma.c:k
Denny White
" Dr, Charles D, White




COMMISSION ON EQUITABL  SALARIES
Western North Carolina Lpnferenc

TO: THE JUDICIAL COUNCIL oF THE UNITED METHODIST CHURCH
IN RE: PARAGRAPH 934.6; 1976 DISCIPLINE.

Our.ééﬁmié§15ﬁ ﬁﬁdéfétand8 that the Western North Carolina Annual Counference has
”réquested a declératory decision on the constitutionality of Paragraphs 451.2 and
 : 3934 6 of the 1976 Book of Discipline and that this matter is on the docket of the
ffOCcher 26-29, 1977, session of the Judicial Council. Although this request for a
l fﬁ1ing was based on the assumption that the provisions of these paragraphs might be
':uﬁconstitutionally discriminatory against certain persons on the basis of marital

status, our Commission is of the opinlon that the procedures specified therein are

not unconstitutionally discriminatery and that, indeed, they are necessary for the

proper functioning of the program of minimum salaries in the Annual Conference.

Paragraphs 451.2 and 934.6 address the same subject, namely, walver of minimum
salary by clergy couples. In this brief, however, our Commiséion is concerned only'
to record its support for retentlonm of Paragraph 934.6, and we shall confine our
remarks to it. 'The reason for this limitation is that Paragraph 934.6 ig limited i1a
its scope to clergy couples serving In pastoral charge situwations, which we believe
te be the crucial area of concern in this matter, whereas Pavagraph 451.2 also
includes provisions concerning clergy coupleg in appointments beyond the local church,
provigions which may well create legal difficulties in relation to the minimum salary
programs in certain Conferences which should not be allowed to prejudice the case
””V-in regard to the more limited and necessary provisions of Paragraph 934.6.

In support of the provislons of Paragraph 934.6, we would offef_phe following

‘roneslderations:

1, Judicial Council Decisicn 427, declarlng Paragraph 451 3 unconsLitutionaJ

'rovided the impetus for the present request for'a:rulin s Paragraph 934 Both

451 3 and Paxdgraph 934.6 address the gsue: of waiver of minimum salary.
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It is our opinion, however, that there is no necessary relationship between Paragraph
451.3 and Paragraph 934.6 and that the uncomstitutionality of the one need not imply
the unconstitutionality of the other. Paragraph 431.3 was, as implied in Decision
427, potentially so sweeping in its impact as to‘have had adverse effects upon our
itinerant system of ministry. Paragraph 934 6, however ié:muéh mofe limited in
scope and is an aLtémpt to deal responslbly and falrly with a ery spec:al type of
bituaLion jn a way which preqerves the essanLial intc&riLy of our itinerant systﬁm
'5 TWhi1e at the same time recognizing the practical difficulties which may from time

to _ti_me_.aris'e._ _in the appointmenc of clergy couples.

tfzyirhé provisions of the Constitution with which Paragraph 934.6 might de

':fﬁ5¢¢né£rdéd'to be in conflict appear in Paragraph 15.14, wherein the General Conference

?;ié”adthofized "to secure the rights and privileges of membership in all agencies,

:'Eprogramo, and institutions in The United Methodist Church regardless of race or
.:;stétuso It is our opinion, however, that Paragraph 934.6 does not violate this
.gﬁé;t of our Constiltution. Inasmuch as it is permissive legislatlon (... may joinfly
.iﬁaive .+, places the initiative for such walver upon the clergy couple themselves,
nénd provides the safeguards of a consultative process and an anuual review, Paragraph
934,6 in no way infringes upon the rights and privileges of the clergy couple in
relation to the minimum salary program of the Annual Conferencej In point of fact,
this paragraph is intended to be beneficial to the clergy couple desiring not to live
apart and yet faced with a 1lmited availability of charges to which they may be
appointed together or adjacently. We contend furthex that, in the case of the clergy
couple appointed as co-pastors of the same charge ordinarlly served by one.pastor,

failure to provide at least the opportunity for walver of minimum salary claimiwuuld

be discriminatory against other pastors serving charges and entitled t¢ only one

;1 minimunt salary for one full-time period of mimisterial service,i.'

3. While such issues as pension credit and fulfillment of the obiiééfions for

fgliétimé ministry are problems peculiar to the clergy cdupie'with which the church
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must responsibly and fairly deal, there is ﬂ&:ﬁéééssityffbf:cdnsidering Paragraph 934.6
in relation to these issues. We would Suggé3£zﬁhat.thé Soié:aﬁestion to be answered

in relation to Paragraph 934, 6 1s whetner. w1Lh0utIV10]at1ng the Constitution or being
in irreconcilable confllct with 6ther p10vlsioné of the DlSClpline, a clergy couple
may be permitted tc'waive'theif élaim tO'minimum salary. ‘There is no logical reason

te cloud this iss up by reference to other matters related to the clergy couple

ganrally but not integral to Lhe question of salary walver ltself.

v‘“_4 There is precedont for the beneficlal use of the procedures specified in

: '**fPa_agraph 934 6, In the absence of any persuasive evidence of unconstitutlonality

that this provision has served a useful purpose in several Instances
5fsuggests that it is proper legislation which should not be nullified. Our experience
1with the appo[ntmont of clergy couples 1s admittedly limited across the church, and

thgrejare numerous matiers yet to be dealt with completely, Yet we do know of

: ‘iﬁétéﬁbes in our own Conference in which voluntary walver of minimum salary proved to
;bé_the only practical and equitable way in which a clergy couple appointment could be
éffived at to the mutual satisfaction of the needs of the clergy couple themselves

fii-ahd of the needs of the Annual Conference for ministerial leadership.

We are persuaded that no attempt should be made to deny any pastor his or her
right to a minimum salary for full-time service rendered. We contend that it 18 not
the intent of Paragraph 934.6 to deny that right. It is rather intended to provide
one possible alternative for needed flexibility as the church develops adequate

procedures for the deployment of clergy couples in ministry, We respectfully request

 that Paragraph 934.6 be judged to be constitutional.

By action of the Executive Committee of the Commission oﬁ =
Equitable Salaries of the Western North Carolina Annua] :

Conference, August 23, 1977, S "?Tf. ':
%Z, e / /’? / ;.,z”/(;;tsz '

Linwood B. Holloweli Jr., Secrg ta




THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church
A Fellowship of the Division of the Ordained Ministry

May 19 1977

' :Retho 2143 Ferncliff Road
A Charlotte, $.C. 28211

THE STEERING COMMITTEE

James H, Womack, Chairman
Dr. Patrick Flaherty, Vice Chairman
Dr. Kenneth M. Lambert, Secretary
Rev. Ralph Fellersen, Treasurer

Rev. James D. Archer
Mrs. Patricia Brown

Dr. D. Keith Clarke .

Rev. Matthew H. Gates
Rev. Harold Knudsen
Dr, Cyril Stone
Ex-Officio

Bishop Jesse R. DeWitt
Dr, Robert W. Thornburg

Dear Dr. Rupert_

An article in the April zgth issue of The United Methodist Rew

porter stated that the United dist Judicial Council had, in
its April meeting, "daclar d unconstitutionsl a paragraph in the
dendminationts: 'Book Of 1 isciplmne' which would allow pastors ‘in
full connection' to waive 'his/her claim upon the conference
minimum aalary'“ Ry

J'lﬁ is my und rs’an n ha
o only to item 6 of Paragraph_QSé, but, ‘since 934. 2 also permits
o Many other Variants fiCanference may direct", the exact intent

ke ‘be. p

,;}rulin? of the Judiclalg ouncil as it appllee Lo faragraph 934,
;VfAlso, ycur further interpretation of the scope of imtent of the
Vtsrullng thh respect t_ item_2-

 f_Thanking you ”n:advance;

Sincerely,

/ﬁ«ﬁw@//y Q)ﬁﬁ“/md/é/

James H. Womack

t§§<Zﬂww¢wM%éﬁazﬁ2 cmmzﬁwkgm?ééﬁigﬂéﬁéywuﬁﬁée e

r’;?;‘fz./ /Wé_-__a/ ’,ﬁ: f w{%

— An Organization for Commission on Equitable Salaries Personnel —




Hugust 16,1977

2143 Forncliff Nosd
Gharlotte, N.G. 28211

Do Hoover Hupert, Seorestapry
Judicial Couneoil

The United Hethodist Chureh
217 South Fark strset
Falamazoo, Hichigan 49006

Dear Ur. FEuperts

Lt ig my understanding That the Judicial bsanctl
will rule on the conatitmtlonality of Pore o
934,06 of the 1976 Discipline st its @ctaa@r LHmd D
meeting.,

APt

The Havtional Coasultatlion is probably goinz tn file
a briei on this matier, but L am not fanilisr with
the procedure for doling so,

Flease advise me aboutl tThe rules and repulations
repardine such actlon, l.e., nwnber of i
single or double spacings, ete.; if
are wequlred, please send them to me at
addresa,

’15‘

’L e nba‘va

Your cooperation in handline this reguest will be
sreatly appreciated,

v&u?ﬂy
14 f‘(,(

,!‘ g 7_,'

,g’ ; 'r,{\‘f:":‘? é’”k"dﬁﬁ;.ﬁ LA

James . Womack




The United Methodist Chuech

JUDICIAL COUNCIL

PRESIDENT : B
TOM MATHENY May 24, 1997 -0
P.O. Box 221 - S 9 SR
Hammond, Louisiana 70401

VICE PRESIDENT

TRUMAN W POTTER
918 Chappell Road:
Charleston W Va_25304

'SECRETAHY_

'_HOOVER RUPERT
212 South P rl_< Stree : ;
. Kalamazuo Mlchlgan 49005])1'- Ja'mes H,

L2143 Ferncliff: Road
" lChar1otte. N_C'”28211

'Dear Dr. Wbmack._?f--

In response to your letter of May 19, I am enclosing a copy
of Decision 427. With respect to Paragraph 451.2 of the 1976
Discipline, may I say that we could not rule on this since it
was not formally before us. I think you may find some helpful
Interpretation in Mr. Slutz's dissenting opinion which is in-
cluded with Decision 427.

Chprdiall yours,

Hbové%fﬁupertbﬁswzﬂzjg/

HR sbrd

Enclosure

GENE E. SEASE.
-2 1400 East Hanna A - -
: Induanapo!ls. Ind. 46227

CHARLES B. COPHER " i
3340 Lake Valley Rd. NJW.,. .0
Atlanta, Georgia 30331. “.0 sl

» ELIZABETH B GUNDLACH
:- 326 East Main Street' .o 0
- Springville, N.Y. 14141_

PAUL A. DUFFEY = - .fufff:f"'FLOHENCE V. LUGAS " LEONARD D. SLUTZ
P.O.Box 6128 : sl (Mrs, D Rex Edwards) ; 900 Tri State Bldg.
Montgomery, Alabama Istos S oos s 114-07 228th Street Cincinnatl, Ohio 45202

- Rosedale, N.Y, 70401




DECICTON NO. 427

s Peguest of General Conference for a Teclaratory Peolsion il tip,
Lo the Constitutionality of Tursgraph 451.3. Tecond Hearing {fudliol-:
untll ercrandun 819 ),
TIGER
Paragraph 451,3 of the 1976 Discipline can be considered only i::
orlationshin wlth Farvesraphs 451.2, 33,0 and 1706.4{&)2, aiil ol wWhion
were enal ted In the same sesslon of the General Conference. Takso
srether they are so0 inconsistent, vague and indefinite and so0 1r-
cecuseilably in conflict that Faragraph 451.73 1s constitutionally in-
cab i,
CTATEMENT OF FAOTS
ir connection with the Cenerad Conference enactment of lbogislo-
tien the egielative committee on Higher Educatlon and Minlstey inci oo

in iic report the sentence, "The committee requests the Judiclal
Juunell to render a declaratory judgment on the proposed Daragraph 50 .

The proposed paragraph in question stated:

Jin full eonnection.-—d pastor, uron

N T o4 . . ;L“
consul tation wlth the bishop and/or Cabinet may raive his/h

olain upon the conference minlmum salary. This walver is o
be effeetive until the time of subsequent appointment.™

Thal proposed paragraph was renumbered and became Paragraph oUl.%

Toothe 1976 Viselpline.

The propoted peragravh as well as the recommendatlon of the ilesic-

Tatlve Oopmlttee was adopted oy the General Conference as noted in Lo

tiun Advocale of May Bth, 1976, page 974,

The g bber was heard at the sesslen of the Judieial Council held

i

N

1
L]




@

Cotolber 26th, 1976, Jurisdictlon was retained for further hearing at

the April 1977 sesslon. (“ee Memorandum 419, )

Jurlsdiction
Jurlsdiction 1s accepted under the Constitution, Paragraph 61.1,

aud the 1976 Tiscipline, Paragraphs 2507 and 2515,

Analysis.

The matter before the Judlcial Council refers to leglslation of the
1076 Cenesral Conference. That particular piece.of legislation provides
crly that pattors in full connection may walve thelir claim upon thea
foference minimum salery program. There are safepuards lo such a
decialon, pomely consultation with the bishop and/or Cabinet and un
snrial review of the decision,

Arlefs have Leen flled from the Commlission on the Status and Role of
Yowen, lple T, Christianson, chairman of the leglslative sub-committe.:
i the feneral Conference that dealt wlth this matter, and the Assoc’ i
cerepral Peerotary of the Division of Ordained Ministry. 211 of thewe
pritizipated in the oral argument on April 21, 1977,

It 1ls the positlon of the Commission that Paragraph 451.3 is con-
=litutlonal,  'Mhis position 1s shared by the chairman of the Lesilslalive

D ST N
UG L T LR,

On the other hand, it is the position of the Assoclate Censral (ocie-

tary that Paragraph 451.3 is unconstitutional. He makes the following

slzndficant points in his brlef:

"4, The inclusion of paragraph 451.3 was an amendment added

after the passape of 451.2. It has not, in fact, been testod

with the d1fleuld question of Penslons and Iqultable Calarice.

(2)




A

As with paragraph 392 of the 1972 Book of Discipline 1t would be
very difftcult, 1f not impossible, to admlnister within the cur-

rent language. Paragraph 392 was declared unconstitutioral in
Judicial Council 380. That {Hecislon) reads in parts "The itincrant
system requires that each effiective ministerial member of the Annusl
tonference 1s entitled to an appointment and 1s required to accent

can appolintment when made,”

"7y Fost significantly, as it presently stands, 451.3 would radi-
cally alter our ocurrent and common undersiandin
ministry of the denomination and without sufficient thought move
away from any effective implementatlon of the appolntment systen.

As 1t now stande 1t is clearly in conflict wilth paragraph 417

in deccribing members of the conference in full membership whicl
readst "They offer themselves without reserve to be appointed

znd to serve as thelr superlors in offilce may direct.”" It also
confilcts with the historic question upon entrance in the confersnge
A28 M"Are you recolved to devote yourself wholly to Cod and hin

vk T

Thlas brief has ralsed some serious gquestlons, but there are still
aove that we must conslder. We find 1t impossible to deal wilh Pars-
araph 491,73 by ltself, Tt was enacted at the same time as Paragraph

01,0, and av a subsectlon of the same paragraph. The same cesslon of b

; . . cred 2t : . iy e 4
mragraphs 934.0 and 1706.%47s )f.’. ALL foury ot

iy

el donfoerencs enac Led
there osections deal with much of the same subject matter and contain in-

conetatent and sometimes contradictory provisions, All have a relation-

SE—

chip to pension rights and have a bearing on Paragraphs 1706.4(a)1 an
1706.0(5) yel make no reference to those subparagraphs., Paragraph 1705.0
{t1en nunbered 1259) was the subject of our DNecision No. 386.

pararraphs 451.2, 934.6 and 1706.4(a)2 are clear examples of &pecinl
Jorinlation discriminating among pastors on the basis of marltal status,
Paragraph 15,14 of the Constitutlon defines the authorlty of the Cenelal

(3)




|
Toaference ; é
"o zescnre the righte and privileges of membership in all agonet o, é
Crograns, and Institutions in the United Methodist Church resand - 5
lewr of race or status." ;
In Pecicion No, 7 Qf the Interim Judicial Councll we held that i
in view of that provision a woman could not be denind membershlp in 5
vn sl conforence s a layperron by reacon of her status as the v e
o7 a minister.  In Pecision No. 317 we held a woman could not be deonlcd
inlaterial membership in an annual conference for the same reason, ?
“nragraph 451.3 by itself does not reveal all of these seriocus f
AN enlties, lnconslstencies, conflicts, vagueness and indefinitenec:,
Lul we are convinced that all of these rrovisions must be studied an v
melate to ewch other.  We therefore find Paragraph 451.3 to be so VAL
acd lndefinlte and in such irreconcilable conflict with other provisinas
of vhe Tigoipline as to be constitutionally invalid,
Peciclion
faragraph B51.3 of the 1976 Discipline s const! tionally invalid,

April 23, 1977

oF
Hoover Rupert, Secretary

(%)



DISSENTING OPINION

- I agree with the statement of facts and recognition of jurisdiction
set forth in the opinion of the majority, and with most of the analysis, but
disagree with their conclusion. I am influenced by two principles, both of
which are recognized by the majority but to which I give somewhat greater
emphasis.,

First, ﬁe must always presume that actions of the General Conference are
valid and uphold them if we can properly construe them not to conflict with
the Constitution. We all gave much weight to that concept in our decision
number 427.

Secondly, our jurisdiction is limited to questlons properly brought be-
fore us. I feel we can now deal only with Paragraph 451,3 and must uphold
it unless it, by itself, violates some provision of the Constitution or is
in irreconcilable conflict with some other portion of the Discipline.

With this approach, I see nothing in the Constitution to prevent a
pastor from waiving his claim upon the conference minimum salary. There
is no constitutional provision requiring a conference minimum salary. Such
plans are based upon General Conference legislation which the General Con-
ference could amend or repeal.

I cannot see that Paragraph 451.3 has any effect on pension rights or
the itinerant full time ministry. There is nothing in Paragraph 451.3
from which it logically follows that a walver of minimum salary claim
either increases or decreases a pastor's pension rights, or has any effect
on his right to an appointment or his duty to accept one, or relates in any
way to whatever commitment or obligation he has to render full time service.

Paragraph 451.3 is not, by itself, speclal legislation. It does not
discriminate on the basis of marital, or any other, status, but applies
equally to all pastors.

As T see it, Paragraph #51.3 is not necessarily inconsistent with, or
inextricable from, Paragraphs 451.2, 1706.4 (a) 1 and 1706.4 (b). I feel
451,3 can stand on its own feet and is planted on sound constlitutional
ground from which it need not be dragged by the other three into the abyss of
inconsistency, cohflict, vagueness, indefiniteness and discrimination.

In my opinion, the other three sections are not before us and we cannot




now rule on them, so that we should concern ourselves only with Paragraph 451.3,
and uphold it.

April 29, 1977 Leonard D. Slutz




* BOBRD OF HIGHER , EDUCATION AND MINISTRY | 4socis et s
THE UNITED METHODIST CHURCH

Directors

Robert L. Davis
Douglass E. Fitch
Lucy Hansard

DIVISIGN OF THE ORDAINED MINISTRY Doris M. Jones
1001 Nme!eenth Avenue South/P 0. Box 871/Nashville, Tennesses 37202/Phone (615) 327-2700

::;December 9

1277

28211

North Carollna

ence to your letter dated November 17, 1977, my adminis-

e assistant, Cara ChlpkeVlCh has been in contact with the
American Airlines Learning Cénter in Ft. Worth. They have nothing
rently scheduled for late February or the first week in March,
279 ‘and would be happy to make tentative arrangements for our

) -10na1 Consultation. This far in advance they make only tentative
ngements but I don't think that would be a problem. :

Concernlng the second part of your letter, when the division looked

at the question of the relation of guaranteed salary/guaranteed appoint-
ment to the matter of competency in ministry, it decided on a much
larger study. I hope it will be ready for our March 1979 meeting for
“that is the target I am shooting for. I will let you know as it
“develops.

Sincerely,

é/&a/ p
Robert Watts Thornburg

RWT/cc
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Baltimore Anwual Conference

COMMISSION ON MINIMUM SALARY

ILSiOOML =N

10102 Reed Lane
- Ellicott City, Md. 21043
December 13, 1977

Hr. John ¥. Norwood, Assoclate General Secretary
Division of General Services )

Genersl Council on Finance and Administration
United Hethodist Church '

1200 Davis S5t.

Evanston, Illincis 60201

Dear Mr. Norwood;

Your August, 1977 tabulation of equitable salary plans, sent to Rev. Weber on
September 22nd at Ur. Drennan's request, has been turned over to me as chpirman-
elect of our Conferencels Eguitable Salary Commission. Both Rev. Weber and I

have been active in the arsa of equitanle salaries in our Conference for & number
of years, as well as participating in the Second Wational Consultation on BEguitable
‘Balaries and the more recent Hortheast Jurisdictional meetinge

The last sentence on the tabulation's face sheet, which invited comments, prompts
this communication. Basically, these comments related to a problem with which many
of us have wrestled, namely, comparable basic data. The last paragraph of the
tabulation's face sheet also articulates this problem.

The National Consultation on Eguitable Salaries recently prepared a tabulation pre-
parsed from information supplied on questionnaires filled out by the various Equit-
able Salary Commissions (39 replied). A copy of this tabulation is enclosed (Enclo-
sure 1). Our reagtions to the tabulation related largely to the problem of compara-
bility and were expressed in the letter to Mr. Womack (Enclosure 2). Your organiza-
tion is probably the one to which to address such comments. Since the prepsration
of the VWomack letter, it occurred to me that cne additional item of expenditure
could be added in an effort to secvre comparability, namely, health and/or hospital
insurance paymsnts b .the charges and/or conferences.

I am also enclosing a copy of notes Aesigned to add a bit more meaning to the
Consultation-preparad tabulation (Enclosure 3). :

Because of (1) employment with the Social Security Administration and (2) some
familiarity with its program, I have some concern with conference or church
practices which may be implicit in entries such as those on page U of your tabulation.
for North Georgia or Horth Indiana. Within the framework of present law a church
or a confernce cannot pay the social security tax (I'ICi). Any payment to pastors
which takes into account the social security tax is salary paid to the pastor and
mist be handled as such. FPerhaps l'm oversensitive, but it seems to me that the
Church ought to ve extremely careful to avoid even the impression of “playing games"
with Collectors of Internal Revenue. Un your tavulatien the entry for liebraska
dealing with the pastor's personal pension payaent or contribution paises the same
question. _— .

(‘"i'f(} .(':‘7 v St g;"{
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You will note that Dr.Rcbert Thornburg at Evanston (Urdained Ministry) is a member
of the Uontultation's Steering Committee. Perhaps you too are interested in more
than a casual way in some of the Consultation's work and may find it useful %o
discuss such matters as these with him. Uy personal feeling is that the expertise,
know-how, involvement, etc. in administrative matters and reporting matters are
more likely to be found in your organizational component that his.

Thanks!
' Sincerely,

Enc. (3) | - , - : .
cce Thornburg - . d&.,;ﬁzﬁ;irIZZ’/
_ Womack | / _ ’

' Clifford R. Gross, member and chairman-elect
Eoultable Salary Commission :
Baltimore Annual Conference
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THE NATIONAL CONSULTATION ON EQUITABLE SALARIES

The United Methodist Church

A Fellowship of the Division of the Crrdained Ministry
Octobexr 7,1977

THE STEERING COMANTTEE ' ‘ Reply to: 2143 Ferncliff Road
James H. Womack, Chairma 1 ‘ Charlotte, N.C. 28211
Dr. Patrick Flaherty, Vice Chsirman : . .

Dr. Kenneth M. Lambert, Se retary

Rev. Ralph Fellursen, Tressurer

Rev, James D. Archer Tos Annual Confercnce Chalirpersons |
Mrs. Patricia Brown Commiscion On Equitable Salaries
Or. D Keith Clarke

Rev. Matthiew H. Gales

Rev. Harold Krydsen Froms National Consultation On Equitsble Salaries
Dr. Cyril Stone .

Ex-Officio .

Bishop Jesse R. DeWitt : '

Dr. Robert W. Thornburg Re1 Survey On Minlmum Salary Schedules

Attsched i1 ap summary of the data collected in cur recent survey.
Thirty ninc (39) of our annual conferencoes responded to tue
gquestionnaire in time to be included in vhe regults,

The salery schedules reported herein will become effective on
January 1,1978, and the smounts shown represent the baerc salary
for cach cotegory. We have indicated with an asterislk those con~
ferences waich provide for additionzl salary based on meeting somz
gpecific condltion - vsually yeans of sezvice, or apecific achleva-
“ment set by the cenference. The additional salarxy that may be
earned usuvally ranges from $300 to $1,000 per esnnumy in no caso
does it exzeed $1,3500. :

The replies on methods of setting minimun salary showed that most
conference commicsions still use a somewhat arbltxary basi-. They
Wgimply discuss the matter and then reach agreement on a vote ol
the members". Some of the other methods used are!

1. Previous year's salary increased by costeof~living index,

2. A set percentage of average cash salary for conference
members, .

3, Same percentsge increasa as received by all conferenca
members for previous yesr,and :

4, Average current yeer increase for ell ministers with

'ghagges with fewer than 300 members, rounded to neavrest
100, .

— An Organization for Commission on Fyuitable Selaties Porsonnel -~




(2)

Survey On Minimum Salary Schedules

While the Commissions On Equitable Sslaries have no responsibilicy
for setting pension ratesa, or sslaries of District Superintendents,
many of them take these items into consideration as they relate to
the demands of the over-all Annusl Confercnce Budget, They are in-
cluded for that reacon.

Pensiong:

The rate ranged from $70 to $135 per sexrvice yeari the median being
$100 per service year.

Several lndicated that the Conference Boards were working on ways -
to incremse their rates. )

Salaries of Dintrict Suvorintendenta?

D5%p. galariea ranged from $12,000 to $28,750 per years the median
Balary being $17,531,

As in the caege of minimum salarics, most.of the conferences set
DS8's. salaries in an arbitrary mannery some used fozmulas such ag:

1. Percentage of &verage;of all salaries for conference
menbers,

2. Percentage of average of top salaries for ministers., The
number that wore averaged ranged from 3 to 25,

3. One conference has salary brackets by years of service
in cabinet - from one to six.

4. One conference has a district salary committee to set thn

salavy for the DS fer that district. (Salariec range from
$17,000 to $28,750). ‘

General

We sincerely hope that the above will be of help to you as you cone
sider your salary program for 1979,

Your comments, and eny sugpgestions that you have for improving the
report in future years will be mogt welcome,

CCt Members of Steering Committee




: MINTMUM SAIARY SCHEDULES
1978 MINIMUM SALARY SCHIDT| NDRELATED INCORL DATA
AND RELATED INCOME DA

' : : | STED| AVERAGE**
[ S = . - MI’[‘AT J’ONS ATJirl . BUDGET
; ol R, EXPENSE INSURANCE, CONT. LI ) MIN.SAL.1978|  SALARY
: s1 19 | TPAVED BXPRHESL | ot e DRG] ON SALARY SUPPORT M)
ANNUAL MINTMUM SALARY SCHEDUT.ES-BASE . PARSONAGE UTILITIES| TRAVEL + cEUNED ADDED [THELUDED | ADDED | INC T2 000 o $11,483
CONFERENCE CM PM AM LB ADDED INCLUDEL™ |[ABDED [i., ——" X v : 2/3 of salary '
. ! X .
6 9,130
Ala-W.Fla. $10,000 | $10,000 | $8,800 $8,200 X « X 50% of sal & Trav| 180,000 ’
: 6 12,232
Baltimore  * 8,300 | . 8,300 - | 8,300 || x X . X None | 120,000 e
' : ' 30,000 g 12,153
Cal, Nevada 75% -185% of avgrage salaxyy X X y X None
: : _ ) : 50,000 - 7 10,960
Central N.Y. 8,800 8,300 8,300 7,800 X X — ] < X Nene . )
; : : 122,000 7 12,200
Central Penn.* §,700 8,200 8,100 7,600 X X % X Nene :
) ' . , 54,000 g 12,142
Detroit 9,800 9,400 9,800 . 8,800 X X X % None .
. : ' 000 -
East Ohio 8,400 8,400 8,400 7,800 X X % X None 151, .
. X e
Eastern Penn. 8,400 8,190 8,980 7,245 . _ X X " % ‘ 358 of salary 78,000 ‘
x ' - 40,000 6 11,000
Kansas East 8,000 8,000 8,000 8,000 X X X X Varies
Al : &
) : . : 7 10,750
Kansas West 9,500 9,500 9,500 X X - X $3,000 to L.P. 71,000 ’
. . X
: : . 7 11,165
Kentucky 9,000 9,000 7,000 6,000 % X ‘x 35% of salary | 25,000 '
- i x. -
g 11,733
Louisiana #* 5,900 5,900 - ] - X % X None _ 100,000 _ r s
— : 2 1 14,000 7 10,400
Louisville 8,600 8,600 7,100 6,900 X X X None
' ' . ' 6 10,400
Maine 8,700 7,700 | 7,700 7,300 X - . X * | None 25,000 '
. - : 7 11,485
Minnesota * . 9,000 8,100 - - : X X X X % $2,200 36,500
‘ .17 11,351
Missouri East 9,200 9,200 | 9,200 9,200 X . X 40% of salary 91,360 ’
& X _
. . : 5 12,090
Missouri West 8,500 8,500 8,500 8,500 X X X $1,820 to $2,260 16'000- ' ! _
' N * , 22,000 2 10,300
Nebraska * 10,300 - () () (2 X % X None
: ) J : . ) 156,000 6 12,385
New Hampshire 7,400 . 7,400 7,400 6,500 X X X X None -
. \ w . 7 11,621
New York 8,770 8,670 8,770 - X X | " X X None 124,000 h
: T R 13,000 ? 12,140
N. Alabama 9,600 . 7,400 7,400 7,000 X x X None
. . ' : ) ] 0 7 9,878
N. Indiana * 7,700 7,490 7,490 7,170 X X . X X $2,000 to $3,000 1114,00 '
1. . o : : 4 g 12,384
North Miss, * 7,500 7,300 | 6,600 5,700 X. ! . < X $2,000 72,37 '
N.W. Texas * 8,000 8,000 7,000 6,500 T X X




it s o SRR AR
LI es || THAVEL RXTPENSE || INSURANCE __ (;ONF.L]’MI'I‘Z\'I‘IAONE; nwf.BUme'l':D AVERAGE ** ! . ANNUAL MINIMUM SALARY SCHEDULES - BASE PARSONAGE U'I‘IT,ZA[TEF‘.S' TRAVT, |
}CLUDED I TADDED [LHCLUDED || ADDED [INCLUDED || oN SALARY SUPPORT |MIN.SAL.1978 SALARY ! CONFERENCE CM PM AM . LP ADDED INCLUBED [ ADDED
V ¥ X None : 5 35,000 7 11,000 Peninsula $9,200 $9,200 $9,2ﬁ0 . 87,700 X
X X : X None 153,835 6 8,720 | - | Rea@ Bird 8,245 - - - 7 X X
| X- X | None 31,825 7 12,463 Rocky Mtn. 9,975 9,975 9,975 9,975 X
X ) X X 35% of Saiary 200,000 7 14,112 South Carelina 10,509 9,500 9,500 8,500 X
" X : .?‘ None _ 75,000 : - : Sotith Georgia* 9,200 8,000 8,000 7,600 X
X ' X $2,000 43,000 7 10,700 ; South New Fng.* | 8,560 | 8,560 8,560 7,490 X X
X b None 35,000 7 12,135 |- ‘ South N.J. 9,325 | 8;775 9,325 8,250 X X
X X X $1,600 1 130,000 7 . 12,500 P Tennessee 9,500 - 8,000 7,500 b
o X X $3,000 94,354 | 7711693 | ‘ | Texas 8,500 - - 7,500 X
3 j x ' Nane | | - 250,000 6 12,028 o j Virginia 9,800 9,000 9,000i 8,400 . Heat
X X None ‘ 40,000 712,875 : West Michigan 9,500 - 8,700 7,500 X X
¥ - X X ) 30% of ;Salary B 18_§,000 7 11,559 West Va, 9,400 ‘ . 9,400 8,080 7,525 X
X X _ X 40% of Salary 400,000 7oAz ) Western N.C. * | 9,500 9,200 | 9,100 8,900 | - X X
X X b None o : '57'000 6 10,445 Western Penn. * 9,500 9,100 9,000 3,300 . X ' X
’ | X None 32,000 B Yellowstone * 110,075 | 9,760 [ 9,760 | 9,450 x X
[
ronditions, such as (1} years of éervice, o . * These conferences provide for increésiﬁg salary base by various conditions, such ﬁ
:en,.and (5) number of churches on charge . | , ‘ (2} marital status, (3) level of educaéion. {4} dependent children, and (5) numb-
sorted varied so-the year is indicated _ A * & Averago'salary includesAZO% for housing, The years that were reported varied so i
e year as 1976. . ' : _ by the prefix before the amount, i.e, 6-11,051 would indicate the year as 1976.
October, 1977
0 ! i !
' ;
; . -
' L i
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g COIVMISSION ON &1 {N‘MUm SALARY ' o '. S i

0 010102 Reed Lane e
i Ellicott City, Md. 210&3

] ] , '—é; November 7, 1977

gide James He Womack, Chairman - ) o T TRt
heering Comnittee ’ ' _ . .
ftlonal Consultation on Eduitable- Solques .

233 Terpcliflf Hosd : :

Lharlotte, Forth Czrolina 26211

Dear -l'.r. ‘;Iozzzack_;
The tabulation of ecuitable saiary 1niormht¢on, by conlerencns:rcpresents a T
“useful documentl - S
I do, however, have a basic guestion about theé foctnote which accompanies the '
the double asterisk in the heading for the last column of the tabulation.. I taie it
that the deta in this column were derived from item 7 of yoi questionnaire of July
19, 1977. 1f so, the assumption would appesar to be that item 7 rdpresents the
amount pzid in cash durlng the year specified. This is what the figure of $%,130
fcr 1976 in the Saltimore Conference represents,as is indicsted in Note # 6 which

wcompaniad the completed cuestionnsire. To the bost of our khowledge, the concept
‘of Ueash plus 203 feor housing® is used or has meaning only in 'a tax-pension context
" rather than in a "s&lary pald“ context . ;

The inherent difficulty of sumnarizing ififormation relctad to mlnlsterlal GOmpenmc-
tion calis to0 mind the consensus reached n2ar the end of the Consultation at Kansas
-City. It was agreed that the financial reporting of the Church be modified to .wro-
vide comprehensivé information sbout ministerial compensation (Lafmentu in cash and
percuisites) in such form that the totals would be °Lbstaptlallj comoarabld with
salary informstion in the 5001ety at large. In all probability, this could be zc-
complished only on a national basis because the report form(s) are undoubtedly
standard form(s) used on p nationwide basis. To achieve the oblectlve of conmpensativi
data comperability with data in the society at large, it would appcar that the
.reporting form(s) would have to include the ¢0110minb itens
1. Salary paid by charye. .
Plus,2. SuineuchuLLon of salary from other sources‘ B .
a. feuitable sualary i B R E T
be sission ' : o
c. Temporary Ueneral Aid (TGA)
d. Other (specily source)’ e
Plus,B. Appraised value of housing supplicd (w¢th or withoub. furnluhlnvb) or
cash housing allowmce In lieu of suvvlied (uarterss . o
Plus,li. Cost of utilitics uuppL¢bd (Jlmcbu¢clty, heut , Lelbphonc, wdtﬁr, scweref—f
ave, elc.ds e -
Ylus,5. Tax suvin-s on xtnwa 3 and - (bud~vd1, 4nd/0r ta‘e, dnd/or munlcjtdl
and/or couuty and local povernuent infome laxes).
Less, 6, 2,058 of tuxable base for FPLCA (Foderad Isuranca bonerbutnons) GoMnor -
? 1y known a5 social sccurity tax. Hepresents dilferetice between rale '
: ror selremplovad and rale for employeocs in 19710 TIU 1 CUVERED. _
Bouwals, 7. Sun of . tteans 1, & 2, 3 h, mut 5 less item O, - -
o t. Travel ol lowange or tcinbnruhuunt (uot o Lompunnni of ~compens atiun) _

A e P S T e = TET R NS e e, ot i £ AT P g 00
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s I recal) it, we hed achieved substantial arreenent on the general need Lor
developing comprehonsive and comparazble data on ministerial comnensation We did

get hung up on item 5 relating Lo tax savings. [tem 6 represents a furiher refine- -

‘ment beyond the discussions at Kansas City. It is, in effect, an accommoiation
to the arsument that ministers ard taxad 23 sell-eswloyed persons for:social

'security purpuses. Perhaps items S and 6 could be combined and presented on a net

.basis. _ o e

If you have any cuestions sbout these naterizls or ideas, dontt hesitate 10
com:zunicgte with me. : : ’ C :

- Sincerely,

{ Lol i e
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ok Flaherty
ithew H. Gates
rold Knudsen
with M. Lambert
Stone

{, Womack

o

Jesse B, DaWitt
et W. Thornburg

Dr. Patrick Flahesty, Vice Chairman

The United Methodist Church Dr. Kenneth M. Lamboerl, Secretary

2143 Fernclift Road/Charlotte, N.C. 28211 Rev. Ralph Fellersen, Treasurer

November 13,1977

Mr. ClLiffeord R. CGross
10102 Reed Lane
Eliicott City, Maryliand 21043

Dear Mr. Grosst

Thank you for your letter of November 7th. b am very
gald that you found the salary tabulation to be a use-

ful bkit of information to you.

Please socept my apology for tThe error in reporting the
Waverage salary? for the Baltimore Conference. ALL of
rhe other conferences reported the average satary figure
as propared for the use of the Pension Beaxrd,; and youl
footnote #6 wae simply overlocked at the time the Qopy
was being prepsred. Lf guestion 7 iz vepeated in the
guegtionnalre nexnt yearw { will make certain that it is
move fully elarified so tijit all anewers will be on a
eomparable baslsa.

At the committee in September we decided to schedule
the next nationsl consultation early in 1979 so that
there would be plenty of time to perfect any legise
lative changes that wo might want pragented to the Gene=
eral Conference in 1980,

We sloo voted to have meetings or workshops along Jurlige
dictional lines again in 19783 gomething similar to the
ones we had in Qotober, 1976

1 hope to have the pleasure of seeing you again at the

1079 mesting.

Sincexrely,

(7 i . # /
e L7tz fo—

James H. Womack
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O TALULATLUI OF BLOYE pll i Selanty SOHauUL s ARD b T
DoAY Oieu s BY R LORAL GubodLTnTIoH O8N =ilaTapll S0 Lhalis

GO o0 G BATT LAOR, sl L SULTMTEN oy AVW{qu SELARY

Tha Cipure suopliszd For liem © of Lhe queshionnaire ol Lhe katlonal Gonsulio-
tion on Beuiteble Sslaries wus £79,130 Yor the Balibimore Conlerence. The
schadule ssked For the "Conference Avera-e Salary™. The tabulation, howevear,
includus Lthe averave anrasd s=lory UuumULLy used in o Max-vension" contoxd

~

which hus @ loadiow for housing. The copparable ficure for our Cculorence in
511,02 . Chanee 3% ,130 to 511,030 on Line 2 of the laost column of the tabula-

tion wrerared Ly the National Consnltation.

winc Ml penerelizetions from Lhe Mational Consul-

Ferences listed on the tabulalion were arr

the mipinum salury base For a conference mompop

; | f0s'. For sxermpie, the highest amount paid ©y Sowth

-unfOllﬁa 'Uvil e rdnkeu "Mif,  Unce this was done, the reporting confarercas
were grovped isto "top ten',"2nd sroup of ten',"3rd group of ton” znd "Tinal
group of nine™, The data ror these four grou ve apvear inr columns 2, 3, b, and
5, respectively,on the table pelows

I3}
C

2ND GiOUP SED GROeP FIsal GROGE
=5 T0P TgL 0 OF Tod - O Tald Ul miNS

(2) (3) (u) (5)
1. No. of Conferences

Reporting 39 10 10 710 g

2. Rance of Minlmua  $10,500-  $10,500- 9,500~  #8,800- $6,00-
Selary Base 5,900 $,600 9,000 8,420 5,900

3. % Surnlying Parson-
aze & Utilities L &4

o
2
[N
=
o}
T

0% LLE

e % Poying Travel Al-

lowance 56% L0% 50 604 78%

5. % Suvplying {aid
Insurance 065 S04 (O S04 675

6, % With no Limit on
Shera of Line © Auount 265 0% GO Y W3
Te % With Additional Fringe

funonnts Lbove Line 2 L7 20% hg 3004 7684

Ge % o Conference Buduot-
ing Uver $100,0.4) 365 GUS 20% 304 33%

. Aveorare Nolo Benellls _
f‘&-’i(i-i:li Lo Loase 2 o{:J L s(/) ? -5 Z. (J‘ 3 ol

1. Avoera-e dores Ureler of
Uveorent D sversga dolary —— 1

N

20 16 ¥
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o Gontorensas wey b the hirheast base miimm salary gre the iooet

Likely to furnish varsonae and wtilities (line 3).

The same was trueol travel allowances, and, to a lessor dagrea, 1sid
imsmunmz(lhmsllnndS).

Tha higher base minimum salavies tended to carry with them restrieil o

or tha acount or share the conference would pay {line 6)e

The lower base minimam salaries were mich more likely to carry frin
Lenolfits Lor years of cervice, mutrer of chirches fomily s8i,e, =z%c

o 2 (] 72
(line 7).

A higher vercentoge of the conferencas paying the hishest Lase
crics hed budgebs in aexcess of 100,000 per year tnen theose
o this low tw

[
WIKh

the louer bose minimum saleries (1ine £),
sations, The [irst is that the higher bave smounts racalire
conference payments. The other is th:%t those conmi-rencas |«
higher smounts asswne tha cost of benelits which th conferenc
the lower bose provide in thelr fringes or which are px vided
chariZes.

The conlerences with the highbst base minimum salaries s.so hzva the
highdst gverase sajarics overall (ses line 10), but the lowsEs nhami s
of zdditioral benefits (line 9). Thug, thereovld- appeer Lo ne G
erably less differenve Letween conferences then the [igures,
for additional beneiits,would seem to indicete.




